CPA letter 2006 by American Institute of Certified Public Accountants
University of Mississippi
eGrove
Newsletters American Institute of Certified Public Accountants(AICPA) Historical Collection
2006
CPA letter 2006
American Institute of Certified Public Accountants
Follow this and additional works at: https://egrove.olemiss.edu/aicpa_news
Part of the Accounting Commons, and the Taxation Commons
This Book is brought to you for free and open access by the American Institute of Certified Public Accountants (AICPA) Historical Collection at
eGrove. It has been accepted for inclusion in Newsletters by an authorized administrator of eGrove. For more information, please contact
egrove@olemiss.edu.
Recommended Citation
American Institute of Certified Public Accountants, "CPA letter 2006" (2006). Newsletters. 150.
https://egrove.olemiss.edu/aicpa_news/150
Members now have access to a brochure,
speech and PowerPoint presentation
geared toward assisting clients with
preparing for the 2005 tax season.
Topics covered in these resources
available from the CPA Marketing
Tool Kit include health savings
accounts; filing basics; family, homeowner
and education-related tax strategies; retire-
ment savings tax breaks and tax breaks for
investors. Members can use these resources
to promote their practices and services and
increase their visibility in their communities.
The Tax Saving Tips for 2005 brochure is
available in black and white, two-color and
four-color, as well as in both high and low
resolutions. Instructions for printing the
brochure and suggestions on how to use it are
also included in the tool kit. Additionally,
space is provided on the back panel for mem-
bers to imprint their firm names, logo and
contact information. You may want to dis-
tribute the brochure to the audience as a
handout when making presentations or use it
in client mailings.
In addition to the brochure, a timely
speech and PowerPoint presentation
address specific tax law changes and
provisions to help clients minimize
their taxes. When printing the
PowerPoint, select your printing
option as “color” in the print dialog
box, even if you are printing to a black and
white printer.
To access these resources, visit:
www.aicpa.org/cpamarketing
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Tax Resources Now Available —
Tax Saving Tips for 2005
This issue of The CPA Letter
has been published exclusive-
ly in electronic format. Next
month’s issue will be pub-
lished both electronically and
in print.
Ads Created to Promote CPAs’ 
Tax Services
The AICPA has created print and radio ads
to assist the states in positioning CPAs as
the preferred tax professional at a time
when competitors are aggressively going
head-to-head with our members. One 30-
second radio spot and one print ad have
been circulated to the state CPA societies
for possible local placement during tax
season. The ads are co-branded for the
states and the AICPA.
Gallup’s annual poll on the honesty and
ethics of people in different professions
shows that accountants’ ratings are up to a
favorable 39%, “almost fully recovered
from the business scandals of 2002,”
according to the market research firm.
Accountants’ ratings went from 41% in
2001 to 32% during the Enron-era scandals.
The results are based on telephone inter-
views with a randomly selected national
sample of 1,002 adults, aged 18 and older,
conducted Nov. 17–20, 2005. Earlier this
year Gallup conducted a poll on the image
and prestige of various professions and
industries (The CPA Letter, Nov. 2005). For
more information, visit:
http://brain.gallup.com/content/
default.aspx?ci=20254 (requires 
free 30-day registration)
Gallup Poll Shows Accountants’ Ratings Almost Fully Recovered
AICPA Gives Special Recognition Award to Former FASB Chairman
Edmund L. Jenkins, former chairman of the Financial Accounting Standards Board, is the
recipient of the AICPA’s 2005 Special Recognition Award. The award recognizes a person
who has made a significant mark on the accounting profession. Jenkins served as FASB
chairman from 1997 – 2004. Before his appointment, he was a charter member of the
FASB’s Emerging Issues Task Force and served on the FASB Advisory Council. He also
chaired the AICPA’s Special Committee on Financial Reporting.
Peer Review: Regulators
Call for Increased
Transparency, Member
Perceptions Vary
Demand for access to the results of peer
reviews is at an all-time high. Emblematic of
that demand are calls from officials of the
National Association of State Boards of
Accountancy for their member boards to have
“unfettered access” to peer review results.
With hundreds of thousands of peer
reviews having been conducted over the
years, today the profession is engaged in a
debate about bringing greater transparency to
peer review results. In fact, tens of thousands
of CPA firms – for a number of different rea-
sons – make peer review results available
beyond the reviewed and the reviewer.
An article discussing members’ percep-
tions about the peer review program and the
issues being reviewed by the AICPA’s spe-
cial Peer Review Task Force has been post-
ed online at:
www.aicpa.org/transparency/
member_perceptions.htm
AICPA Volunteers Needed —
Applications Accepted Until 
May 1
Consider applying for one of the AICPA’s
nearly 90 volunteer groups (committees,
boards, panels and centers) seeking new
volunteers. The particular blend of volun-
teer groups changes slightly from year to
year and you may be surprised to find a vol-
unteer group that perfectly fits your interest
and expertise.
The application via http://volunteers
.aicpa.org is brief and involves a simple
point-and-click process. Applications are
now being accepted for the next volunteer
year (Oct. 2006 – Oct. 2007). As in the past,
the application process extends to May 1st
to avoid conflict with tax season. If you
have any questions regarding the applica-
tions process, or volunteerism in general at
the AICPA, address inquiries to David Ray
at 212/596–6030 or to commit-
tee@aicpa.org.
Privacy Notification
Exemption Passed by
House Committee
On Wednesday, Nov. 18, 2005, in a mark up,
the House Financial Services Committee
included an exemption from the privacy noti-
fication provisions of the Gramm-Leach-
Bliley Act for CPAs in the Financial Services
Regulatory Relief Act of 2005 (H.R. 3505).
This provision, long a priority of the AICPA,
arose from a bill co-sponsored by Mark
Kennedy (R-MN) and Collin Peterson (D-
MN), two of the CPAs currently serving in
Congress. Congressman Kennedy, who is a
member of the committee, offered the
exemption amendment along with
Congresswoman Darlene Hooley (D-OR).
The amendment passed on a voice vote, and
the bill is expected to pass the entire House
this year.
The prospects for passage in the Senate are
not yet clear. A regulatory relief bill is cur-
rently being drafted in the Senate Banking
Committee. With the strong support of
Senator Mike Enzi (R-WY), we expect a sim-
ilar exception to be included in the bill. There
are some controversial issues unrelated to the
CPA exemption that need to be resolved
before the bill can proceed. The AICPA will
continue to actively push the legislation in the
Senate to relieve the unnecessary regulatory
burden it imposes on CPAs.
pkravitz@aicpa.org
Is IRS EPCRS Self-Correction
Program Working for You?
The Employee Plans Compliance Resolution
System is a comprehensive system of correc-
tion programs for sponsors of retirement
plans that are intended to satisfy the require-
ments of sections 401(a), 403(a), 403(b),
408(k) or 408(p) of the Internal Revenue
Code, but which have not met these require-
ments for a period of time.
This correction system allows plan spon-
sors to correct any compliance failures with-
out endangering the qualified status of their
plans. EPCRS includes the Self-Correction
Program, the Voluntary Correction Program
and the Audit Closing Agreement Program
(visit www.irs.gov/retirement/article/0,,id=
96907,00.html for details).
The 2006 Employee Benefit Plans
Conference, to be held May 8–10, in
Baltimore, will hold a roundtable discus-
sion about the IRS Self-Correction
Program. E-mail any anecdotal evidence,
issues and/or questions you have regarding
this program to taxletter@aicpa.org so your
concerns may be addressed with govern-
ment personnel at the conference.
How to Obtain Permission to
Reprint CPA Letter Articles
Our authorized permissions agent, Copyright
Clearance Center, can provide quick permis-
sion and applicable fees for reproduction of
articles from The CPA Letter. Submit a self-
service permission request form via the
Internet at www.copyright.com/first-
timeusers.asp. Telephone assistance is avail-
able through 978/750–8400.
CPA Letter Supplements
Available
To obtain the public accounting, business
and industry, or government member-seg-
ment supplements produced this month
with The CPA Letter, visit:
www.aicpa.org/pubs/cpaltr/
jan2006/supps/index.htm
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PUBLIC MEETING NOTICES
Accounting Standards Executive
Committee: Jan. 10–11, Las Vegas
Peer Review Board: Jan. 9, Huntington
Beach, Calif.
Professional Ethics Executive Committee:
Jan. 30–31, Charleston, S.C.
Tax Executive Committee: Feb. 1–2, 
San Diego
In a letter to Internal Revenue Service
Commissioner Mark W. Everson,
the AICPA said it is very concerned
about the negative ramifications
emanating from the IRS’s inclusion
of tax return preparation cost esti-
mates in the printed 2005 Form
1040 Instructions. The Institute
refers to cost estimates included in a table
listing estimates of the average preparation
times and expenses associated with certain
Form 1040 schedules that have been self-
prepared without tax software, self-
prepared with tax software and pre-
pared by a paid professional. Stating
that the numbers do not reflect mar-
ketplace reality and will undermine
contextual explanation, the AICPA
said the cost estimates will prove
problematic, misleading and counterproduc-
tive. In addition, the National Society of
Accountants wrote a letter to the IRS urging
the agency to correct the tables. To help alle-
viate the potential problems, the AICPA rec-
ommended that the PDF versions contain
information to provide more context for the
estimates. The IRS has indicated it may
decide to include some language that helps
clarify the information. To learn more, see
this month’s CPA Letter public accounting
supplements (access instructions are on
page 2 or go to www.aicpa.org/pubs/cpal-
tr/jan2006/supps/index.htm).
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AICPA Tells IRS of Concerns about Inclusion of Tax Return Cost Estimates
As a result of investigations of alleged violations of
the Codes of Professional Conduct of the AICPA
and/or state CPA societies, the following ethics
cases have been resolved by settlement agreement
under the Joint Ethics Enforcement Program:
• Blair L. Dance of Irving, Texas, suspended from
membership in the AICPA and the Texas Society of CPAs for
one year, effective July 1, 2005.
• Kris D. Hinckley of Irving, Texas, suspended from membership
in the AICPA and the Texas Society of CPAs for one year,
effective July 1, 2005.
As a result of decisions by hearing panels of the Joint Trial Board,
the following members have had their AICPA memberships: 
—Admonished:
• Flaviano D. Reyes of Portland, Ore., effective Oct. 27, 2005.
—Suspended:
• Mark A. Federico of Hamden, Conn., suspended for eighteen
months, effective Nov. 5, 2005. 
• Ken D. Jones of Aurora, Colo., suspended for two years, effec-
tive Oct. 27, 2005.
• Joseph W. Joyner of Gary, Ind., suspended for two years, effec-
tive Oct. 28, 2005.
• Harry F. Wilkins III of Phoenix, suspended for one year, effec-
tive Oct. 27, 2005.
—Terminated:
• Richard G. Blumenthal of New York, effective Nov. 5, 2005.
• Peter Gimbal of Union City, N.J., effective Nov. 5, 2005.
• Joseph E. Grendi of Cumming, Ga., formerly of Laurel Hollow,
N.Y., effective Nov. 5, 2005.
• Billy W. Jarvis of Sherman, Texas, effective Oct. 28,
2005.
• Richard E. Prendergast of Chicago, effective Oct. 28,
2005.
• Kurt D. Saliger of Las Vegas, effective Oct. 27, 2005.
• Deborah Werner of West Islip, N.Y., effective Nov. 5,
2005.
Under the automatic disciplinary provisions of the Institute’s bylaws,
the following members have had their AICPA memberships:
—Terminated because of final judgments of conviction for crimes
punishable by imprisonment for more than one year:
• Thomas E. Andrews of Nephi, Utah, effective Oct. 4, 2005.
• Joel D. Momsen of Napa, Calif., effective July 11, 2005.
• David F. Myers of Jackson, Miss., effective Oct. 4, 2005.
• Troy M. Normand of Prairieville, La., effective Oct. 4, 2005.
• Kearney W. Pool of Tallahassee, Fla., effective Oct. 4 2005.
• Mark C. Rowland of Rocky River, Ohio, effective Oct. 4, 2005.
• Scott D. Sullivan of Boca Raton, Fla., effective Oct. 4, 2005.
• Betty Lynn Rose Vinson of Madison, Miss., effective Oct. 4, 2005.
• Marvin H. Witherspoon of Hickory, N.C., effective Oct. 4, 2005.
• Buford Yates Jr. of Brandon, Miss., effective Oct. 4, 2005.
—Terminated following revocation of their CPA certificate, license
and/or permit to practice by their state boards of accountancy:
• Scott D. Eller of Dallas, effective Oct. 4, 2005.
• Silver D. Sack of Bakersfield, Calif., effective Oct. 4, 2005.
Details on these disciplinary actions can be accessed through:
www.aicpa.org/pubs/cpaltr/index.htm
The Financial Accounting Standards Board
has decided to add a project to its agenda to
reconsider guidance in Statement No. 87,
Employers’ Accounting for Pensions, and
Statement No. 106, Employers’ Accounting
for Postretirement Benefits Other Than
Pensions.
According to the board, its objective in
undertaking the project is to improve the
reporting of pensions and other postretire-
ment benefit plans in the financial state-
ments by making information more useful
and transparent for investors, creditors,
employees, retirees and other users. The
agenda addition reflects the board’s commit-
ment to ensure that its standards address cur-
rent accounting issues and changing busi-
ness practices. 
In making its decision, the board said it
considered requests by various constituents,
including members of the Financial
Accounting Standards Advisory Council, the
FASB’s User Advisory Council and the
Securities and Exchange Commission.
The agenda addition represents the latest
step in the FASB’s effort to ensure that stan-
dards for pensions and other postretirement
benefits provide credible, comparable, con-
ceptually sound and usable information to
the public.
FASB Adds Project on Pensions to Agenda
The U.S.  Depar tment  of  Labor ’s
Employee Benefits Security Administra-
tion has begun a new enforcement initia-
tive to monitor the quality of audits of
employee benefit plans subject to ERISA.
This important and ongoing DOL effort
includes the initial selection of more than
500 audits for DOL to review over the next
few years. 
The penalties for audit failures can be
substantial. Penalties can be assessed on
plan sponsors of up to $1,100 a day
(capped at $50,000) per annual report fil-
ing where the required auditor’s report is
missing or deficient. Because there is a
significant amount of risk to plan sponsors
associated with ERISA audit engage-
ments, plan sponsors should make the
selection of a quality plan auditor a high
priority.
A two-pronged approach is being used
for the DOL’s review of ERISA plan
audits. For firms that perform a limited
number of employee benefit plan audits,
the DOL will send letters to the plan
administrator requesting copies of selected
audit workpapers. For the largest CPA
firms, the DOL will use a firm-wide
inspection approach similar to Public
Company Accounting Oversight Board
inspections of SEC issuers. Those reviews
will include a review of the firm’s ERISA
audit practice, as well as a review of indi-
vidual ERISA audit engagements per-
formed by that firm.
The AICPA Employee Benefit Plan
Audit Quality Center has prepared a ques-
tion-and-answer document explaining the
new DOL initiative and suggestions to
assist plan sponsors on how to obtain qual-
ity audit services (available on
www.aicpa.org/ebpaqc). For more infor-
mation about the new DOL audit quality
enforcement program, contact Michael E.
Auerbach, Chief, Division of Accounting
Services, EBSA at 202/693–8363 or by 
e-mail at auerbach.michael@dol.gov.
Auditing Standards Board Issues New
Standards 
The AICPA’s Auditing Standards Board has
issued Statement on Auditing Standards No.
102, Defining Professional Requirements in
Statements on Auditing Standards (No.
060705CPA01), Statement on
Auditing Standards No. 103,
Audit Documentation (No.
060706CPA01), and Statement
on Standards for Attestation
Engagements No. 13, Defining Professional
Requirements in Statements on Standards
for Attestation Engagements (No.
023032CPA01).  
SAS No. 102 and SSAE No. 13:
a. Define the terminology the ASB will
use to describe the degrees of responsibil-
ity that the requirements impose on the
auditor or the practitioner.
b. The auditor or practitioner is required
to comply with an unconditional require-
ment in all cases in which the circum-
stances exist to which the unconditional
requirement applies. An unconditional
requirement is indicated by the words must
or is required.
c. The auditor or practitioner is also
required to comply with a presumptively
mandatory requirement in all cases in
which the circumstances exist to which
the presumptively mandatory require-
ment applies; however, in rare circum-
stances the auditor or practitioner may
depart from a presumptively mandatory
requirement provided he or she docu-
ments the justification for departure and
how alternative procedures performed in
the circumstances were sufficient to
achieve the objectives of the presump-
tively mandatory requirement. The word
should indicates a presumptively manda-
tory requirement. 
d. SAS No. 102 also amends paragraph
.04 of AU section 150, Generally Accepted
Auditing Standards (AICPA, Professional
Standards, vol. 1), by requiring the auditor
to document his or her justification for a
departure from a presumptively mandato-
ry requirement in the working papers.
SAS No. 103 establishes standards and
provides guidance to an auditor of a non-
issuer on audit documentation. SAS
No. 103 supersedes SAS No. 96, Audit
Documentation.
SAS No. 103 also amends paragraphs
.01 and .05 of AU section 530, Dating of
the Independent Auditor’s Report,
Codification (AICPA, Professional
Standards, vol. 1). The amendment
requires that the auditor’s
report not be dated earlier than
the date on which the auditor
has obtained sufficient appro-
priate audit evidence to sup-
port the opinion on the financial state-
ments. 
To obtain copies of SAS 102, 103 or
SSAE 13, contact the AICPA Service
Center (see page 5; price each SAS:
$19/member, $23.75 non-member; price
SSAE: $19 member/$23.75 non-member).
Broker-Dealer Financial Statement
Requirements Extended
On Dec. 7, 2005, the Securities and
Exchange Commission extended an
Order originally issued on Aug. 4, 2003,
and extended on July 14, 2004, permit-
ting non-public broker-dealers to file
with the Commission and send to their
customers financial statements certified
by an independent public accountant
instead of certified by a registered public
accounting firm for fiscal years ending
before Jan. 1, 2007. 
Section 17(e)(1)(A) of the Securities
Exchange Act of 1934 requires that every
registered broker-dealer annually file
with the Commission a certified balance
sheet and income statement, and Section
17(e)(1)(B) requires that the broker-deal-
er annually send to its customers its “cer-
tified balance sheet.” The Sarbanes-
Oxley Act of 2002 established the board
and amended Section 17(e) to replace the
words “an independent public accoun-
tant” with “a registered public account-
ing firm.”
The Act establishes a deadline for reg-
istration with the board of auditors of
financial statements of “issuers,” as that
term is defined in the Act. The Act does
not provide a deadline for registration of
auditors of broker-dealers that are not
issuers (non-public broker-dealers).
Application of registration requirements
and procedures to auditors of non-public
broker-dealers is still being considered.
The Commission also is considering
whether to issue a concept release on the
subject. For more information, contact
Rose Russo Wells at 202/551–5527 (Rel.
34-52909). 
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New Department of Labor Pension Audit Quality Enforcement Initiative
The AICPA is a founding member of the
XBRL International consortium and con-
tinues to play a leadership role
in the worldwide promotion
and adoption of XBRL
(www.xbrl.org). Christopher
Cox, chairman of the SEC, has
publicly stated his support and
active involvement in this technology to
modernize the financial reporting system.
To continue XBRL support and learning
for AICPA members, we have entered into
a marketing agreement with
Rivet Software™. This agree-
ment allows you to order
Rivet’s Dragon Tag™ and
Dragon View™ via an AICPA-
specific e-mail address
(aicpa@rivetsoftware.com). As an AICPA
member, you receive a free support inci-
dent phone call valued at $120 when you
purchase Dragon Tag for $295. You can
also try Dragon Tag before you buy with a
free, 30-day trial period. Dragon View is
available in “preview” format at no charge.
Free trial versions are available at
Rivet’s Web site (www.rivetsoftware.com).
When you are ready to order, send an e-
mail to aicpa@rivetsoftware.com with
your contact information.
Regulators, standard setters and the CPA
profession must continue to work cooper-
atively if the best interests of investors are
to be served, AICPA Chair Leslie Murphy
said in opening remarks before an audi-
ence of 1,500 auditors, corporate con-
trollers and chief financial officers at the
Institute’s 33rd annual National
Conference on Current SEC and PCAOB
Developments. 
“Reliable and transparent financial
reporting is fundamental to the well-being
of our capital markets,” said Murphy.
“Now, more than ever, CPAs and the regu-
latory community must work together. The
richest solutions to issues are those that we
will craft together.”
Murphy also illustrated how the profes-
sion and regulatory bodies are collaborat-
ing to improve the flow and presentation
of financial information to investors. She
cited Extensible Business Reporting
Language (XBRL), a specification for
electronic transfer of financial informa-
tion. XBRL originated with the AICPA,
and the SEC is actively encouraging the
use of XBRL through a voluntary filing
program.
Murphy addressed one of the most crit-
ical regulatory issues affecting public
companies: compliance with Section 404
of the Sarbanes-Oxley Act. While the
costs associated with SOX 404 are a sub-
ject of vigorous debate among companies,
auditors and regulators, Murphy noted
that as challenging as it has been to imple-
ment, SOX 404 overall has had a positive
effect on financial reporting and the capi-
tal markets.
2005 Corporate Tax Returns Videocourse (DVD—No.
112616CPA01; VHS—No. 112617CPA01). Presenter Sidney
Kess leads a team of tax authorities in reviewing major tax
developments affecting 1120 and 1120S return preparation for
2005 and provides planning strategies. Ideal for on-site staff
training or individual self study.  Prerequisite: Knowledge of
corporate income taxation and Forms 1120 and 1120S prepa-
ration. Recommended CPE credit (based on a 50-min. hour): 21.
Level: Update. Format and Price: One 150-min. DVD/Text/Manual,
$209 member/$261.25 non-member; one 150-min.
VHS/Text/Manual, $239 member/$298.75 non-member. Additional
low-cost Text/Manuals available for group training. Save even more
with volume discounts.
2005 Individual Tax Returns Videocourse (DVD—No.
113606CPA01; VHS—No. 113607CPA01). Presenter Sid Kess and
team review major tax developments affecting 1040 return prepara-
tion for 2005 and provide planning strategies. Prerequisite:
Knowledge of individual income taxation and Form 1040 prepara-
tion. Ideal for on-site staff training or individual self study.
Preliminary CPE credit (based on a 50-min. hour): 24.  Level:
Update. Format and Price: One 150-min. DVD/Text/Manual, $239
member/$298.75 non-member; one 150-min. VHS/Text/Manual,
$269 member/$336.25 non-member. Additional low-cost
Text/Manuals available for group training. Save even more with vol-
ume discounts.
Not-For-Profit Accounting & Reporting: From Start to Finish
(No. 732980CPA01). The unique accounting and reporting
requirements for not-for-profit organizations can lead to con-
fusion among users and even accountants not familiar with
their appropriate application. This new CPE self-study course
will help in understanding the critical elements. Prerequisite:
Experience in the not-for-profit environment. Recommended
CPE credit (based on a 50-min. hour): 12. Level: Intermediate.
Format: Text. $135 member/$168.75 non-member.
AICPA’s Tax Update for Controllers, 2005-2006 Edition (No.
732507CPA01). Designed to meet the unique needs of the controller,
this new edition focuses on recent legislation, regulations, cases and
rulings from the controller’s perspective. Prerequisite: A working
knowledge of business taxation. Recommended CPE credit (based on
a 50-min. hour): 16. Level: Update. Format: Text. $155 mem-
ber/$193.75 non-member.
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To order, write: AICPA Service Center, CPA01, Harborside
Financial Center, 201 Plaza Three, P.O. Box 2209, Jersey City,
NJ 07303-2209; fax 800/362-5066; call 888/777-7077 (9:00
a.m. to 6:00 p.m., ET); shop online at www.cpa2biz.com/store;
or e-mail service@aicpa.org. Orders totaling $300 or less must
be prepaid by check or credit card. Prices do not include ship-
ping and handling, or sales tax if applicable. Have member-
ship number ready.
AICPA Chair: Cooperation Must Continue to Protect Investors
XBRL News and Developments: Rivet Software Available to Tag, View Data
On Oct. 26, 2005, the Professional Ethics Executive Committee
adopted two new ethics rulings under Rule 101, Independence,
and Rule 102, Integrity and Objectivity, that provide guidance on
how a member’s offer or acceptance of gifts or entertainment, to
or from a client (both attest and nonattest), or a customer or ven-
dor of the member’s employer, affects a member’s independence
or objectivity. The ethics ruling under Rule 102, Integrity and
Objectivity, is applicable to members in public practice with
respect to all clients as well as to members in business and indus-
try with respect to the customers and vendors of their employers,
and provides that objectivity would not be considered to be
impaired if a member offers or accepts gifts or entertainment to
or from a client (including certain individuals associated with a
client) or a customer or vendor of the member’s employer
(including representatives of the customer or vendor), provided
the gift or entertainment is “reasonable in the circumstances.” In
addition, the ruling makes it clear that permitted gifts or enter-
tainment should not violate a member, client, customer or ven-
dor’s own policies governing gifts and entertainment, or applica-
ble laws and regulation. 
The ethics ruling under Rule 101, Independence, incorporates
the substance of the existing guidance contained in Ethics Ruling
No. 1, “Acceptance of a Gift,” (which will be deleted) and is applic-
able to members in public practice who are “covered members”
with respect to an attest client of the member’s firm. The ethics rul-
ing provides that independence would be considered impaired if an
individual on the attest engagement team or in a position to influ-
ence the attest engagement accepts a gift from an attest client unless
the value is clearly insignificant to the member. And, since a mem-
ber may also offer a gift to an attest client, the proposal also pro-
vides that as long as the gift offered was “reasonable in the circum-
stances,” independence would not be considered impaired. 
With respect to entertainment, the proposal provides that cov-
ered members should be able to offer or accept entertainment to or
from an attest client provided the entertainment is “reasonable in
the circumstances.” 
The ethics rulings can be found at www.aicpa.org/download/
ethics/Gifts_and_Entertainment_Rulings.pdf and are published in
the Jan. 2006 issue of the Journal of Accountancy, making them
effective on Jan. 31, 2006.
The
CPALetter
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Two New Ethics Rulings Adopted on Gifts and Entertainment
Revised Illustrative Report on Internal Control Available
The AICPA Investment Companies Expert
Panel developed a revised illustrative
report on internal control required by the
Securities and Exchange Commission
under Form N-SAR. The revised illustra-
tive report will replace the illustrative
report in paragraph 11.16 of the AICPA
Audit and Accounting Guide Investment
Companies. The revised illustrative report
is for immediate use. Access the report
from www.aicpa.org/members/div/acct-
std/expertpanel_investco.asp.
A set of questions and answers related to implementation issues
regarding Statement of Position 03-3, Accounting for Certain
Loans or Debt Securities Acquired in a Transfer, has been issued
by AICPA staff. That SOP was effective for loans acquired in fis-
cal years beginning after Dec. 15, 2004, and applies to all non-
governmental entities, including not-for-profit organizations that
acquire loans. To view the Qs&As, visit www.aicpa.org/mem-
bers/div/acctstd/general/recent_tpas.asp.
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2
AICPA Announces Top
Technologies for 2006
3
“Chair’s Corner”
4
GAO Provides Temporary
Exemptions, Guidance in
Response to Hurricanes
4
Tax Standard on Quality
Control Exposed for
Comments
5 & 6
AICPA Initiatives for
Members: An Update
8
PCPS Releases Succession
Planning White Paper, 
Steps to Help Firms Meet
Succession Needs 
Following are some of the more significant
actions and events that took place at the
AICPA Board of Directors’ meeting
Dec. 8–9, 2005:
• A new edition of the
AICPA/National Association of
State Boards of Accountancy
Uniform Accountancy Act statute was
approved; NASBA has approved it as
well. The new edition contains revisions
relating to peer review, substantial equiv-
alency and confidentiality of board
records, among other things
(www.aicpa.org/states/final11.htm).
• A framework for the restructuring of
the Center for Public Company Audit
Firms was approved. The Center’s mis-
sion will be expanded to include the devel-
opment of public policy positions govern-
ing firms that audit public companies.
• A joint task force of the Center for
Public Company Audit Firms Peer
Review Committee and the AICPA
Peer Review Board informed the board
of its conclusion that a single program
with a single set of peer review standards
is appropriate. Final recommendations
will be presented to the board this spring.
• Preliminary recommendations of the
board’s Peer Review Task Force were
outlined, and board members provid-
ed feedback. The task force, whose
charge includes assessing user
needs, the reporting model, cover-
age of practice, oversight, and
reviewer performance and qualifica-
tions, will submit final recommenda-
tions at this month’s board meeting.
• Board members approved issuance of a
revised authoritative document,
Generally Accepted Privacy Principles
– A Global Privacy Framework, to
replace the AICPA/CICA Privacy
Framework. The name change reflects
the wider acceptance of the framework
that is more relevant for business
(infotech.aicpa.org/resources/privacy/).
• Several initiatives in the tax area were
discussed: an exemption for CPAs in the
Gramm-Leach-Bliley Act which passed
a House committee; how concerns about
tax preparation cost estimates in IRS
instructions are being addressed; ads
promoting CPAs as the premier tax pro-
fessionals are being circulated to the
state societies for local placement; revi-
sions to a business valuation exposure
draft to reflect tax practitioners’ com-
ments (comments on the revised expo-
sure draft will be due after tax season).
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Highlights from Board of Directors’ 
December Meeting
This issue of The CPA
Letter has been published
both electronically and in
print. Next month’s issue
will be published exclu-
sively in electronic format.
The PCPS Firm Practice Center
(www.aicpa.org/pcps) has opened its premi-
um content to everyone, including firms that
are not members of PCPS. Through mid-
May, visitors to the site are able to view arti-
cles, tools, technical updates and other
resources (all marked with a padlock icon)
previously available to PCPS members only.
While at the Firm Practice Center, visitors
can also look at descriptions of numerous
AICPA and PCPS products and events.
The normally restricted content, which
comes from noted professionals in the field,
is free to all for now, but if CPAs would like
to continue their access to these resources,
their firms will need to join PCPS. To learn
more, visitors can go to www.aicpa.org/
pcps and click the “Join PCPS” button on
the Firm Practice Center’s home page.
Membership costs $35 annually per CPA,
up to a maximum of $700. Also, firms can
contact 800/CPA–FIRM or pcps@aicpa.org.
Once the premium content is restricted
again, those firms that are already PCPS
members can continue to view it for free.
PCPS Firm Practice Center Unlocks 
Premium Web Content for Limited Time
AICPA Announces Top
Technologies for 2006
Initial results on the AICPA’s Top
Technologies for 2006 are in, with infor-
mation security taking the top spot for the
fourth year in a row.  Four new technolo-
gies made the list for the first time this
year: assurance and compliance, IT
governance, privacy management
and spyware detection and
removal.
Voting was held Nov. 21 to Dec.
9, 2005. For the first time the AICPA
reached out to ISACA members along
with members of the AICPA IT Section.
Through a combination of increased IT
Section members and ISACA members,
the total number of votes increased to
2,049 from just over 300 last year. Voters
were asked to rank the technologies they
felt would most influence the accounting
profession in the next 12 months from
among 39 options.
Here are the 10 most important issues
named by respondents (details appear in
this month’s public accounting and govern-
ment member-segment supplements): 
01. Information Security
02. Assurance & Compliance Applications
(e.g., SOX 404, Enterprise Risk Man-
agement)  
03. Disaster and Business Continuity
Planning
04. IT Governance
05. Privacy Management
06. Digital Identity and Authentication
Technologies
07. Wireless Technologies
08. Application and Data Integration
09. Paperless Digital Technologies
10. Spyware Detection and Removal
Members Offered Airline, Car
Rental, Amtrak Discounts
The AICPA has a special agreement with
Carlson Wagonlit Travel – The Leaders
Group, to assist you with travel arrange-
ments (call 800/345–5540) when attending
eligible AICPA conferences or meetings. If
you prefer to make your own travel plans,
mention the participating airline’s reference
number to take advantage of deeply dis-
counted “Zone Fares” that do not require a
Saturday night stay over. These fares are
available on all flights but are inventory con-
trolled. Some restrictions may apply.
Discounts are valid for round-trip regis-
tered AICPA meetings or conferences
only. Airline, car rental and train dis-
counts are available only when you
or your travel agent book through the
800 number.
We strongly advise you confirm your
conference registration and hotel reserva-
tion prior to making your travel plans. The
AICPA is not liable for any penalties
incurred if you cancel or change your air-
line reservations. Rates are subject to avail-
ability. A transaction fee will apply with
every Leaders Group reservation.
Airline, Car Rental, Amtrak Information
American Airlines: 800/221–2255,
Index #18518
Continental Airlines: 800/468–7022
Agreement Code 
# U N F S L Y
and Z Code:
ZRKF
Delta Air Lines: 800/241–6760, 
refer to US723852916
United Airlines: 800/521–4041, 
Meeting ID #531SI
Hertz Car Rental: 800/654–2240, 
CV #021H0013
AMTRAK (Northeast corridor):
866/265–1974
Financial Literacy Efforts
Honored Again
360 Degrees of Financial Literacy won a
2005 Platinum Award from the League of
American Communications Professionals
and was included on the organization’s list of
Top 50 Communications Materials for 2005.
In addition, the program won a Financial
Planning Award of Excellence from CPA
Wealth Provider. Thousands of CPAs have
volunteered in their communities, and the
combined efforts of the AICPA, state CPA
societies and volunteers have reached 200
million Americans. For more information
about 360 Degrees of Financial Literacy and
to become a volunteer, visit the CPA
Financial Literacy Resource Center at:
www.aicpa.org/financialliteracy
How to Obtain Permission to
Reprint CPA Letter Articles
Be advised that our authorized permissions
agent, Copyright Clearance Center, can
provide you with quick permission for the
reproduction of articles from The CPA
Letter. The CCC will always advise you of
the required permission fee before accept-
ing your order. The CCC permission grant
facility requires that you submit a self-ser-
vice permission request form via the
Internet, which can be accessed through
the center’s introductory Web page (see
below). Telephone assistance for the CCC
permission process is available at:
978/750–8400
www.copyright.com
/firsttimeusers.asp
CPA Letter Supplements
Available
To obtain the public accounting, business
and industry, government or education
member-segment supplements produced
this month with The CPA Letter, visit:
www.aicpa.org/pubs/cpaltr/
feb2006/supps/index.htm
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PUBLIC MEETING NOTICES
Auditing Standards Board: Apr. 25–27,
Savannah, Ga.
Tax Executive Committee: Feb. 1–2,
San Diego
By Leslie Murphy, CPA
Chair, AICPA Board of Directors
The majority of our members practicing
in public accounting firms are working in
smaller firms. Working to address the
unique challenges facing small firms is
among the AICPA’s most important func-
tions. I want to talk this month about
some of the recent activities of the
Institute’s Private Companies Practice
Section, our membership section devoted
to the needs of all small firms. More than
6,000 firms are members. 
I hope practitioners have familiarized
themselves with one of the section’s most
important offerings, the PCPS Firm
Practice Center (www.aicpa.org/pcps), an
online resource that channels a host of
news and information to enhance all
aspects of practice. Although a portion of
the site contains resources for all AICPA
members, for a limited time all AICPA
members have free access to every area of
the site, including those normally reserved
exclusively for PCPS members. Be sure
to visit the Firm Practice Center and find
out what it has to offer. 
We have learned it’s highly valuable for
firms to know what they have in com-
mon with other practices, so PCPS
regularly conducts research to
gather comparative data on impor-
tant practice management issues.
Results of the 2005 PCPS Survey of
Top 5 Practice Management Issues will be
out this spring. PCPS plans to use the data
from this survey to tailor programs specifi-
cally for each category of firm.
The PCPS/TSCPA Management of an
Accounting Practice Survey is another
source of valuable benchmarking informa-
tion for practices. This survey provides
comparative inter-firm data allowing part-
ners to identify relative practice strengths
and better understand the areas where they
compare less favorably. Given the impor-
tance of the topic of staffing to respondents,
PCPS has released extracts on this subject
from the last survey, conducted in 2004.
These extracts yield insights into trends in
hours worked and billed, compensation,
benefits and gender issues.
As I stated in my previous column, I am
committed to helping the profession attract
and retain young aspiring CPAs. So I’m
happy to report that, to assist firms in this
effort, PCPS has published a free white
paper titled Best Practices in Recruiting
and Retaining Talented Staff. The paper
reviews recent survey data on firm staffing
programs and offers practical ideas and
best practices for a host of challenges and
opportunities, including working with col-
leges, motivating staff, nurturing future
leaders and building competencies in busi-
ness development. Hiring qualified staff is
an important issue for firms of all sizes, so
the paper offers tips on how smaller firms
can adapt best practices for their own situa-
tions. Both the white paper and the staffing
extracts can be found at pcps.aicpa.org/
Resources/Staffing/Staffing+for+Hot+Topi
cs.htm.
In addition, succession planning, another
hot topic for smaller firms, is addressed in
the free PCPS white paper Preparing for
Transition: The State of Succession
Planning and How to Handle the Process
in Your Firm (pcps.aicpa.org/NR/rdon-
lyres/D1C10A9F-6592-4315-B686-
FD27CB55B6BA/0/PCPSWhitePaper_Suc
cPlan.pdf). [See article on page 8 or this
month’s public accounting supplements for
more information.]
One other ongoing PCPS effort is their
Technical Issues Committee, which acts as
the voice for local and regional CPA firms
and their clients in the technical standard-
setting arena by monitoring emerging guid-
ance and offering comments on proposals.
TIC frequently alerts standard setters to
changes that might have particularly diffi-
cult or unintended consequences for small
firms and their clients and points out areas
where further clarification or examples are
needed, thus benefiting all small practition-
ers. You can find out more about TIC’s
work at pcps.aicpa.org/Memberships/
PCPS+Technical+Issues+Committee.htm.
As you can see, PCPS has been very
busy addressing issues of interest to
smaller firms. We’ll keep you up to date
on future initiatives as they unfold.
Leslie.Murphy@plantemoran.com
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As a result of investigations of alleged violations of the Codes of
Professional Conduct of the AICPA and/or state
CPA societies, the following ethics cases have been
resolved by settlement agreement under the Joint
Ethics Enforcement Program:
• Judith A. Fuchsteiner of Onalaska, Wis., expelled
from membership in the AICPA and the
Wisconsin Institute of CPAs, effective Nov. 14, 2005.
• Douglas V. Montaldi of Burns Lake, British Columbia,
expelled from membership in the AICPA, effective Sept. 23,
2005.
• John J. Pacowta of Middlebury, Conn., suspended from mem-
bership in the AICPA and the Connecticut Society of CPAs for
two years, effective Sept. 23, 2005.
Under the automatic disciplinary provisions of the Institute’s
bylaws, the following members have had their AICPA
memberships:
—Terminated following revocation of his license by
the state board of accountancy:
• Gary A. Fruechtenicht of Americus, Ga., effec-
tive Nov. 17, 2005.
—Suspended following suspension of their CPA certificate,
license and/or permit to practice by their state boards of accoun-
tancy:
• Peter A. Slowiaczek of Lakewood, Wash., effective Nov. 17,
2005.
• Darrell G. Street of Overland Park, Kan., effective Nov. 17,
2005.
continued on page 4
Tax Standard on Quality Control
Exposed for Comments
The AICPA Tax Executive Committee
recently voted to expose for public com-
ment proposed Statement on Standards for
Tax Services No. 9, Quality Control. In
light of tax season, the comment period has
been extended to Aug. 31, 2006.
The concept of quality control has always
been the backbone of every CPA firm. This
is evidenced by the long-standing and well-
established principles outlined in Statement
of Quality Control Standards No. 2, System
of Quality Control for a CPA Firm’s
Accounting and Auditing Practice (AICPA,
Professional Standards, vol. 2, QC sec. 20),
as amended, including the five elements of
quality control that apply to accounting and
auditing practices. This proposed Statement
on Standards for Tax Services is based on
these sound principles.
Since the adoption of SSTSs in 2000,
some members have expressed concern over
the lack of a quality control standard to guide
them in implementing the original eight
standards into their tax practice or function.
Although the Tax Division did address this
concern by publishing its Tax Practice
Quality Control Guide in 2002, the recent
changes to Treasury Department Circular
No. 230, in particular section 10.33, “Best
Practices,” and section 10.36, “Procedures to
Ensure Compliance,” highlighted the need
for a standard to provide additional guidance
to help members be responsive to the rapid
changes and complexity of our tax system.
When coupled with the recently
heightened penalty and sanction
authority granted to the IRS Office
of Professional Responsibility, the
committee believed exposure of this
proposed SSTS was critical.
To obtain the proposal, visit:
www.aicpa.org/tax/
SSTS9ExposureDraft
AICPA Comments on Proposed
Tax Legislation, Expresses Deep
Concern Over Certain Provisions
The AICPA sent Congress a comment letter
on several revenue provisions contained in
S. 2020, the Tax Relief Act of 2005. Our
comments related specifically to the bill’s
Sec. 501, Understatement of taxpayer’s lia-
bility by income tax return preparer; Sec.
511, Clarification of economic substance
doctrine; and Sec. 523, Partial payments
required with submission of offers-in-com-
promise.
The AICPA has a clear position on abu-
sive tax transactions – they should be eradi-
cated. However, the Institute believes Sec.
501 and Sec. 511 are counterproductive, and
strongly supported their elimination in con-
ference. Doing so would still allow tax
administrators to move forward productively
to curb abuses while retaining taxpayers’
respect for the tax system. The AICPA said it
firmly believes Sec. 501 and Sec. 511 would
have long-term, negative effects on both tax-
payers and the government.
“We appreciate the opportunity to
continue working with Congress, the
Treasury Department, and the IRS to
reach our common goals of elimi-
nating abuse of our tax laws and
ensuring that sanctions will be imposed
appropriately on abusive transactions,”
wrote the AICPA. “Taxpayers deserve to pay
only their fair share of taxes and should not
have to assume the cost of abuse. At the
same time, we must assure the system oper-
ates equitably and with adequate due
process. Hence, the AICPA has also voiced
its concern about the negative impact that
Sec. 523 will have on the future viability of
the overall offer program.”
—Admonished following disciplinary action imposed by the
Public Company Accounting Oversight Board:
• Alan J. Goldberger of New York, effective Nov. 17, 2005.
• William A. Postelnik of New York, effective Nov. 17, 2005.
Details on these disciplinary actions can be accessed through:
www.aicpa.org/pubs/cpaltr/index.htm
Audit organizations that audit entities in the
Presidentially Declared Disaster Areas
should be aware that on Dec. 15, 2005, the
Government Accountability Office released
a document that provides temporary exemp-
tions to certain provisions of Government
Auditing Standards in response to
Hurricanes Katrina and Rita. The document
also provides additional guidance to protect
the public interest related to accountability
for public funds in the relief efforts. 
Specifically, the GAO provides tem-
porary exemptions for the areas of
Independence (management, accounting 
and bookkeeping services), 
Peer Review, Continuing
Professional Education, and
Lost or Destroyed Records
and Documentation. How-
ever, throughout the GAO
document, there are reminders to audit
organizations that they should ensure that
they also comply with the independence
and ethics, peer review, CPE and profes-
sional standards requirements of other
regulatory bodies or other standard-set-
ting bodies they are subject to (for exam-
ple, those of the AICPA, state
boards of accountancy, etc.).
Therefore, before adopting
any of the temporary exemp-
tions in the GAO document,
audit organizations should
consider the other organizations’ require-
ments with which they must comply. You
can view the GAO document at:
www.gao.gov/govaud/
hurricanedocument.pdf
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continued from page 3—Disciplinary Actions
GAO Provides Temporary Exemptions, Guidance in Response to Hurricanes
AICPA Convinces IRS to Revise
Schedule D Reporting
After comments from the AICPA about the
burden imposed on tax practitioners, the
Internal Revenue Service has released a
statement clarifying the Form 1040,
Schedule D instructions involving capital
gains transaction reporting. The AICPA
was concerned because the instructions
state the specifics of each capital gain or
loss transaction must be entered on a sepa-
rate line of the form. To see the IRS’s clar-
ifying statement, visit www.irs.gov/form-
spubs/article/0,,id=109875,00.html.
AICPA Initiatives for Members: An Update
Enhancing members’ professional lives has long been a primary focus of the AICPA. Here’s a review of some Institute programs and
accomplishments in recent months.
Serving the Public Interest
• When hurricanes devastated the southern United States last summer and fall, the Institute and the profession quickly mobilized to
help. The effort demonstrated the Institute’s commitment to meeting member needs and CPAs’ commitment to serving the public –
and each other. To assist members and their clients, the AICPA created the Disaster Recovery Resource Center, a central, online
resource that included a news center, business and personal financial recovery resources, tax tools and information and related
resources. To help individual CPAs and firms in the affected areas, PCPS, with the assistance of the AICPA audit quality centers
and other membership sections, created a firm volunteer center that matches CPAs in need with firms willing to offer assis-
tance, including office space, technology or even temporary assignments. At the same time, the AICPA partnered with the
Internal Revenue Service to provide help for taxpayers at local disaster recovery centers. (The IRS later gave the Institute a
citation of excellence in serving the small business community that recognized this and other efforts.) The AICPA Tax Section
updated its Disaster Area Practice Guide to reflect recent guidance and legislation for victims of Hurricanes Katrina, Rita and
Wilma. Technical guidance issued for members grappling with disaster-related issues included: practice aids on the auditor’s
responsibilities when disaster affects an audit client’s operations after field work is completed; on accounting and disclosures from
natural disasters; and on the destruction of documents.
• Members can get information and resources to help educate consumers about managing their personal finances from the
AICPA’s 360 Degrees of Financial Literacy effort. The campaign, which has already garnered recognition from various organiza-
tions and the federal government, recently won four more prestigious awards, from the League of Communications Professionals,
the Association for Women in Communications, the Web Marketing Association and PR News, for a total of 10 awards. Site users
have shown their own appreciation for the Web site, which has received more than seven million hits. New resources to support
CPAs in getting involved include 11 life stage mobilization kits available from the Financial Literacy Resource Center,
www.aicpa.org/financialliteracy.
• To showcase member expertise and provide a valuable service, the AICPA teamed with the U.S. Department of Labor’s
Employee Benefits Security Administration on local seminars for small business owners—particularly women—on key issues
related to pension, health and other benefit plans.
• Tax reform is a significant concern for all Americans. To serve as an important resource in the ensuing debate, the Institute issued
Understanding Tax Reform: A Guide to 21st Century Alternatives. This report, which can be found at www.aicpa.org/taxreform,
offers an unbiased review of proposals and discusses the issues and alternatives.   
Addressing Private Company/Small Firm Issues
• Standards overload and complexity are particularly onerous for small firms, and many practitioners question the relevance of some
guidance for their small business clients. To address this problem, a working group of AICPA members and staff and represen-
tatives of the Financial Accounting Standards Board has been engaged in ongoing meetings to address the need to adapt
generally accepted accounting principles for key constituents of private, for-profit companies. 
• As noted below, the new AICPA chair, Leslie A. Murphy, has made recruitment and retention of young CPAs a key focus of her
term. Given the fact that attracting and retaining quality staff remains a top challenge for small firms, the AICPA issued a white
paper to help members tackle the situation. Best Practices in Retaining and Recruiting Talented Staff provides practical ideas
for solving a wide range of related problems. It can be found at www.aicpa.org/pcps.
Providing Professional Tools and Guidance
• Ethics is a hallmark of the CPA profession. To maintain the profession’s high ethical standards, the AICPA published revisions
to the Code of Professional Conduct that clarify how offering or accepting gifts and entertainment to or from a client, or from a
vendor or customer of the member’s employer, affects independence and objectivity. Also published was a new ethics interpretation
that defines financial interest, direct financial interest, and indirect financial interest as used in the independence rules, and provides
guidance to members in determining whether financial interests should be considered direct or indirect. To learn more, go to
www.aicpa.org/members/div/ethics/index.htm.
• Members were provided with guidance on auditing fair value measurements and disclosures through two interpretations on
statements on auditing standards. They can be found at www.aicpa.org/download/auditstd/announce/Audit_Interpre
tations_Auditing_Fair_Value.pdf. 
• In addition to those interpretations, the Auditing Standards Board issued Statement on Auditing Standards No. 102, Defining
Professional Requirements in Statements on Auditing Standards, SAS No. 103, Audit Documentation, and Statement on
Standards for Attestation Engagements No. 13, Defining Professional Requirements in Statements on Standards for Attestation
Engagements.
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• A proposed SAS, Communication of Internal Control Related Matters Noted in an Audit, which would replace SAS No. 60 of
the same name, was issued to assist auditors to identify and communicate to management significant deficiencies and mate-
rial weaknesses in internal control identified in a financial statement audit. The exposure draft can be found at
www.aicpa.org/members/div/auditstd/Internal_Control_Related_Matters.htm. 
• The Accounting and Review Services Committee has issued three new standards that provide members with new and/or clearer
guidance in compilation and review engagements, including an expansion of standards to cover compilations of financial statement
elements and pro forma financial information. The new standards are SSARS No. 12, Omnibus Statement on Standards for Accounting
and Review Services—2005; SSARS No. 13, Compilation of Specified Elements, Accounts, or Items of a Financial Statement; and
SSARS No. 14, Compilation of Pro Forma Financial Information. ARSC also issued several related illustrative engagement letters as
well as an Interpretation of AR section 100 that provides guidance when an accountant reviews the financial statements of a nonissuer
who is owned or controlled by an issuer. More information can be found at www.aicpa.org/members/div/auditstd/technic_arsc.asp.
• Two new audit committee toolkits provide valuable resources and information for members who work for or with either
governments or not-for-profit organizations. They can be found at www.aicpa.org/audcommctr/homepage.htm.
• Regulators and the investing public are urgently seeking easier access to critical company information. As part of its effort to pro-
mote greater transparency of corporate strategy and performance, the Enhanced Business Reporting Consortium released for
public comment the first version of a comprehensive information framework to help companies better communicate with
their investors and other key audiences. The framework document can be found at www.ebr360.org. 
• A free conference last month on eXtensible Business Reporting Language (XBRL) showed the benefits of XBRL informa-
tion to stock analysts and investors, and demonstrated the market potential of XBRL-enabled products to software product
managers. Presentations were provided on the XBRL initiatives under way by the SEC and the FDIC. (For more information, go to
www.xbrl.org). The AICPA has recently entered into a special marketing agreement with Rivet Software that makes it possible for
AICPA members to purchase the Dragon Tag and Dragon View XBRL solutions, which allow you to easily produce XBRL docu-
ments. More information can be found at www.aicpa.org/download/news/2005/AICPA_Rivet_Release.pdf. 
Creating Resources/Value for Members
• AICPA members expect services that address their specific needs. To that end, the Institute launched three new specialized cen-
ters: the Accounting Education Center (www.aicpa.org/aec); the Financial Management Center (www.aicpa.org/fmcenter); and the
Tax Center (www.aicpa.org/tax). Each one provides better access to the resources, tools and guidance appropriate for CPAs in these
areas. They joined existing specialized centers for PCPS members (www.aicpa.org/pcps); and members with an interest in personal
financial planning (www.aicpa.org/pfp); in business valuation and forensic litigation services (www.aicpa.org/bvfls); and in infor-
mation technology (www.aicpa.org/infotech).
• AICPA Council approved a framework that authorizes the AICPA Board of Directors to work with the public company
auditing profession and others to implement a new approach to better address public policy issues in the public interest for
U.S. audit firms registered with the Public Company Accounting Oversight Board. 
• “Helping Women Professionals Succeed” was the theme of the first AICPA Women’s Summit, held last Oct. Practical presen-
tations by experts in work/life and women’s issues offered ideas and case studies designed to promote women’s advancement and
help firms retain and attract talented women professionals. For more information, go to www.aicpa.org/worklife. 
• As part of its ongoing communications to members on peer review, the AICPA posted a series of articles on the environment for
peer review transparency and insights into the peer review program. They can be found at www.aicpa.org/transparency/index.htm.
• To expand available resources for members in industry, the AICPA has entered into an agreement with the Chartered Institute
of Management Accountants, based in London, to offer additional professional tools focused on business management, man-
agement accounting and financial management. More information can be found at www.aicpa.org/fmcenter.
Recruiting the Next Generation
• The Young CPA Network, a new initiative launched by AICPA chair Leslie A. Murphy, will focus on introducing young pro-
fessionals to the sustaining value of being a CPA. Resources for this group will include a dedicated Web site and newsletter. 
• Attracting high-quality future CPAs is an important goal for the profession. The AICPA’s annual Supply of Accounting Graduates
and the Demand for Public Accounting Recruits provides key data on trends in recruitment and hiring by CPA firms. The
study can be found at www.aicpa.org/aec.
• Based on annual research results, the “Start Here. Go Places” student recruitment initiative has led to improved perceptions
and understanding of accounting among high school and college students, increased interest in the profession as a career
choice and a greater number of accounting majors committed to becoming CPAs. For some key statistics on progress, see the
Nov. 2005 issue of The CPA Letter. To learn more about the campaign, go to www.startheregoplaces.com.
Promoting Members’ Expertise
• To help members increase their visibility and market their services, the AICPA added resources to its award-winning CPA
Marketing Tool Kit, including brochures and accompanying speeches on college planning, business financing and tax season
preparation. The Tool Kit can be found at www.aicpa.org/cpamarketing. 
• To promote greater appreciation of the value of CPAs as corporate executives, the AICPA published CPAs as CFOs: Why You Should
Have a CPA in Your C-Suite. The white paper (http://fmcenter.aicpa.org/Resources/Professional+Development/
CPAs+as+CFOs+White+Paper.htm) details the many reasons CPAs are uniquely qualified to meet the challenges of the evolving role of
the CFO. 
Advocating Regulatory/Legislative Positions
• AICPA representatives regularly testify before Congress on issues affecting members and the clients they serve, both individual and
business taxpayers. For example, the AICPA has told members of the House Small Business Committee that tax complexity
was eroding compliance and outlined improvements that could alleviate the problem.
• In another case, the AICPA endorsed a Senate bill that would allow small businesses to offer nontaxable benefits, such as flexible
spending accounts, to employees. The Institute also endorsed provisions that would allow cafeteria plans of all sizes to offer long-term-
care insurance as an optional benefit, permit the carryover of unused flexible spending account funds, and simplify and expand depen-
dent care accounts.
• The AICPA has supported legislation to repeal the alternative minimum tax (AMT) due to its growing complexity, its
increasing impact on unintended taxpayers and rising compliance problems. Recognizing that outright repeal may not be polit-
ically possible due to the likely loss of tax revenue, the AICPA has also proposed alternative solutions that would reduce or elimi-
nate most of the complexity and unfair impact of the AMT as currently imposed.
• Consistency of regulation is important to CPAs. With that fact in mind, the AICPA and the National Association of State Boards
of Accountancy approved a new edition to the Uniform Accountancy Act, the joint state model licensing law. For more infor-
mation, go to www.aicpa.org/states/final11.htm. 
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2005 Tax Acts: Three Acts in One! (No.
733050CPA02). From widespread
hurricane provisions to significant
energy credits to major bankruptcy
provisions, your clients may be
impacted. Find guidance in this new
CPE self-study course. Prerequisite:
None. Recommended CPE credit (based on
a 50-min. hour): 4. Level: Update. Format:
Text. $95 member/$118.75 non-member.
The AMT for Individuals: Strategies to
Escape Its Reach (DVD—No.
181463CPA02; VHS—No. 181462CPA02).
Presenter Sidney Kess leads a team of
expert panelists in reviewing ways practi-
tioners can advise clients on tax planning
strategies to escape the AMT. This new edi-
tion CPE videocourse is ideal for individual
self-study or on-site staff training.
Prerequisite: None. Recommended CPE
credit (based on a 50-min. hour): 12. Level:
Basic. Format and Price: One 100-
min. DVD/Manual, $160 mem-
ber/$200 non-member; One 100-
min. VHS/Manual, $175 mem-
ber/$218.75 non-member. Additional
low-cost manuals available for group
training. Save even more with volume dis-
counts.
Section 199: Benefiting From the
Production Activities Deduction (DVD—
No. 186491CPA02; VHS—No.
186490CPA02). Make the most of the new
production activities deduction. This new
CPE videocourse is ideal for individual self-
study or on-site staff training. Special pre-
publication discount—save 15%. Be sure to
mention coupon code LY when ordering to
receive your discount. Prerequisite: None.
Recommended CPE credit (based on a 50-
min. hour): 16. Level: Intermediate. Format
and Price: One 120-min. DVD/Manual,
$170 member/$212.50 non-member; One
120-min. VHS/Manual, $185 mem-
ber/$231.25 non-member. Available 2/28.
Not-for-Profit Organizations Strategic
Briefing, 2005–2006 edition (No.
780039hsCPA02). Expert panelists address
current accounting, auditing and regulatory
developments, including the impact of
recently issued pronouncements on both
preparers and auditors of not-for-profit
financial statements. Based on a recent
AICPA Webcast. Prerequisite: Basic famil-
iarity with accounting and auditing for not-
for-profit organizations. Recommended
CPE credit (based on a 50-min. hour): 4.
Level: Intermediate. Format: CD-ROM. $79
member/$79 non-member.
New Edition—PCAOB Standards
and Related Rules (No.
057199CPA02). PCAOB Standards
and Related Rules (Including Select
SEC-Approved PCAOB Releases and
Staff Guidance) has been developed
by the AICPA to supply auditors with a workable, current and
comprehensive source of PCAOB standards for their engage-
ments. This compilation delivers professional standards and staff
guidance, PCAOB Auditing Standards and all of the conforming
amendments, original PCAOB Releases, a detailed reference
table and narrative explaining the applicability of the PCAOB
standards and generally accepted auditing standards – and the dif-
ferences between PCAOB standards and GAAS, and comprehen-
sive PCAOB staff guidance. $95 member/$118.75 non-member.
To order, write: AICPA Service Center, CPA02, Harborside
Financial Center, 201 Plaza Three, P.O. Box 2209, Jersey City,
NJ 07303–2209; fax 800/362-5066; call 888/777–7077 (9:00
a.m. to 6:00 p.m., ET); shop online at www.cpa2biz.com/store;
or e-mail service@aicpa.org. Orders totaling $300 or less must
be prepaid by check or credit card. Prices do not include ship-
ping and handling, or sales tax if applicable. Have member-
ship number ready.
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The Governmental Accounting Standard
Board has published a Guide
to Implementation of GASB
Statement 44 on the Statistical
Section. The guide was pre-
pared by GASB staff primari-
ly to assist preparers and audi-
tors of governmental financial
statements and those that advise them as
they implement the updated and expanded
statistical section. The statis-
tical section is the part of a
state or local government’s
comprehensive annual finan-
cial report (CAFR) that pre-
sents trend information for
the last 10 years about a gov-
ernment’s financial results, major revenue
sources, outstanding debt, economic and
demographic indicators and operating
activities. The guide also includes a glos-
sary, topical index and the Standards sec-
tion of Statement 44. The implementation
guide (product code GQA44) can be
ordered through the GASB’s Order
Department at 800/748–0659 or via its
Web site at www.gasb.org.
Despite the fact that many CPA firm owners are reaching retirement,
81% of firms in a recent Private Company Practice Section survey
do not have a documented succession plan. To help firms with this
pressing concern, PCPS has rolled out an extensive product line to
help practitioners navigate the succession planning landscape,
including the most recent addition – a white paper entitled Preparing
for Transition: The State of Succession Planning and How to Handle
the Process in Your Firm.
The white paper summarizes the results of the 2004 PCPS
Succession Planning survey, which included nearly 500 CPA firm
respondents. It offers practitioners insight into how other firms han-
dle succession planning and provides an opportunity to benchmark
their efforts against those of their peers. The white paper is available
for free on the PCPS Web site, www.aicpa.org/pcps, under the
Resources tab. You also may visit pcps.aicpa.org/Resources/
Succession+Planning.
GASB Publishes Implementation Guide on Statement 44 Statistical Section
PCPS Releases Succession Planning White Paper, Steps to Help Firms Meet Succession Needs
AICPA Hosts Webcast on Small Business Tax Questions
AICPA Vice President – Taxation Tom Ochsenschlager hosted
the Small Business Administration’s Dec. 22 Web chat, Tax
Planning & Preparation for Small Businesses. To access the
archived program, visit www.sba.gov/chats/. The SBA began its
series of monthly live Web chats on topics of interest to small
business owners in July. 
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The Federal Financial Institutions
Examination Council, on behalf of the five
major banking regulatory agencies, has
issued a Final Advisory informing
financial institutions not to enter into
external audit engagement letters
that incorporate “unsafe and
unsound” limitation of liability provi-
sions with respect to audits of financial
statements and internal control over financial
reporting. The Advisory includes examples
of limitation of liability provisions that are
considered to be unsafe and unsound.
In June 2005, the AICPA submitted com-
ments to the FFIEC’s Proposed Advisory urg-
ing the FFIEC to permit provisions limiting
an auditor’s liability to the client for punitive
damage claims, provided the auditor
remained liable for actual damages. The
Institute also requested that the Final
Advisory make clear that the inclusion of
alternative dispute resolution (ADR) and
waiver of jury trial provisions would not
impair independence or constitute an unsafe
and unsound practice. We are pleased to
report that the Final Advisory states provi-
sions that waive the right of financial
institutions to seek punitive damages
from their external auditor are not
considered to be unsafe and unsound
and that mandatory ADR or waiver of
jury trial provisions would not present
safety and soundness concerns, provided the
engagement letters do not also incorporate
prohibited limitation of liability provisions. 
The Advisory is effective for audit
engagement letters executed on or after the
date it is published in the Federal Register
and does not apply to previously executed
engagement letters. However, the FFIEC
encourages any financial institution subject
to a multi-year audit engagement letter con-
taining limitation of liability provisions con-
sidered to be unsafe and unsound to amend
their engagement letters to be consistent with
the Advisory for periods ending in 2007 or
later. The Advisory is available at
www.ots.treas.gov/docs/4/480217.pdf.
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Interagency Advisory Issued on Use of
Limitation of Liability Provisions in External
Audit Engagement Letters, as AICPA Urged
This  issue of  The CPA
Letter was published exclu-
sively in electronic format.
Next month’s issue will be
published both electronical-
ly and in print.
FFIEC White Paper Says to Use
XBRL in Call Reports
A white paper recently issued by the
Federal Financial Institutions
Examination Council on the use of
XBRL in call reports says it “plays a
significant role as an enabling tech-
nology throughout the supply chain, deliver-
ing significant benefits and value to each
stakeholder.” The paper (www.xbrl.org/us/)
explored the high-level benefits XBRL deliv-
ers to business reporting, with particular
attention to one portion of the overall supply
chain – the banking regulatory reporting
process and its key stakeholders. Moreover,
the paper said organizations that are stake-
holders in this reporting supply chain or a
similar one are encouraged to consider the
efficiencies and benefits that XBRL can bring
to their operations and reporting processes.   
SEC Gives Incentive for
Companies Filing Using XBRL
The Securities and Exchange
Commission continues to pro-
mote the investigation of the
use of interactive data (XBRL)
for companies filing with the
commission. The SEC is now offering an
incentive to companies that do so, and is
encouraging more companies to participate
in its Voluntary Filing Program. Details are
provided at www.sec.gov/news/press/2006-
7.htm. 
XBRL-US (founded and hosted by the
AICPA) is aiding this initiative with the
development of training materials and sup-
port for participating companies. A guide
outlining the steps companies need to take to
participate is available at www.xbrl.org/us/
us/SEC_VFP_guide.pdf.
AICPA Survey: CPA Executives
Optimistic About Economy,
Workforce
Most CPAs who serve as chief exec-
utive officers, chief financial offi-
cers and in other high-level corpo-
rate decision-making positions are
optimistic about the economy and many
are predicting workforce increases in their
companies, according to the AICPA’s latest
semi-annual Business and Industry
Economic Outlook Survey conducted in
Dec. 2005.
Precisely 60% of the CPA executives
polled believe the economy will continue to
improve, slightly higher than the 57% who
responded similarly in the previous survey,
which took place in June 2005. An even
greater number (74%) revealed a positive
outlook for their own organizations’
prospects over the next six months. 
Less than half of the respondents (45%)
anticipate a boost in hiring by their compa-
nies over the next six months, but that is still
a greater number than the 40% who made
the same prediction in June. Only 11% said
their organizations would downsize their
workforce.
The survey represents the views of 1,903
AICPA members in public and privately
held companies, government and not-for-
profit organizations. The complete survey
results are available from the AICPA
Financial Management Center at
www.aicpa.org/fmcenter.
AICPA Members with CISA
Credential Can Receive CITP
Credential
CPAs holding the Certified Information
Systems Auditor credential from ISACA are
now automatically eligible to receive the
AICPA’s Certified Information Technology
Professional designation if they are Institute
members, according to an agreement
between the two organizations.
With the CITP credential, CPA/CISA
practitioners will have a complementary set
of credentials that will demonstrate to
employers and clients both their business
technology orientation and in-depth
knowledge of systems, controls and
security. As CITP credential holders,
they will receive premium benefits,
including discounts on AICPA infor-
mation-technology conferences,
Webcasts and publications. They also will
receive a CITP marketing toolkit and five
monthly e-newsletters and bulletins focused
on the impact technology has on business.
CPA/CISA practitioners interested in
applying for the CITP under this program
may send an e-mail to CITP@aicpa.org.
Additional information may be found at
http://infotech.aicpa.org/Memberships/CPA.
CISA+Application.htm.
AICPA Employee Benefit Plan
Audit Quality Center Issues
Document to Help Plan
Sponsors Hire Plan Auditors
In connection with its ongoing efforts to
improve ERISA audit quality, the AICPA
Employee Benefit Plan Audit Quality
Center has issued a tool to assist plan
sponsors and other stakeholders in hiring
qualified auditors for their employee bene-
fit plans. Obtaining Quality Employee
Benefit Plan Audit Services: The Request
for Proposal and Auditor Evaluation
Process was developed to provide those
charged with the responsibility for hiring a
plan auditor with information about each
step of the proposal and auditor evaluation
process. It describes the Request for
Proposal contents and contains a checklist
of items that should be considered in
preparing an RFP. It also discusses the
proposal evaluation and auditor selection
process, and provides information about
how to find an auditor. The document is
available at http://ebpaqc.aicpa.org/NR/
rdonlyres/8B026443-8036-4D02-A0C5-
92F7107D9B59/0/Plan_Sponsor_Guidelin
es_preparing_RFP.pdf.
AICPA-Sponsored Management
Accounting Award Given to
Harvard Professor
Robert S. Kaplan, Baker Foundation
Professor at the Harvard Business School, has
received the 2006 Lifetime Contribution
Award from the Management Accounting
Section of the American Accounting
Association.  The AICPA sponsors the award.
The Lifetime Contribution Award recog-
nizes individuals who have made a signifi-
cant mark on management accounting edu-
cation, research and practice. Kaplan was
honored for his work on linking cost and
performance management systems to strat-
egy implementation and operational excel-
lence. He is the author or co-author of 12
books, 15 articles for the Harvard Business
Review and 120 academic papers. 
AICPA Sponsors Weekly Reader
to Help 4th Graders Get Smart
About Saving
The Feb. 13 issue of Weekly Reader Grade
4 magazine will include “Budget Buzz: Be
Smart About Saving,” a special issue
sponsored by the AICPA as part of its
national 360 Degrees of Financial Literacy
campaign and Academic and Career
Development activities. This issue is ded-
icated to improving the financial literacy
of 650,000 fourth-grade students across
the nation and includes activities to
emphasize the importance of creating a
budget, figuring out profit versus expenses
in running a lemonade stand and the
meanings of basic financial terms. Lesson
plans are included with this special issue
to help teachers inform children about the
importance of financial planning. To view,
visit www.aicpa.org/financialliteracy/
childhood.asp.
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PUBLIC MEETING NOTICES
Auditing Standards Board: Apr. 25–27,
Savannah, Ga.
At a meeting of the AICPA Board of
Directors last month, an AICPA special task
force released a set of recommendations to
enhance the transparency of the Institute’s
Peer Review Program. The task force
addressed the input of users and CPAs on
how to best improve the peer review process.
Recognizing the increased demand for
peer review information by regulators and
other users, for instance, the task force rec-
ommended that the peer review reports of
firms that have received a second consecu-
tive modified and any adverse peer review
report should be provided to state accoun-
tancy boards.
Other key task force recommendations
include:
• Peer review reports should be as concise
as possible and written in “plain
English.” The “grading” terminology
should be simplified and the report
should be a stand-alone document that
discloses significant matters affecting the
type of report issued.
• The current oversight processes should
be made more transparent by communi-
cating the objectives, procedures and
results of oversight to the public through
annual reports. 
• All state boards should require peer
review as a condition of licensure.
• The AICPA should conduct a compre-
hensive peer reviewer recruitment cam-
paign to attract new, quality peer review-
ers and educate firms on the benefits of
having their owners and staff members
involved in performing peer reviews.
• The AICPA’s Peer Review Board should
continue to ensure the high quality of
peer reviewers, and consider additional
minimum criteria to be a peer reviewer.
• The AICPA should provide a mechanism
for members to comply with state board
licensing requirements by allowing any
AICPA firm to post its peer review
results in the AICPA’s current public file
regardless of membership in a specific
AICPA section or audit quality center.
The recommendations (see full report at
www.aicpa.org/transparency/index.htm) are
being submitted to the Peer Review Board
for consideration, analysis and possible exe-
cution. The board decided that if the recom-
mendations are successfully implemented, a
broad-based campaign to educate members
and users about the significant changes
would be warranted. In addition, the AICPA
Board of Directors decided to bring the rec-
ommendation related to sending adverse,
second consecutive modified reports to state
boards to Council this month for discussion
and consideration as a future membership
ballot.
Fully 41 state CPA societies now admin-
ister the AICPA Peer Review Program and
the AICPA Peer Review Board oversees the
41 administering bodies. Thirty-nine states
require peer review as a condition of licen-
sure. Thousands of AICPA firms currently
place the results of their peer reviews in a
public file as an enrollment requirement in
the Center for Public Company Audit Firms
peer review program or as a membership
requirement of AICPA audit quality centers
and the Private Companies Practice Section.
In addition, thousands of firms notify the
public of the results of their peer review due
to governmental or regulatory requirements.
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As a result of an investigation of alleged violations of the Codes
of Professional Conduct of the AICPA and/or state CPA societies,
the following ethics case has been resolved by settle-
ment agreement under the Joint Ethics Enforcement
Program:
• Rodney Green of Randallstown, Md., expelled
from membership in the AICPA, effective Dec. 16,
2005.
Under the automatic disciplinary provisions of the Institute’s
bylaws, the following members have had their AICPA member-
ships:
—Terminated because of final judgments of conviction for crimes
punishable by imprisonment for more than one year:
• Frank M. Butts of Little Rock, Ark., effective Jan. 26, 2006.
• James A. Coryea II of Plymouth, Minn., effective Dec. 9, 2005.
—Terminated following disciplinary action imposed by the Public
Company Accounting Oversight Board:
• Edward B. Morris of New York, effective Jan. 26, 2006.
—Terminated following revocation of their CPA certificate,
license and/or permit to practice by their state boards of accoun-
tancy:
• Timothy T. Tickle of Westwood, Kan., effective Dec. 19, 2005.
• Garrett Vogel of Dallas, effective Jan. 26, 2006.
—Suspended for one year following disciplinary action imposed
by the Texas State Board of Public Accountancy:
• David C. Rouse of San Antonio, effective Jan. 26, 2006.
—Admonished following disciplinary action imposed
by the Texas State Board of Public Accountancy:
• John E. Taylor of Temple, Texas, effective Dec. 9,
2005.
Details on these disciplinary actions can be accessed
through:
www.aicpa.org/pubs/cpaltr/index.htm
Firms Terminated from Peer Review Program
Effective Nov. 30, 2005, the following firms were terminated
from the AICPA Peer Review Program for failure to cooperate
with the AICPA Peer Review Board. Hearing panels deemed these
firms failed to submit documentation evidencing completion of
the corrective or monitoring actions as a result of their most recent
peer reviews: William Kevin Aylward, CPA, Cherry Valley, Calif.;
Richard S. Kaplan, CPA PC, New York, N.Y.  
Effective Nov. 30, 2005, the firm of Herman Johnson, CPA,
Brooklyn, N.Y., was terminated from the AICPA Peer Review
Program for not cooperating with the AICPA Peer Review Board
regarding the firm’s failure to submit the overdue documents on
its most recent peer review.
Task Force Releases Recommendations for Enhancing
Peer Review Transparency
The
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High school and college students who
wonder what it would be like to run a
record company may now get a taste
through a new online business simulation
produced as part of the AICPA’s “Start
Here. Go Places.” student recruitment
campaign. The Turnaround Game (visit
w w w . t u r n a r o u n d g a m e . c o m
/CPA; three other games are available at
www.startheregoplaces.com, “Games”)
asks the players to develop a winning pro-
posal to save a failing record company
called BigNoizz. Through the interactive
game, students are introduced to the busi-
ness world – specifically, that of the CPA
consultant working with a client to find
solutions to substantial business problems.
Members with high school or college age
children or grandchildren who have an
interest in business and/or accounting are
encouraged to engage them in the interac-
tive games.
In creating The Turnaround Game, the
AICPA tapped into two abiding passions
of students: video games and music. A
video news story on the game was broad-
cast around the country recently. It also
can be seen on iTunes (as can many other
AICPA videos).
FASB Issues Proposal on Fair Value Reporting
Options
The Financial Accounting Standards Board has
issued an exposure draft that would provide compa-
nies with the option to report selected financial assets
and liabilities at fair value. Under the option, any
changes in fair value would be included in earnings.
The proposed standard seeks to reduce both complexity in
accounting and volatility in earnings caused by differences in the
existing accounting rules.  
Under this proposal, entities would be able to measure at fair
value financial assets and liabilities selected on a contract-by-con-
tract basis. They would be required to display those values sepa-
rately from those measured under different attributes on the face
of the balance sheet. Furthermore, the proposal would require
companies to provide additional information that would help
investors and other users of financial statements to
more easily understand the effect on earnings. 
A copy of the proposal may be downloaded
from the FASB’s Web site at www.fasb.org.
Comments are due Apr. 10.
TPAs Released on Non-registered
Investment Partnership Issues
The AICPA staff has issued a set of technical practice aid ques-
tions and answers related to presentation and disclosure issues
faced by non-registered investment partnerships. Visit
www.aicpa.org/members/div/acctstd/general/recent_tpas.asp to
obtain a copy of the Qs&As.
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Practice Privilege
Requirement
Eight new statements on auditing standards
collectively referred to as the “Risk
Assessment Standards” have been
issued by the Auditing Standards
Board. The new statements, SAS
No. 104 through SAS No. 111, will
be effective for audits of financial
statements for periods beginning on or
after Dec. 15, 2006, giving members signif-
icant lead time to prepare for implementa-
tion. Early implementation is permitted.
The Risk Assessment Standards establish
standards and provide guidance concerning
the auditor’s assessment of the risks of mate-
rial misstatement (whether caused by fraud
or error) in a non-issuer financial statement
audit; design and performance of tailored
audit procedures to address assessed risks;
audit risk and materiality; planning and
supervision; and audit evidence. A summary
of the new standards has been posted on
www.aicpa.org/risk/.
In developing the Risk Assessment
Standards, the ASB had three objectives:
• A more in-depth understanding of the
entity and its environment, including its
internal control.
• A more rigorous assessment of the risks of
where and how the financial statements
could be materially misstated.
• Improved linkage between the auditor’s
assessed risks and the nature, timing and
extent of audit procedures performed in
response to those risks.
“The standards will result in more effec-
tive audits as a result of better risk
assessments and improved design and
performance of audit procedures to
respond to the risks,” said John
Fogarty, ASB Chairman. “These stan-
dards will better help auditors focus on
those areas where risk of misstatement is
the greatest.”
The AICPA has put together a compre-
hensive plan to support and assist members in
implementing the new standards:
• An audit risk alert (see page 6 for
details).
• Presentations and discussions at a num-
ber of AICPA conferences between now
and Dec. 15, the effective date of the stan-
dards.
• A self-study CPE program, to be
released later this spring (see page 6).
• An audit guide, including case studies,
due out in the fall.
The significance of the standards has gen-
erated media attention. Outlets ranging from
the accounting trades to general business
publications, such as CFO.com and the
Pittsburgh Business Times, have contacted
the AICPA in response to the Institute’s press
release on the standards’ issuance.
The Risk Assessment Standards (No.
060704CPA04) may be purchased through
the AICPA Store at www.cpa2biz.com/risk.
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New Audit Risk Assessment Standards
Issued to Enhance Audit Process 
This issue of The CPA
Letter was published both
electronically and in print.
Next month’s issue will be
published exclusively in
electronic format.
AICPA in the Media — First Quarter 2006 Highlights
The AICPA’s ongoing media relations efforts work to keep the national and business
press informed about the Institute’s wide-ranging initiatives. This is the first of a new,
regular feature highlighting the Institute’s recent media activity.
In the first quarter of 2006, the AICPA was quoted in more than 100 media outlets,
including national and regional publications, radio and television, Web sites, and busi-
ness and accounting trades. The Wall Street Journal, USA Today, Newsweek, FOX
News, Reuters, The Washington Post, Associated Press, MSNBC and Marketwatch
were among the national outlets. Topics included tax, financial literacy, student recruit-
ment and the AICPA’s partial relocation to Durham, N.C. 
Business and Promotional
Merchandise in Accessories
Collection Proudly Sport “CPA”
Logo
Tens of thousands of members visibly dis-
play the “CPA” logo on their busi-
ness cards, letterhead, promotional
literature, signage, and even on
lapel pins. In addition, many mem-
bers use business gifts and give-
away merchandise which also
tastefully feature the “CPA” logo.
The items available include travel mugs,
golf balls and a Cross Creek cotton golf
shirt, all of which carry the “CPA” logo.
To purchase these or other logo prod-
ucts, use the CPA Accessories Collection
order form that appears on page 7 of this
newsletter (the form may be photocopied).
Be advised that the distribution company
does not have copies of the order form.
You may also obtain the form through:
www.biggameamerica.com/
cpa.html
AICPA Study Shows Women
Making Progress in Public
Accounting Firms, Both Sexes
Benefiting from Work/Life
Initiatives
Women increasingly are attaining leader-
ship positions in public accounting firms,
and many more women, as well as men,
are taking advantage of alternative career
paths offered by an increasing number of
firms. These are two of the findings of a
recent AICPA study. 
The  study, “A Decade of Changes in
the Accounting Profession: Workforce
Trends and Human Capital Practices,” was
conducted under the aegis of the AICPA’s
Work/Life and Women’s Initiatives
Executive Committee and explored a wide
range of topics, including career advance-
ment, turnover and mentoring. More than
2,600 CPAs took part in the research,
including those working both in firms and
in business and industry. This was the
fourth such study the Executive
Committee commissioned since 1992.
Women now account for 19% of all firm
partners, up from 12% a decade ago, the sur-
vey found. Even more significantly,
women partners do not appear to be
experiencing barriers to leadership
positions in their firms, such as firm
director of tax or audit or office
managing partner.
Many CPA firms are moving beyond the
up-or-out philosophy of the past. They rec-
ognize that choosing an alternative career
path is often a solution for some individuals
to help them cope with children, aging par-
ents or other issues. The study reported,
however, that only 38% of the firms sur-
veyed offered some kind of alternative
career path that does not lead to partner (i.e.,
choosing to stay as a senior manager or
moving into an area like recruiting that is
less client service driven).
The report concluded that the accounting
workforce is changing faster than human
resources policies can adjust, noting signifi-
cant gaps between what firms think moti-
vates and retains people and what is effec-
tive in actual practice. To obtain the report,
go to www.aicpa.org/worklife and click on
“Research.”
AICPA Volunteer Applications
Accepted Until May 1
Vacancies still exist for some of the nearly
90 volunteer groups (committees, boards,
panels and centers) seeking new members
for the Oct. 2006 – Oct. 2007 time period. If
you are interested in contributing to the pro-
fession and networking with your peers,
then consider applying for one of those vol-
unteer groups. The application via
http://volunteers.aicpa.org is brief and
involves a simple point-and-click process.
The number of vacancies and applications
for each group to date are provided on the
Web site to help you focus on those volun-
teer groups in most need of new volunteers.
As in the past, the application process
extends to May 1st to avoid conflict with the
tax season. If you have any questions
regarding the applications process, or volun-
teerism in general at the AICPA, address
inquiries to David Ray at 212/596–6030 or
to VolunteerServices@aicpa.org.
How to Obtain Permission to
Reprint CPA Letter Articles
Be advised that our authorized permissions
agent, Copyright Clearance Center, can pro-
vide you with quick permission for the
reproduction of articles from The CPA
Letter. The CCC will always advise you of
the required permission fee before accepting
your order. The CCC permission grant facil-
ity requires that you submit a self-service
permission request form via the Internet,
which can be accessed through its introduc-
tory Web page (www.copyright.com/first-
timeusers.asp). Telephone assistance for the
CCC permission process is available at
978/750–8400.
CPA Letter Supplements
Available
To obtain the public accounting, business
and industry, government or education
member-segment supplements produced
this month with The CPA Letter, visit:
www.aicpa.org/pubs/cpaltr/
apr2006/supps/index.htm
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PUBLIC MEETING NOTICES
Accounting & Review Services
Committee: May 30–31, New York
Auditing Standards Board: Apr. 25–27,
Savannah, Ga.; June 20–22, Chicago
Council: May 22–23, Salt Lake City
Peer Review Board: May 1–2,
Indianapolis
The AICPA’s Auditing Standards Board has
issued an exposure draft of a proposed state-
ment on standards for attestation engage-
ments that would supersede AT 501,
Reporting on an Entity’s Internal Control
Over Financial Reporting, with the same
title. The standard has been revised to reflect
certain definitions in Public Company
Accounting Oversight Board Auditing
Standard No. 2, An Audit of Internal Control
Over Financial Reporting Performed in
Conjunction With an Audit of Financial
Statements, as well as guidance that would
be applicable to and appropriate for exami-
nations of the internal control of non-
issuers, and useful to regulated entities, such
as financial institutions, insurance compa-
nies and governmental entities. The ED is
intended to enhance a practitioner’s ability
to identify and evaluate control deficiencies
and to report on internal control. The com-
ment period ends on May 19.  The ED is
available at:
www.aicpa.org/members/div/
auditstd/Internal_Control_
Financial_Reporting.htm
GASB Releases Exposure Draft
on Pollution Remediation Costs
The Governmental Accounting Standards
Board recently issued an exposure draft
intended to provide guidance and consisten-
cy with respect to the accounting and report-
ing of obligations and costs related to pollu-
tion remediation. The propos-
al reflects the board’s inten-
tion to ensure that certain
costs and long-term obliga-
tions not specifically
addressed by current govern-
mental accounting standards
will be included in financial reports.
The requirements of this proposed state-
ment would be effective for financial state-
ments for periods beginning after June 15,
2007. A copy of the proposal may be down-
loaded from the GASB’s Web site at
www.gasb.org. Comments are due May 1.
FASB Issues Proposal on Fair
Value Reporting Options,
Standard on Reporting of
Hybrid Financial Instruments
The Financial Accounting Standards
Board has issued an exposure draft that
would provide companies with the option
to report selected financial assets and lia-
bilities at fair value. Under the option, any
changes in fair value would be included in
earnings. The proposed standard seeks to
reduce both complexity in accounting and
volatility in earnings caused by differences
in the existing accounting rules.  
Current GAAP uses different measure-
ment attributes for different assets and lia-
bilities, which can lead to earnings volatili-
ty. The proposed standard helps to mitigate
this type of accounting-
induced volatility by enabling
companies to achieve a more
consistent accounting for
changes in the fair value of
related assets and liabilities
without having to apply com-
plex hedge accounting provisions.
A copy of the proposal may be down-
loaded from the FASB’s Web site at
www.fasb.org. Comments are due Apr. 10.
In a separate action, the FASB issued a
final standard that it says improves the
financial reporting of certain hybrid finan-
cial instruments by requiring more consis-
tent accounting that eliminates exemptions
and provides a means to simplify the
accounting for these instruments.
The new standard, Statement of
Financial Accounting Standard No. 155,
Accounting for Certain Hybrid
Instruments, is an amendment of FASB
Statements No. 133 and 140. Specifically,
the standard allows financial instruments
that have embedded derivatives to be
accounted for as a whole (eliminating the
need to bifurcate the derivative from its
host) if the holder elects to account for the
whole instrument on a fair value basis.
The statement is effective for all finan-
cial instruments acquired or issued after
the beginning of an entity’s first fiscal year
that begins after Sept. 15, 2006. It is avail-
able from www.fasb.org.
In a time when Americans have a negative savings rate and carry
crushing credit-card debt, their children seem to be learning finan-
cial prudence, so says a recent survey of American “tweenagers”
conducted by Weekly Reader Research and the AICPA. The sur-
vey gleaned the attitudes toward money and savings among more
than 1,200 children between the ages 9 and 12. 
Results indicate they are savers. When asked what they would
do if given a gift of $100, 59% of the respondents said they would
save at least $50. More than half (53%) have savings accounts,
and 47% said they have plans for saving and spending their
money. Higher education – and, therefore, the prospect of higher
earnings – motivates most “tweenagers” to save: 56% said they
are putting money away for college. And, girls tend to be better
savers than boys, the survey showed.
The Weekly Reader Research/AICPA survey also revealed:
• 56% of 9 – 12 year olds earn a weekly allowance, mostly by doing
household chores; the average allowance of this group is $7.35.
• Only 18% of these children spend all their allowance.
• 18% of 12-year olds have a job outside the home.
• 24% of “tweenagers” report their parents force them to save.
• 31% said their parents discuss finances with them; high on
the list of financial topics are bills, budgets and the cost of
education.
This survey was conducted in conjunction with a Feb. issue
of Weekly Reader Grade 4, Budget Buzz: Be Smart about
Saving, dedicated to improving the financial literacy of 650,000
fourth-grade students (www.aicpa.org/financialliteracy/child-
hood.asp). 
The AICPA launched 360 Degrees of Financial Literacy
(www.360financialliteracy.org) in 2004 to address the alarming
deficiency in the nation’s understanding of personal finance issues
by encouraging CPAs to volunteer to educate Americans, from
school children to retirees, on financial topics that apply specifi-
cally to their particular stage of life. 
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AICPA Seeks Comments on Exposure Draft, Reporting on Internal Control
Tweens Savvy About Saving Money, AICPA Survey Shows
As part of its many efforts to assist the vic-
tims of last year’s hurricanes, the AICPA is
one of two professional organiza-
tions that entered into an agreement
with the Internal Revenue Service
to assist taxpayers impacted by
Hurricanes Katrina, Rita and
Wilma.
Volunteers at IRS’ Volunteer
Income Tax Assistance (VITA) and Tax
Counseling for the Elderly (TCE) sites are
now able to refer hurricane-affected tax-
payers needing help with relatively com-
plex tax issues to participating AICPA
members or the American Association of
Attorney-Certified Public Accountants
(AAA-CPA) for free return-preparation
assistance.
VITA and TCE volunteers are general-
ly not trained to compute Casualty Loss
deductions or to complete amended
returns for prior years. The volunteers can
now refer low to moderate-income
($38,000 or less) taxpayers needing such
assistance to the AICPA or AAA-CPA for
free assistance. Previously, these and other
tax professional associations provided
such free assistance only at official
FEMA Disaster Recovery Centers.
A number of tax professional orga-
nizations continue to provide such
assistance at the FEMA sites.
Assistance from participating
CPAs may be via telephone, mail,
e-mail or in some cases, face-to-face.
Taxpayers wishing to take advantage of
this free assistance need to first visit a
VITA or TCE site. Convenient locations in
communities across the country can be
found by calling the IRS at 800/829–1040
or by calling AARP (the nation’s largest
TCE sponsor) at 888/AARP–NOW
(888/227–7669).
Tax Talk Today® Web Cast
Covers Election Year Do’s and
Don’ts for Charities, Churches
“Political Intervention: Do’s and Don’ts
for Charities and Churches” was the topic
of Tax Talk Today’s Mar. 14 Web cast. Tax
Talk Today is a monthly Web cast aimed at
educating tax practitioners and others on
the most contemporary and complex tax
issues.
The program discussed what 501(c)(3)
organizations, including churches and
charities, can and cannot do when a politi-
cal election campaign is underway.
Subject matter experts explained the rules,
provided examples to highlight acceptable
campaign activity and introduced new
educational materials. Of particular inter-
est to tax professionals is the discussion of
the IRS’ Political Activity Compliance
Initiative for the election year.
Tax practitioners in need of continuing
professional education are eligible to
receive one credit by viewing the Web
cast. Archived shows are available for one
year at:
www.TaxTalkToday.tv
Following are some of the more significant actions and events that
took place at the AICPA Board of Directors’ meeting
Feb. 9–10:
• Board members heard an update on the
AICPA and FASB Working Group’s recent dis-
cussions regarding the effort to ensure that
GAAP meets the financial reporting needs of
private company constituents.
• Background information and a status report were provid-
ed on the merger of the AICPA Peer Review Program and
the Center for Public Company Audit Firms’ Peer Review
Program. The first major initiative of the new Peer Review
Board will likely be the issuance of an exposure draft this fall
proposing revisions to the standards (to be issued in 2007 but
not effective until 2008).
• The board agreed to refer the report of the Board of
Directors’ Task Force on Peer Review to the Peer Review
Board regarding a proposed new reporting model, enhanced
annual reporting on oversight, expansion of the voluntary pub-
lic file and an increase in the number and quality of peer
reviewers.
• A number of tax issues were highlighted, such as the Budget
Reconciliation Bill (opposition to codifying the economic sub-
stance doctrine in the Senate version), changes made in
Schedule “D” at AICPA’s urging (The CPA Letter, Feb.) and
AICPA efforts to launch a pro-bono tax service for low-income
taxpayers affected by hurricanes (see article above). 
• Chair Leslie Murphy reported that since the
Dec. 2005 board meeting, she and other
Institute volunteer leaders had made more
than 20 presentations to state CPA societies,
universities and other professional groups to
discuss the AICPA’s activities and initiatives.
• Progress on the relocation of certain areas of the Institute
to Durham, N.C., was outlined. Among other things, a pro-
ject management firm was hired and a property lease has been
signed.
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Open Forums at May Council Meeting Enable
Members to Express Views
The AICPA’s governing Council will be meeting on May 21–23
at the Grand America Hotel in Salt Lake City. All members of
the Institute are invited to attend. During the meeting, there will
be two Open Forums at which members will have the opportu-
nity to express their views about the AICPA and/or the profes-
sion. For more information, contact Jo DeLosReyes at jdelos-
reyes@aicpa.org.
Highlights of Board of Directors’ February Meeting
By Leslie Murphy, CPA
Chair, AICPA Board of Directors
I want to share with you a moment of pride
for me on behalf of our profession when I
attended the AICPA National Conference on
Current SEC and PCAOB Developments
last Dec. Securities and Exchange
Commission Chairman Christopher Cox
was one of the speakers and told of his
strong appreciation and respect for CPAs
and the important role we play in today’s
complex financial environment. Here is a
brief summary of his comments that you all
will appreciate.
“A growing economy needs the account-
ing profession,” said Cox. “That was just as
true in the 19th century as it is in the 21st.”
He pointed to CPAs’ “solid reputation
among the public, and among business deci-
sion makers.” He noted that “business exec-
utives — your clients — give you a favora-
bility rating of 95%. At the SEC, where
we’re focused on investor protection, we’re
most impressed that investors give you a
favorability rating of 97%. That’s as close to
perfect as you’re likely to get in this life.”
Chairman Cox praised the profession’s
leadership on many fronts, and pointed to
one development—XBRL or
eXtensible Business Reporting
Language—as an “extraordinarily
important initiative that the AICPA
is helping to lead.” The chairman is
clearly excited about XBRL because
of all it will do for the business community
and financial reporting. “The interactive
data that this initiative will create will lead
to vast improvements in the quality, timeli-
ness and usefulness of information that
investors get about the companies they’re
investing in,” he said. “Interactive data will
give SEC analysts better tools to detect
fraud. It can make it easier, less expensive,
and less time consuming for companies —
and their accountants — to comply with
SEC reporting requirements.…With interac-
tive data, it would be possible for a signifi-
cant part of the 404 work to be automated.”
Chairman Cox has predicted that inter-
active data or XBRL will in very short
order be a part of every public company’s
business reports. As reported in last
month’s CPA Letter, the SEC continues to
promote XBRL use and is offering incen-
tives to companies investigating the use of
interactive data. Companies that join the
SEC’s interactive data test group, for exam-
ple, will receive quicker reviews of their
registration statements or annual reports.
And the SEC isn’t the only regulatory
agency to recognize the value of XBRL.
The Internal Revenue Service has just
joined the XBRL consortium and is one of
28 other tax regulators around the world
that have endorsed XBRL.
It is amazing to remember that XBRL
started as the brainchild of one CPA and
has since grown into something that is
changing international business. CPAs are
essential to the business reporting process,
and the accounting profession and the
AICPA have been pivotal in the creation
and continued development of XBRL
(www.xbrl.org). XBRL represents a move
toward greater transparency of financial
reporting, which is one reason the AICPA
has been an active participant in the tech-
nology’s evolution. It is quickly being
adopted as a standard means of communi-
cating business and financial information
between companies and on the Internet
throughout the world.
XBRL is transforming business report-
ing and the AICPA remains committed to
working toward its widespread adoption.
The SEC’s endorsement of XBRL will help
us achieve that.
I am proud to be part of the accounting
profession as we continue to exercise
leadership and take positions on important
public interest initiatives in the business
world. As Chairman Cox noted, XBRL is
an excellent example of the many ways
that the profession continues to foster
change. To read Cox’s speech on the pro-
fession and its work with XBRL, visit
www.sec.gov/news/speech/spch120505cc.
htm.
Leslie.Murphy@plantemoran.com
The AICPA Benevolent Fund was started in the 1930s to assist
members and their families as they struggled through various
medical and financial hardships. It represents a way for CPAs to
support those who have gone before them in the profession and to
reach out to “take care of their own.” Typically the Fund is
approached when a colleague has fallen through their personal
safety net and when government assistance is either very limited
or unavailable.
In many such cases, the Benevolent Fund will step in, covering
the cost of medications, therapy or even routine expenses. At least
twice a year, the Fund’s Board of Trustees and the AICPA staff
person will check on the member or member’s family to assess
ongoing needs. Support and resources often extend beyond mon-
etary assistance.
So, the next time you hear about the outpouring of support
shown by firefighters or other professionals, know that you also
can make a meaningful difference for your colleagues and their
families. And if you hear of a colleague in need, remember that
the AICPA too has a tradition of helping those in need through the
AICPA Benevolent Fund.
If you did not contribute to the Fund through the annual dues
statement but would like to make a contribution now, or if you
want to make an additional contribution, send a check payable to
the AICPA Benevolent Fund, c/o AICPA Cashier, Harborside
Financial Center, 201 Plaza Three, Jersey City, NJ 07311.
Contributions to the fund are tax deductible for 2006 if they are
made by Dec. 31, 2006. To contact the Fund regarding questions
or for assistance, call 201/938–3490.
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Help AICPA Benevolent Fund Help Your Colleagues
Applying Risk-Based Auditing: Understanding the New Auditing
Standards Related to Risk Assessment – Audit Risk Alert (No.
022526CPA04). Eight new critical auditing standards
recently adopted by the Auditing Standards Board (see
page 1) provide guidance concerning the auditor’s
assessment of the risks of material misstatement in a
financial statement audit, and the design and perfor-
mance of audit procedures whose nature, timing and
extent are responsive to the assessed risks. These new standards will
result in a substantial change in audit practice. Given the large
amount of new guidance in these standards, the AICPA is issuing
this Risk Alert to help practitioners understand the requirements of
the new risk assessment standards. In addition, this Alert will point
out key issues and areas of concern and help readers identify differ-
ences between the new audit approach and the old audit approach.
Price: $29/$36.25 non-member. 
Special Bundle (No. 990103hiCPA04)—The Audit Risk Alert is
available in a discounted Special Bundle that also includes the
Risk Assessment Suite of Standards and the upcoming Audit &
Accounting Guide. $109 member, $136.25 non-member (through
4/30). Special Bundle pricing includes shipping & handling fees.
Earn CPE credit along with critical guidance with the
CPE self-study course, Auditor’s Risk Assessment
Process: Tackling the New Risk Assessment SASs
(Text, No. 732990CPA04, $145/$181.25, available
5/31; DVD videocourse, No. 182990CPA04,
$185/$231.25, available 6/15). Special pre-publication discount –
save 15% by using promotion code NR when ordering.
Under the automatic disciplinary provisions of the Institute’s
bylaws, the following members have had their AICPA memberships:
—Terminated following disciplinary action imposed by
the Public Company Accounting Oversight Board:
• Clyde B. Bailey of San Antonio, effective Jan. 25,
2006.
—Terminated following revocation of their CPA certifi-
cate, license and/or permit to practice by their state
boards of accountancy:
• George E. Betts of Donnelly, Idaho, effective Jan. 25, 2006.
• Ronald K. Carson of Cypress, Texas, effective Jan. 25, 2006.
• Mark O. Foreman of Ft. Smith, Ark., effective Jan. 4, 2006.
• Carolyn B. Hudgins of Plano, Texas, effective Jan. 4, 2006.
• John F. MacDonald of Dallas, effective Jan. 4, 2006.
—Suspended following suspension of their CPA certificate, license
and/or permit to practice by their state boards of accountancy:
• Robert M. Clinton of Norman, Okla., effective Jan. 4, 2006.
• Daniel A. Hall of Oklahoma City, Okla., effective
Jan. 4, 2006.
• Randall R. Mayberry of Sapulpa, Okla., effective
Jan. 4, 2006.
• Kevin S. Sparks of Burkburnett, Texas, effective Jan.
4, 2006.
• William L. Wessels of Mount Ida, Ark., effective Jan.
4, 2006.
• Timothy D. White of Prattville, Ala., effective Jan. 25, 2006.
• Michael W. Wilkey of Oklahoma City, Okla., effective Jan. 4, 2006.
Details on these disciplinary actions can be accessed through:
www.aicpa.org/pubs/cpaltr/index.htm
2005 Bankruptcy Act: Sweeping Changes
CPAs Must Know (No. 733120CPA04).
The impact of provisions affecting
businesses, creditors, landlords and
the professionals involved in this
field are explained in this new CPE
self-study course authored by Grant
Newton, CPA. Prerequisite: None.
Recommended CPE credit: 12. Level:
Intermediate. Format: Text. $145 mem-
ber/$181.25 non-member.
Financial Fraud in the Smaller
Company: The Inside Story from the FBI
(No. 780008hsCPA04). Based on a live
AICPA Web cast featuring senior members
of the FBI, this course gives you “lessons
learned” from actual cases pursued by the
FBI. Find out what happened, why
it should have been caught early on
and how to keep it from happening
to your company or client.
Prerequisite: None. Recommended
CPE credit: 4. Level: Basic. Format:
CD-ROM. $79 member/$79 non-member.
Compilation and Review Risk Alert,
2005–2006 (No. 780051hsCPA04). Follow
leading professionals as they cover key
issues impacting your engagements. Based
on a recent AICPA Web cast. Prerequisite:
None. Recommended CPE credit: 6. Level:
Intermediate. Format: CD-ROM. $79 mem-
ber/$79 non-member.
FASB Stock Options: An Advanced
Analysis of Statement 123R (No.
737174hsCPA04). Leading experts cover
the more challenging issues for preparers
and auditors like picking the appropriate
valuation model, tackling the calculation
of the Additional Paid-In-Capital windfall
or shortfall, and understanding the docu-
mentation requirements. Based on a recent
AICPA Web cast. Prerequisite: None.
Recommended CPE credit: 4. Level:
Advanced. Format: CD-ROM. $79 mem-
ber/$79 non-member.
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Audit Risk Alert on Risk-Based Auditing Published, CPE Course Coming 
To order, write: AICPA Service Center, CPA04, Harborside
Financial Center, 201 Plaza Three, P.O. Box 2209, Jersey City,
NJ 07303-2209; fax 800/362-5066; call 888/777-7077 (9:00
a.m. to 6:00 p.m., ET); shop online at www.cpa2biz.com/store;
or e-mail service@aicpa.org. Orders totaling $300 or less must
be prepaid by check or credit card. Prices do not include ship-
ping and handling, or sales tax if applicable. Have mem-
bership number ready.

Much attention has been focused on the California Board of
Accountancy’s new Practice Privilege Notification Requirement that
became effective on Jan. 1, 2006. The new rule requires out-of-state
licensees that are providing services for Calif. clients, including
preparing business or fiduciary tax returns, to file a Practice Privilege
Notification Form and pay a $100 practice privilege fee.
The AICPA has worked closely with the California Society of
CPAs to support their efforts to find a resolution to several issues
associated with the new requirement. Additionally, state CPA soci-
eties across the country communicated concerns about the require-
ment and how it has impacted CPAs in their states.
The California Board of Accountancy made recommendations to
help provide some relief from the requirement during a meeting in
Feb. and reaffirmed its recommendations at a meeting in Mar. The
process to make these changes is just beginning, as legislation must
pass through both the State Assembly and Senate of the California
Assembly and then be signed by the governor. The AICPA will keep
members updated on this and other state licensing issues on our Web
site at www.aicpa.org/statelicensing.
The AICPA has long recognized the need for greater ease of
mobility across states lines for CPAs to practice both in person and
electronically in another state. The requirements to practice public
accountancy vary in each state, and it is the responsibility of each
licensee to comply with the laws and requirements in every jurisdic-
tion in which they provide services for clients. Unauthorized prac-
tice in another state can be cause for discipline against a CPA’s
license in their state of residence.
Our “State Mobility Licensing Requirements” document assists
individuals and firms with questions concerning practice require-
ments in states where they are not currently licensed or do not have
a firm permit. Its information is based on research obtained from
accountancy statutes and rules throughout the 50 states and the
District of Columbia. While this document is non-authoritative, it
may be used as a starting point for licensees/firms to obtain basic
licensing information concerning a particular state. The AICPA State
Regulation and Legislation Team suggests that for more informa-
tion, licensees should contact the state board of accountancy or the
state CPA society where they are planning to provide services to
clients. View the document at www.aicpa.org/mobility.
AICPA members who have questions concerning the Practice
Privilege issue or other states’ licensing requirements may contact
the AICPA for guidance:
800/839–2715
statelicensingquestions@aicpa.org
American Institute of Certified Public Accountants,Inc.
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Barry C. Melancon, the AICPA’s president
and chief executive officer, testified in
Mar. before Congress on the need for
a new financial reporting model that
gets more quality information into
the hands of investors faster, thereby
enabling them to make informed deci-
sions based on current, rather than only his-
torical, results. He described the foundation
that the CPA profession has laid to achieve
this goal.
Melancon told a hearing of the House
Financial Services Subcommittee on Capital
Markets, Insurance and Government
Sponsored Enterprises that corporate report-
ing of financial information via quarterly and
annual reports is historically based.
“Today, investors, lenders and other users
of the information need to make decisions
much faster and more often based on what is
currently happening and what may happen in
the future, in addition to what has occurred
solely in the past,” he said.  
The AICPA has worked for more than a
decade to achieve enhanced financial report-
ing, Melancon said. In 1993, a report by the
AICPA Special Committee on Financial
Reporting was one of the first to call for a
broader “bandwidth” of information from
public companies to provide more useful
information to investors.
“Enhanced financial reporting is no
longer just a dream,” said Melancon.
“Coupled with enabling technologies
like the AICPA’s XBRL initiative,
enhanced business reporting will pro-
vide users with the breadth of information
they require at the speed they need to be suc-
cessful in today’s economy.”
Use of XBRL is not the only component
required to achieve enhanced financial
reporting, Melancon told the subcommittee.
“Companies, public accounting practitioners
and policymakers still need to consider many
elements as the evolution towards a reporting
model that meets the needs of today’s mar-
kets continues to become a reality,” he said.
Melancon identified two of those elements as
simplifying overly complex reporting and
converging international reporting and audit-
ing standards.
Melancon concluded by telling the sub-
committee that enhanced business reporting
and XBRL “are essential to the future of the
U.S. economy, the proper functioning of cap-
ital markets, and investor confidence. There
simply is no excuse for not implementing
enhanced business reporting.”
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AICPA Tells House Subcommittee 
New Financial Reporting Model Offers 
Investors Better Information
This issue of The CPA
Letter was published
exclusively in electronic
format. Next month’s issue
will be published both
electronically and in print.
In its continuing efforts to reinforce media
relationships and serve as an outlet of
information for the press, the AICPA last
month unveiled a new online resource cen-
ter for reporters (www.aicpa.org/media-
center/welcome.htm). The media center is
designed to educate and update the press
on the AICPA, its mission, programs and
initiatives, and leadership, as well as issues
affecting the CPA profession as a whole.
The press plays a critical part in present-
ing and illuminating financial and econom-
ic issues. The Media Center’s goals are to
help make reporters’ jobs easier and to con-
tinue serving as an authoritative voice on
the profession’s role in the U.S. capital
market system.  
Resources available through the Online
Media Center include: background on the
AICPA; electronic press kit; issues briefs;
research reports and statistics; executive
biographies; glossary of accounting terms;
state CPA society contacts; and AICPA
press contacts. Additional resources will be
added regularly.
AICPA Launches Online Center for Reporters
AICPA Career Opportunities 
for CPAs
If you are interested in serving the
profession, the AICPA has a variety
of career prospects for CPAs in its
new Durham, N.C., location. As
reported in Oct. 2005, to lower
operating costs and enhance member
services, the AICPA is relocating select
operations from Jersey City, N.J., to
Durham, N.C.
“The relocation will position us for the
next century of service to CPAs of this
country,” said Barry C. Melancon, AICPA
President and CEO. “The Raleigh-Durham
area offers a premier labor market and sig-
nificantly lower operating costs, as well as
an exceptional quality of life for our staff.”
As a result of the relocation, the
Institute is actively seeking to fill various
positions across the organization. Diverse
and promising career opportunities abound
in areas such as Accounting and Auditing,
Examinations, Conferences, Information
Technology, Internal Audit, Operations,
Production and Publishing. All interested
candidates are welcome to view job post-
ings, which will be continuously updated,
at www.aicpa.org/careers (listed by loca-
tion as well as by job category). Candidates
may apply online.
PCPS Relocks Its Premium 
Web Content
This month, PCPS is relocking all the free
premium content (anything marked with a
padlock icon) at the online Firm Practice
Center (www.aicpa.org/pcps). May 15 is
the last day for visitors to view this infor-
mation without joining PCPS or, in the
case of PCPS members, without logging
onto the site. Both premium and non-
restricted content include articles, tools,
technical updates and other resources, all
covering a variety of practice management
topics, from noted professionals in the
field. Additionally, the Firm Practice
Center contains descriptions of numerous
AICPA and PCPS products and events.
For continued free access to the premi-
um content, non-PCPS firms can learn
more about joining by visiting
www.aicpa.org/pcps and clicking
the “Join PCPS” button on the
home page. Also, firms can call
800/CPA–FIRM or e-mail
pcps@aicpa.org. Membership costs
$35 annually per CPA, up to a maximum of
$700.
Firms that are already PCPS members
will need to return to logging in with their
user name and password to continue their
access to the restricted resources. PCPS
members who have forgotten or are experi-
encing difficulty with their user name or
password should contact the AICPA
Service Center for assistance:
888/777–7077, option 3
service@aicpa.org
AICPA Insurance Trust
Relocates to Streamline
Operations, Boost Savings
In May 2005, the AICPA Life Insurance
and Disability Plans Committee approved
a proposal to relocate AICPA Insurance
Trust operations from New York City to
Hatboro, Pa. The move, which began last
Aug., was completed on Apr. 1.
The Hatboro relocation will create a
more economic, efficient and effective
organizational structure for the AICPA
Insurance Trust. The blending of New York
and Hatboro resources will produce a uni-
fied infrastructure that will better support
the needs of AICPA members and improve
overall cost savings. The new, streamlined
operations model, coupled with reduced
real estate expenses, is expected to gener-
ate more than $1 million in savings per
year beginning in 2007.
Aon Insurance Services, Plan Agent for
the AICPA Insurance Trust, manages more
than one million transactions on an annual
basis. Although Aon is committed to mak-
ing the new transition as seamless as possi-
ble, the relocation of an operation of this
magnitude has the potential to create tem-
porary service disruptions, such as extend-
ed hold times, longer processing periods,
and delayed responses to e-mails and
billing change requests. As always, mem-
ber concerns are of the utmost importance,
and the project management team is work-
ing diligently to remedy any and all service
issues.
Ultimately, the AICPA Insurance Trust
move will give rise to a truly integrated
service model that, in the long run, will
provide significant member benefits,
including a universal, toll-free service line
and seamless customer service for multiple
coverage purchases. 
The address for the Hatboro office is
159 East County Line Road, Hatboro, PA,
19040–1218. The toll-free number for the
AICPA Insurance Trust is 800/223–7473.
All of the AICPA Insurance Programs can
be accessed through the Web site:
www.cpai.com
CPA Letter Supplements
Available
To obtain the public accounting, business
and industry, government or education
member-segment supplements produced
this month with The CPA Letter, visit:
www.aicpa.org/pubs/cpaltr/
may2006/supps/index.htm
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PUBLIC MEETING NOTICES
Accounting & Review Services
Committee: May 30–31, New York
Auditing Standards Board: June 20–22,
Chicago
Council: May 22–23, Salt Lake City
Tax Executive Committee: June 19–20,
Atlanta
The Financial Accounting Standards Board
has issued a proposal that it believes would
improve financial reporting by requiring
employers to recognize the overfunded or
underfunded positions of their defined ben-
efit postretirement plans, including pension
plans, in their balance sheets. The proposal
would also require that employers measure
plan assets and obligations as of the date of
their financial statements. The proposed
changes would increase the transparency
and completeness of financial statements for
shareholders, creditors, employees, retirees,
donors and other users. Comments are due
May 31.
Those interested in providing input on
Employers’ Accounting for Defined
Benefit Pension and Other Postretirement
Plans, an amendment of FASB Statements
No. 87, 88, 106, and 132 (R), should sub-
mit their comments by e-mail to direc-
tor@fasb.org, File Reference No. 1025-
300. Or, send comments to the “Technical
Director—File Reference No. 1025-300,”
Financial Accounting Standards Board,
401 Merritt 7, P.O. Box 5116,
Norwalk, CT, 06856–5116.
In another action, the
FASB last month ratified the
tentative conclusions reached
by the Emerging Issues Task
Force in three EITF draft abstracts. All of
the draft abstracts were posted to
www.fasb.org (the 30-day comment peri-
od ends May 4).
The draft abstract for EITF Issue No.
05-1, “Accounting for the Conversion of
an Instrument That Became Convertible
upon the Issuer’s Exercise of a Call
Option,” addresses how the conversion of
an instrument that became convertible
upon the issuer’s exercise of a call option
should be accounted for.
The draft abstract for EITF Issue No. 06-
2, “Accounting for Sabbatical Leave and
Other Similar Benefits Pursuant to FASB
Statement No. 43,” addresses whether an
employee’s right to a compensated absence
under a sabbatical leave or other similar
benefit arrangement (a) that requires the
completion of a minimum ser-
vice period and (b) in which
the benefit does not increase
with additional years of service
accumulates pursuant to para-
graph 6(b) of Statement 43,
Accounting for Compensated Absences.
The draft abstract for EITF Issue No. 06-
3, “How Taxes Collected from Customers
and Remitted to Governmental Authorities
Should Be Presented in the Income
Statement (that is, Gross versus Net
Presentation),” addresses whether the scope
of this issue should include all nondiscre-
tionary amounts assessed by governmental
authorities, all nondiscretionary amounts
assessed by governmental authorities in con-
nection with a transaction with a customer,
or only sales, use and value added taxes.
Written comments will be considered by
the EITF at the June 14–15 EITF meeting.
Interested parties should submit their com-
ments by e-mail to director@fasb.org, File
Reference No. EITF0501, EITF0602 or
EITF0603, respectively.
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CPA financial planners have an advantage over non-CPA financial
planners because they possess a broader range of experience and fol-
low the AICPA’s strict code of ethics. To assist CPAs with demon-
strating that breadth of expertise, skills and integrity, the AICPA
introduced the Personal Financial Specialist credential. 
The PFS credential distinguishes CPA financial planners amongst
the alphabet soup of other credentials or those that dabble in the
practice. Most of all, the marketplace recognizes the PFS credential
as a leading designation held by CPAs that proves the highest level
of competency in financial planning. Targeted communications,
technical guidance and marketing tips are designed specifically to
support PFS credential holders.
In addition, the credential continues to gain greater visibility in
high-profile media. Jane Bryant Quinn, the personal finance author,
spotlighted the PFS in her new book and Newsweek column. In the
past year, PFS has received coverage in the Washington Post,
Reuters, Dow Jones, Chicago Tribune, Miami Herald, Charlotte
Observer and many other newspapers and magazines.
An increased number of CPA financial planners are applying for
the PFS credential because they understand how it can enhance their
practice and grow their revenues. Recently, the AICPA reduced the
time it takes to complete the PFS credential’s application process by
creating a concise two-page form. While the requirements necessary
to achieve the credential remain unchanged, the new streamlined
application requires about a quarter of the applicant’s time to com-
plete as the previous application. Eight weeks after rolling out the
new application process, the AICPA received more than 200 new
applicants.
For more information about the PFS credential and the new two-
page application, visit www.aicpa.org/PFP.
FASB Issues Proposal to Improve Financial Reporting on
Pension Plans, Three EITF Draft Abstracts
CPA Financial Planners Demonstrate Expertise with PFS Credential
The Turnaround Game, an interactive
online game designed to teach students
about the accounting profession as they
save a failing record company, has won the
Best Non-Profit Interactive Application in
the Internet Advertising Competition
Awards. The game (The CPA Letter, Mar.),
part of the AICPA’s Start Here. Go Places.
student recruitment initiative, introduces
high school and college students to the
business world – specifically that of a CPA
consultant working with a client to find
solutions to substantial business problems.
Visit www.turnaroundgame.com/CPA to
view the game. Members with children or
grandchildren who have an interest in busi-
ness and/or accounting are encouraged to
engage them in the interactive game.
AICPA Interactive Recruitment Game Wins Internet Advertising Award
No significant problems have arisen during
the 2006 tax filing season, the AICPA told
Congress last month as the end of the tax fil-
ing season approached. Tax practitioners are
“generally pleased” with the IRS’s perfor-
mance this year, Tom Purcell, chair of the
AICPA’s Tax Executive Committee, testi-
fied at a hearing by the House Ways and
Means Subcommittee on Oversight.
Purcell highlighted the benefits of tax
simplification in his testimony stressing
that it “will improve future filing seasons
through a reduction in tax return errors and
taxpayer susceptibility to abusive tax shel-
ters.” Purcell also addressed a range of
other topics in his testimony, as the hear-
ing focused not only on the tax filing sea-
son, but also on the IRS’s budget for 2007
and tax administration issues.
The IRS’s fiscal year 2007 budget
should be fully funded, Purcell said, to
allow the IRS “to efficiently and effective-
ly administer the tax laws and collect
taxes.” With respect to a funding cut for
the IRS’s Business Systems Moderniza-
tion program, he said the AICPA cannot
easily determine “whether this size level
of a cut is prudent.” However, Purcell said
it is “critical for Congress to provide the
Service with the appropriate funding lev-
els for the modernization effort.”
Achieving e-filing goals offers adminis-
trative efficiencies and budgetary savings to
the IRS and benefits for taxpayers, he said.
Purcell testified that during this tax filing
season, the AICPA was closely consulting
with the IRS on implementation of the
mandatory e-file program that requires large
corporations and tax exempt organizations
to file returns electronically. “The IRS must
remain mindful of the difficult experience
that taxpayers and the agency had with the
mandatory large partnership e-file program
rolled-out several years ago,” he said.
Purcell cautioned, “Our members remain
concerned about a number of implementa-
tion issues, such as the potential for security
breaches and the ability of the IRS’s com-
puter systems to handle peak load demands
by taxpayers. Even though this is the first
filing season for implementation of the
mandatory e-file program, we cannot over-
emphasize the need for the Service to also
adopt a posture of flexibility on critical
implementation decisions for next year’s fil-
ing season, as the e-file thresholds will drop
even further, subjecting middle-sized mar-
ket corporations and exempt organizations
to the mandatory program.”
Regarding the increased user fee costs
announced in Dec. 2005, Purcell said, “We
are concerned these dramatic increases in
user fees will result in a substantial reduc-
tion in general taxpayer use of such criti-
cal IRS programs as private letter ruling
and accounting method change requests.
We believe any actions that discourage use
of these programs could result in greater
compliance costs for taxpayers and
enforcement costs for the IRS over the
longer-term.”
Recommendations Made to Congress to 
Reform Subchapter S
Last month the AICPA made recommendations to members of the
Senate Finance Committee about provisions the Institute believes
should be included in the S Corporation Modernization Act of
2006. In its letter, the AICPA said the recommendations are
designed to assist smaller businesses that frequently use that form
of organization in remaining competitive. The Institute explained
that its members understand and serve the technical and operational
aspects of the vast majority of America’s S corporations and are,
therefore, in a unique position to also understand the needs for leg-
islative change to Subchapter S.   
The letter contained nine specific recommendations for reform
of Subchapter S, including those to allow (1) electing small busi-
ness trusts to deduct interest incurred to acquire S corporation
stock, (2) a shareholder debt basis increase for certain related-party
of “back-to-back” loans, and (3) repeal of the LIFO recapture tax.
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No Significant Problems Arise During 2006 Tax Filing Season, AICPA Tells Congress
AICPA Informs Public About 10 Common 
Tax Filing Mistakes
As this year’s tax filing deadline approached, the AICPA reminded taxpayers of 10 of
the most common mistakes made each year by individual taxpayers on their federal
tax returns. A press release, which drew the attention of several media outlets (includ-
ing NBC Nightly News, ABC World News Tonight, Fox News and USA Today),
informed the public of the avoidable errors that can affect tax bills, delay the process-
ing of returns and draw the attention of the Internal Revenue Service. Here they are:
leaving off attachments; forgetting about carry-forwards from prior years; reporting
investment income in the wrong place; overpaying Social Security taxes; unnecessar-
ily declaring state refunds as income; failing to document charitable donations; omit-
ting Social Security numbers of dependents; making math miscalculations; failing to
calculate the Alternative Minimum Tax; and assuming itemizing deductions will
reduce federal tax liability the most.
Tax Day Public Service Announcement
Tax Day is always a fright but this year screams of angst were kept to
a minimum, thanks to a humorous public service announcement
reminding Americans that Tax Day this year was Apr. 17 (in most
states), not Apr. 15. The PSA, produced by the Disneyland Resort in
Southern California in cooperation with the AICPA, was broadcast
nationally, Apr. 4 – 17. 
The Tax Day public service announcement featured Roz, the ever-
watchful, slug-like factory dispatcher from the all-new attraction,
“Monsters, Inc. Mike & Sulley to the Rescue!” The attraction, inspired
by Walt Disney Pictures presentation of a Pixar Animation Studios
film Monsters, Inc., is now open at Disney’s California Adventure
park at the Disneyland Resort.
In her own inimitable style, Roz (with her cat-like glasses, sensible
hairstyle and conservative sweater) used her trademark phrase, “Don’t
forget to file your paper work!”, to remind everyone to file their taxes.
And she adds with a menace – “I’m watching you, always watching!”
Through a partnership with Daubert Tracker
(www.dauberttracker.com), the AICPA now
can provide members of the AICPA Business
Valuation and Forensic and Litigation
Services Section with discounted access to
the Daubert Tracker online database.
Critically acclaimed as one of the best legal
Web sites, Daubert Tracker helps CPAs who
provide expert witness testimony in several
ways:
• Helps them understand how individual
courts and judges regard financial testi-
mony.
• Prepares CPAs for rebuttal
testimony.
• Assists CPAs in sharpening
their advice to attorney
clients who have retained
them to challenge opposing
financial experts.
• Identifies new and emerging methodolo-
gies used in financial testimony.
• Helps guard against potential challenges
to a CPA’s own methodologies and opin-
ions.
• Gives CPAs convenient access to court
documents and briefs that con-
tain the arguments attorneys
have used for and against the
exclusion of expert testimony. 
Daubert Tracker is well
regarded within the CPA and
legal professions as an important tool in
preparing financial testimony. As an increas-
ing number of CPAs work in that area, pro-
viding resources and guidance to help them
prepare for courtroom appearances is a valu-
able membership section benefit
(www.aicpa.org/bvfls).
As a result of investigations of alleged violations of the
Codes of Professional Conduct of the AICPA and/or
state CPA societies, the following ethics cases have
been resolved by settlement agreement under the Joint
Ethics Enforcement Program:
• Steven S. Gallers of Tamarac, Fla., suspended from
membership in the AICPA for two years, effective Mar. 2, 2006.
• Kenneth S. Jaszczak of Shorewood, Ill., suspended from mem-
bership in the AICPA and the Illinois CPA Society for two years,
effective Feb. 23, 2006.
• George E. Milhim of Hempstead, N.Y., admonished by the
AICPA, effective Feb. 24, 2006.
In lieu of an investigation of alleged violations of the Codes of
Professional Conduct of the AICPA and/or state CPA societies, the
following ethics case has been resolved by a settlement agreement
under the Joint Ethics Enforcement Program:
• Jimmie J. Rutherford of McKinney, Texas, admonished by the
AICPA, effective Mar. 24, 2006.
Under the automatic disciplinary provisions of the
Institute’s bylaws, the following members have had
their AICPA memberships:
—Terminated because of final judgments of convic-
tion for crimes punishable by imprisonment for more than one year:
• Joseph A. Luparella of Morristown, N.J., effective Feb. 27, 2006.
• Dale B. Tarantur of Glenview, Ill., effective Feb. 3, 2006.
—Suspended following suspension of their CPA certificate, license
and/or permit to practice by their state boards of accountancy:
• William S. Annon of New London, N.H., effective Feb. 17, 2006.
• Genevieve A. Traub of Ridgefield, Wash., effective Feb. 27, 2006.
Details on these disciplinary actions can be accessed through:
www.aicpa.org/pubs/cpaltr/index.htm
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Shaping Up Your Accounting Function: Trimming the
Fat and Going Lean (No. 733040CPA05). Gain insight on
the tools and techniques that can be used to streamline your
financial, operational and managerial accounting operations.
Prerequisite: Responsibility for planning and budgeting.
Recommended CPE credit: 10. Level: Intermediate. Format:
Text. $125 member/$156.25 non-member.
Employee Benefit Plans: Audit and Accounting Essentials (No.
733000CPA05). Master the fundamentals in accordance with AICPA
and EBSA standards and avoid the snafus. Prerequisite: Knowledge
of ERISA and IRS requirements for benefit plans. Recommended
CPE credit: 12. Level: Basic. Format: Text. $145 member/$181.25
non-member.
Tax Research Techniques for an Effective, Efficient Practice (No.
733160CPA05). Develop “best practices” in tax research through the
use of time-tested methods combined with the newest electronic
research techniques. Prerequisite: None. Recommended CPE credit:
9. Level: Intermediate. Format: Text. $125 member/$156.25
non-member.
Section 199: Benefiting From the Production Activities
Deduction (No. 186491CPA05). Make the most of the new
production activities deduction.  This new CPE videocourse
is ideal for individual self-study or on-site staff training. Prerequisite:
None. Recommended CPE credit: 16. Level: Intermediate. Format:
One 120-min. DVD/Manual. $185 member/$231.25 non-member.
To order, write: AICPA Service Center, CPA05, Harborside
Financial Center, 201 Plaza Three, P.O. Box 2209, Jersey City,
NJ 07303-2209; fax 800/362-5066; call 888/777-7077 (9:00 a.m.
to 6:00 p.m., ET); shop online at www.cpa2biz.com/store; or e-
mail service@aicpa.org. Orders totaling $300 or less must be
prepaid by check or credit card. Prices do not include shipping
and handling, or sales tax if applicable. Have membership
number ready.
AICPA Partners with Daubert Tracker to Provide 
Financial Testimony Tool
The
CPALetter
American Institute of Certified Public Accountants, Inc.
1211 Avenue of the Americas, New York, N.Y. 10036–8775
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Many Americans are headed for tough
retirement years and may not be able to
maintain their current standard of living,
suggests a new poll conducted by Harris
Interactive for the AICPA. Harris Interactive
surveyed 1,000 U.S. adults during Mar.
2006 under the aegis of the Institute’s 360
Degrees of Financial Literacy campaign.
“A distressing gap exists between the
public’s expectations for retirement and the
reality,” said Carl George, CPA, chair of the
AICPA’s National CPA Financial Literacy
Commission and CEO of Clifton
Gunderson LLP. “Moreover, too many
Americans think they can rely on the Social
Security and pension safety net to carry
them through. The fact is, Americans must
realize they have to take responsibility today
for planning and saving for their retirement.
Otherwise, they may find themselves work-
ing far longer than they anticipated or at a
lower standard of living.” 
According to the poll, almost half of
Americans – 46% – expect to fund their
retirement through Social Security and
pensions, and an equal number expect that
their retirement funds will last them 10 to
20 years. Nearly one in four Americans, or
23%, has not yet begun to save for retire-
ment. Although almost half of Americans
– 47% – indicate they have started saving,
they also admit they have a long way to
go. Forty-three percent of individuals
under the age of 35 are less likely to have
begun saving.
“This is where the gap between percep-
tion and reality is most alarming for con-
sumers,” said George. “If you plan for only
10 years, it’s likely you will outlive your
savings. The fact is, Americans are living
longer, and they should actually plan for 20
or 30 years, not 10 to 20.”
Americans also are underestimating how
much they will need to fund their retirement
years. More than a third of survey respon-
dents, 39%, believe as little as $500,000 will
be sufficient to see them through their
retirement. But George noted that when
spread out over the course of 30 years, that
amount becomes $16,000 a year and would
have to take into account uninsured medical
costs and other expenses, such as the possi-
bility of assisted living.
The AICPA’s 360 Degrees of Financial
Literacy program has set up a consumer
Web site, www.360FinancialLiteracy.org,
with hundreds of free tools and resources
to help educate consumers about personal
finance matters, including retirement. The
basic retirement planning steps recom-
mended on the site include the following:
set goals and establish priorities; build a
nest egg and start saving; and understand
investment options and use the right sav-
ings tools. 
AICPA/Harris Poll: Tough Retirement Years Ahead for Americans Unless They Take Control Now 
CPAs with clients across state lines can be
assured the AICPA is diligently looking to
reduce or eliminate barriers to practice. A new
volunteer committee has been created
to identify and address unnecessary
burdens and requirements that do not
contribute to protecting the public
interest and block CPAs from easy
interstate practice. The Special
Committee on Mobility will be
chaired by Scott Voynich, former chair of the
AICPA Board of Directors.
The ability of CPAs to service the public
across state lines has become increasingly
difficult as state licensing agencies around
the country create their own requirements to
address the issue of mobility for out-of-state
practice. These instances prove that the cur-
rent model for gaining practice privileges,
“substantial equivalency,” has not made the
progress sufficient to reflect an Internet-
based and mobile society. Currently, CPAs
must attempt to practice each day in accor-
dance with laws and requirements, but the
confusing web of regulations makes compli-
ance almost impossible. Today’s dynamic
marketplace has erased geographic bound-
aries and dictates that CPAs, to meet the
needs of their clients and their business
needs, be able to practice without unwarrant-
ed difficulty across state lines.  
Under the “substantial equivalency” con-
cept, which was developed by the AICPA and
the National Association of State Boards of
Accountancy as part of the Uniform
Accountancy Act, CPAs with a valid license
from a state with CPA licensing criteria that
are “substantially equivalent” to those out-
lined in the UAA can practice in another state
without obtaining a license from that state.
However, “substantial equivalency” is not
working as effectively as was envisioned
because many of the 34 states that have
enacted it have modified the provisions to fit
their states’ own unique policies, diluting the
impact of the UAA provision.
With the current system as adopted by
state licensing agencies across the country,
CPAs now have to comply with a
multitude of different requirements
from state to state. While the AICPA
is committed to a state-based regula-
tory system, the Institute wants to
eliminate the artificial barriers to
interstate practice and mobility of
CPAs that are represented by different
requirements for practice privileges and/or
temporary practice, while at the same time
ensuring that the public is adequately pro-
tected.
This is a high-priority initiative for the
AICPA, and the Special Committee will pro-
vide significant resources to states seeking to
enact or to revise mobility provisions within
their state accountancy laws or regulations.
The Special Committee also will consider the
viability of the current “substantial equiva-
lency” model and, if necessary, will work to
develop modifications to improve mobility.
The goal is a system that provides ease of
mobility for CPAs and gives regulators the
appropriate and necessary tools to protect the
public.
The committee’s work is expected to be
very time sensitive. To maximize its efforts in
the shortest amount of time, the committee,
working with state CPA societies, will enlist
the assistance of the profession’s grassroots
to help gain support for this approach among
governors and attorney generals.
AICPA members who have questions con-
cerning their states’ licensing requirements
can find information on the AICPA’s Web site,
or can call or e-mail the AICPA for guidance. 
www.aicpa.org/statelicensing
800/839–2715
statelicensingquestions@aicpa.org
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AICPA Special Committee on Mobility
Created to Address Obstacles to
Interstate Practice
This issue of The CPA Letter
has been published in both
electronic and print formats.
Next month’s issue also will
be published electronically
and in print.
Remember to Renew Your
AICPA Membership
It is time to renew your AICPA
membership for 2006–2007. Look
for your AICPA annual dues state-
ment via U.S. mail this month. For
your convenience, you can pay
your dues online at www.aicpa.org/about/
dues.htm. This method is the easiest way to
pay and will ensure prompt posting to your
account. 
CPAs can depend on the AICPA to pro-
vide time-saving tools, information and sup-
port. The profession has experienced
tremendous regulatory changes in recent
years, and understanding those changes and
complying with standards is easier when you
have the latest and most reliable guidance at
your fingertips.
As a member, you are entitled to signifi-
cant discounts on publications, conferences,
products, services and top-flight insurance
programs (see pages 5–8 for a comprehen-
sive rundown of membership benefits). You
will find that membership pays for itself in
savings throughout the year.
The dues statement also provides an easy
way for members to make a contribution to
the AICPA Foundation, AICPA Benevolent
Fund or Political Action Committee [see
related article on page 9].
If you have any questions, contact the
AICPA Service Center at 888/777–7077 or
e-mail service@aicpa.org. We look forward
to another year of serving you.
Send in Nominations for
Individual, Firm Public
Service Awards
The AICPA Individual and Firm Public
Service Awards help recognize individual
CPAs and firms who have distinguished
themselves in the area of community ser-
vice. Eligible candidates for the Public
Service Awards are submitted by individual
members of the AICPA, state CPA societies,
or associations of CPA firms.
Often, award recipients have been
involved in less traditional areas, such as
urban development initiatives,
housing, education, youth pro-
grams, cultural activities and health
care and disabilities. Almost any
public-service related activity will
count, except for professional ser-
vices related to accounting organizations,
which are not considered in determining
the award winner. In evaluating the Public
Service Award for Firms, consideration
will be given to the size of the firm in rela-
tion to its contribution to the community it
serves.
Submissions are due Aug. 31, 2006. For
more information regarding the AICPA’s
Public Service Awards, contact Jay Rothberg
(212/596–6005; jrothberg@aicpa.org). You
also may download the Overview &
Guidelines and the Nominations Form from
our Web site at:
www.aicpa.org/members/ 
nominationforms.htm
Learning to Use XBRL to
Transform Financial
Reporting and Analysis
Financial executives, financial analysts,
portfolio managers and others are all invit-
ed to attend a free day-long conference on
how XBRL, a standard in business infor-
mation reporting, will transform the way
financial executives and buy- and sell-side
analysts conduct analysis and report infor-
mation. The program will provide in-depth
educational sessions covering:
• Use cases from a day in the life of an ana-
lyst — the process of today compared to
the process of tomorrow using XBRL
(www.xbrl.org).
• The SEC Voluntary Filing Program, how
it is working and where it is going.
• XBRL in use today by members of the
analyst community.
• Case studies on the use of XBRL for
internal financial reporting.
• RIXML (Research Information Exchange
Markup Language) and XBRL, the future
of the analysis life cycle.
The event will be hosted by Microsoft at
the Microsoft Briefing Center, 1290 Avenue
of the Americas, 6th floor, New York City,
on June 29. The event is free, but advance
registration is required. To register, send
your name, title, company name and e-mail
address to xbrlus@xbrl.org.
Promotional Merchandise in
Accessories Collection
Proudly Sports “CPA” Logo
In addition to incorporating the “CPA” logo
on business communications, members can
professionally display the logo on gift and
giveaway merchandise. Travel mugs, golf
shirts, golf balls and visors are among the
items offered. To view all the products
available and obtain an order form, see the
Apr. issue of The CPA Letter or visit
www.biggameamerica.com/cpa.html.
How to Obtain Permission
to Reprint CPA Letter
Articles
Our authorized permissions agent,
Copyright Clearance Center, can provide
you with quick permission for the reproduc-
tion of articles from The CPA Letter. Submit
a self-service permission request form via
the Internet, which can be accessed through
www.copyright.com/firsttimeusers.asp.
Telephone assistance for the CCC permis-
sion process is available at 978/750–8400.
PUBLIC MEETING NOTICES
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Accounting & Review Services
Committee: Sept. 18–19, Chicago
Auditing Standards Board: June 20–22,
Boston
Peer Review Board: July 31–Aug. 1,
Atlanta
Tax Executive Committee: June 19–20,
Atlanta
The CPA Letter (ISSN 0094-792x) June 2006, is published online monthly and also is printed six times annually, in Feb., Apr., June, July, Sept., and
Nov. Publication and editorial office: 1211 Avenue of the Americas, New York, NY 10036-8775, 212/596-6200. Periodicals postage for printed issues
paid at New York, NY and at additional mailing offices. Copyright © 2006, American Institute of Certified Public Accountants, Inc. Postmaster: Send
address changes to The CPA Letter, Circ. Dept., Harborside Financial Center, 201 Plaza Three, Jersey City, NJ 07311–3881. The CPA Letter is avail-
able online at www.aicpa.org/pubs/cpaltr/index.htm.
Janice M. Maiman, Vice President – Communications Ellen J. Goldstein, Editor e-mail: egoldstein@aicpa.org
Members of Generation X by and large understand that Social
Security and pensions may evaporate by the time they leave the
workforce and instead are looking to themselves to
fund their retirement, suggests a recent poll conduct-
ed by Harris Interactive for the AICPA.  
“The message is getting through to Generation X
consumers about taking control of their own financial
futures,” said Carl George, CPA, chair of the AICPA’s
National CPA Financial Literacy Commission and CEO of Clifton
Gunderson LLP. “As a result, they intend to draw on personal sav-
ings and investments for retirement, unlike many of their Baby
Boomer elders.”
More than half the Gen-Xers surveyed (55%) indicated they
will rely on savings and investments to carry them through their
golden years. Sixty-five percent do not expect Social Security to
be a retirement option, and slightly more (68%) do not see pen-
sions as a safety net, either. Generation X represents
more than 29 million adults born between 1964 and
1980.  
Harris Interactive surveyed 1,000 U.S. adults dur-
ing Mar. 2006 under the aegis of the AICPA 360
Degrees of Financial Literacy campaign. Of them,
377 represent Generation X.
www.360financialliteracy.org (consumer site)
www.aicpa.org/financialliteracy (CPA site)
The Governmental Accounting Standards Board recently issued a
Preliminary Views document that would improve the accounting
and financial reporting of derivatives by state and local govern-
ments, according to the board. 
The proposal would require that the fair value of derivatives be
reported in the financial statements, as well as the change in that fair
value. If, however, a derivative is effectively hedging (reducing) the
risk it was created to address, then the annual changes in the deriva-
tive’s fair value would be deferred and reported in a government’s
balance sheet. Governments would also disclose additional informa-
tion about their derivatives in the notes to the financial statements.
The Preliminary Views document is available to download for
free from the GASB Web site (www.gasb.org). 
The vast majority of CPAs serving as corpo-
rate CEOs, CFOs, controllers and in other
executive positions believe American com-
panies cannot continue providing pensions
that adequately cover their employees’
retirement years, according to the results of
a new AICPA survey. Moreover, the survey
showed many CPA executives believe
reductions in pension benefits pose a threat
to a company’s ability to attract and retain
the talent they need to compete.
The AICPA surveyed more than 3,100 of
its members in business and industry during
the month of Apr. Of them, 59.5% work for
private companies, and 21.4% are employed
in public corporations. The remaining
respondents are in the not-for-profit and
government arenas.
When asked if U.S. companies could
continue providing employees with pen-
sions that adequately cover their retire-
ment years, nearly three in four (74%) of
the respondents said no. More than half
(54%) indicated the erosion of these bene-
fits would hurt recruiting and retention
efforts. A slightly higher number (57%)
believe rising healthcare costs are the
biggest barrier to a company’s ability to
offer pension benefits; nearly a third
(30%) said the pressures to compete in the
marketplace outweighed the pressures to
provide retirement benefits.
Virtually all the respondents said their
companies offer some type of retirement
benefit today, with the majority offering a
401(k) plan with matching contributions
(65.6%). Less than 5% said their companies
offer no retirement plan at all.
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AICPA: CPA Executives Believe Companies Cannot Continue Funding Pensions to Cover Employees’
Retirement
Generation X Knows to Take Control of Their Own Retirement
GASB Looking for Feedback on Accounting for Derivatives by Governments
Baby Boomers More Fearful of Gas Prices, Medical Costs Than Retirement
In a Harris Interactive survey of 1,000 U.S. adults 18 and older during Mar., it was revealed that more Baby Boomers are concerned about gas
prices and uninsured medical costs than about retirement and other long-term expenses. The results of the poll, conducted for the AICPA, revealed
that 51% of Americans age 45 and older have greater worries about short-term financial issues – rising energy costs, uninsured medical expens-
es, price of gas and credit-card debt – than they do about longer-term concerns like caring for aging parents, lack of savings for an emergency
and even retirement itself. 
On Apr. 26, the AICPA staff issued four new Technical Practice Aid
questions and answers concerning issues related to FASB
Interpretation No. 46(R), Consolidation of Variable Interest Entities.
The TPAs can be viewed at www.aicpa.org/download/
acctstd/FIN_46_R_TPAs.pdf.
AICPA Issues Four TPAs on FASB Interpretation No. 46(R)
By Leslie Murphy, CPA
Chair, AICPA Board of Directors
This month I want to talk about the AICPA’s
advocacy role in the tax area. The Institute
represents us on issues that are important to
CPAs and the general public. Through such
efforts, we not only bring about meaningful
changes, but also demonstrate the profes-
sion’s expertise and commitment to the pub-
lic interest. I want to share with you a few of
the AICPA Tax Team’s activities this past
year that affect CPAs and their clients and
promote positions that benefit the public. 
In one recent instance, the Tax Team pro-
vided comments to the Internal Revenue
Service on Form 1040, Schedule D instruc-
tions involving capital gains transaction
recordkeeping. The Tax Team pointed out
that, as originally written, the instructions
could have been interpreted in a way that
would make reporting onerous and exces-
sively detailed. Our advocacy helped reduce
the burden on taxpayers and tax practition-
ers alike, and that’s something all
members can celebrate.
As a follow up to this issue, the
Tax Team staff consulted with the
staff of Senator Evan Bayh (D-Ind.)
on related proposed legislation.
They also held meetings and conference
calls with staff from the Government
Accountability Office on their review of
individual capital gains tax noncompliance
for securities.
In another initiative, one with public
interest aspects, the Tax Team commented
on proposed regulations on the disclosure or
use of taxpayer information. And, in
response to consumer concerns about the
proposal, the team drafted talking points and
a memo for the state CPA societies, and
background information for the media and
the public to clarify what the changes will
really mean for taxpayers.  
Ethics being a cornerstone of our profes-
sion, the Tax Team also has been involved in
promoting tax ethics and practice quality
control. In an example of helping CPAs
maintain competence, it developed educa-
tional resources for members on last year’s
significant Circular 230 changes.
These increased advocacy efforts have
led to greater media coverage of CPAs. It is
always wonderful to see Tom
Ochsenschlager, AICPA Vice President—
Taxation, appear on news programs giving
the profession’s perspective on hot-button
issues, such as the alternative minimum tax
and other tax-related topics. You may also
have seen his appearances on the three
major networks’ evening news shows, as
well as on Fox News. Furthermore, he or
the Institute provided information for arti-
cles in the Wall Street Journal,
BusinessWeek, USA Today, the Washington
Post, Marketwatch.com, the Associated
Press, Bloomberg, the Boston Globe, the
Miami Herald, and numerous regional
papers. The tax and accounting trade press
also extensively covered the AICPA’s tech-
nical comments to regulators and legisla-
tors. All members should realize, as Tom
and I do, that each appearance or quote is
important because they remind the public
of our profession’s thorough knowledge of
business issues.
Jim Collins, author of Good to Great and
Built to Last, notes that successful compa-
nies identify and defend their core values
and core purpose. Tax planning and prepa-
ration are core services for a large number of
our members. Through our tax advocacy
efforts, we champion changes that are in the
public interest and spotlight problems in
proposals that could hinder how members
practice without benefiting taxpayers. We
should all be proud of how we are able to
encourage meaningful and important
changes while promoting CPAs’ unique
value and contribution in one of our core
service areas.
Leslie.Murphy@plantemoran.com
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The Certified Information Technology Professional is a CPA cre-
dentialed as a technology professional and recognized for his or
her unique ability to bridge the gaps between business and tech-
nology. This special credential, unlike other certifications that rec-
ognize only a narrow scope of skills, is the mark of excellence for
CPA business technologists who are leaders in industry, public
practice, government and academia.
A CPA.CITP can play an integral part of business planning and
forming IT strategies. Credential holders get a competitive advan-
tage, enabling you to expand service offerings, grow your revenue
and gain insight into other areas of a business.
If you are a CPA business technologist (and/or an employer
who has CPA business technologists on staff in good standing as
a member of the AICPA with an unrevoked CPA certificate issued
by a state authority), you can qualify if you have the following
additional training, experience or credentials:
• Attained 2,000 or more hours of business technology experi-
ence in the past 5 years; and
• Received 200 hours of technology education in the past 5
years.
OR, 
• Have earned your Certified Information Systems Auditor
(CISA) credential. 
If this looks like your background, complete an application to
submit for approval. In addition, a $100 discount off the $550
program enrollment fee is offered until June 16.
To access an application, go to www.aicpa.org/citp and begin
enjoying the benefits and distinction of CPA.CITP.
CITP Credential Blends Accounting, Technology to Help Grow Your Practice
Special Feature:  Making Your AICPA Membership Work for You
Maximize the value of your AICPA membership. Whether gaining knowledge, improving skills, streamlining staff activities or saving
money through discounts, it’s important to know all the ways your membership can work for you. The AICPA provides a host of
resources, information and tools to help CPAs succeed and expand their professional horizons. Taken together, these benefits make it pos-
sible for your AICPA membership to truly pay for itself. Refer to this useful summarized directory throughout the year.
Professional Information For Improved Performance 
• AICPA Online (www.aicpa.org) offers immediate access to news and special features about the latest developments affecting the
accounting profession. Obtain valuable information on standards and other professional and technical matters and news releases, as well
as access online newsletters and magazines. Learn about important new AICPA initiatives and the latest hot issues for the CPA profes-
sion from the site to stay informed and competitive. 
• To conduct high-quality effective audits, get timely, comprehensive technical and educational information from our three audit quality
centers: the Center for Public Company Audit Firms (www.aicpa.org/cpcaf), the Employee Benefit Plan Audit Quality Center
(www.aicpa.org/ebpaqc) and the Governmental Audit Quality Center (www.aicpa.gaqc). Each one accomplishes its objectives
through representation and by providing member firms with resources and guidance. 
• Members practicing in specific niche areas can get important news updates and valuable resources from several online community Web
sites designed to help CPAs remain knowledgeable and improve performance. They are the Accounting Education Center
(www.aicpa.org/CEAE); the Business Valuation and Forensic & Litigation Services Center (www.aicpa.org/BVFLS); the Financial
Management Center (www.aicpa.org/FMCENTER); the Information Technology Center (www.aicpa.org/INFOTECH); the PCPS
Firm Practice Center (www.aicpa.org/PCPS); the Personal Financial Planning Center (www.aicpa.org/PFP); and the Tax Center
(www.aicpa.org/TAX). 
• The Journal of Accountancy, the leading professional publication read by CPAs, business executives, government officials and educa-
tors, provides news, explanatory articles and official releases. Members can gain important professional and technical information from
the recently redesigned JofA, which now includes interviews with high-level Washington leaders and columns from well-known busi-
ness writers. It is sent free to members and can also be found online at www.aicpa.org/pubs/jofa/joahome.htm.
• The Small Firm Corner, a regular column written by AICPA Vice President — Small Firm Interests, Jim Metzler, provides you with
insights into emerging issues affecting practitioners and practical advice on tackling tough practice problems. Each column highlights
free AICPA resources specially designed for small practitioners to improve their skills and services, and increase staff productivity. It can
be found in the “Spotlight Area” of AICPA Online (www.aicpa.org) or at the PCPS Firm Practice Center (www.aicpa.org/PCPS).
• Members can efficiently get answers to tough technical questions from the Technical Information Hotline. Save time on research and
money on outside services when you need non-authoritative responses to queries about accounting, financial reporting, auditing, attesta-
tion and accounting and review services. The hotline encourages members to submit questions in writing electronically
(www.aicpa.org/members/div/infohot/index.htm) as an alternative to calling the toll-free number. Access this free service by calling
888/777–7077 or faxing 212/596–6233. To accommodate members’ schedules, the toll-free number is staffed till 6:00 p.m., ET, through-
out the year. During busy season (Jan. 15 through Apr. 15), hotline staff answers e-mail until 7:00 p.m., ET. 
• Members who face ethics issues in their practices and members who are not in public practice should turn to the Professional Ethics
Division’s Ethics Hotline, which offers valuable information and can act as an ethics sounding board. In addition, members who notice,
suspect or are aware of significant deficiencies in the work of another member should contact the hotline for guidance. The hotline’s 
e-mail address is ethics@aicpa.org and its toll-free number is 888/777–7077, prompt 5, followed by prompt 2. 
• Hone your abilities to identify, deter and combat fraud through the AICPA Antifraud & Corporate Responsibility Resource Center.
Its tools, technical information and guidance can assist you, whether your role is as an auditor or in business or the academic community.
This center offers resources that can help educate the profession, investors and others about fraud, promote ethics and integrity in the
workplace and establish clarity in reporting procedures. It is available at www.aicpa.org/antifraud. 
• Manage your own professional advancement with the AICPA Competency Self-Assessment Tool. Use it to recognize what new skills
you need and to ensure your core competencies remain relevant in the current marketplace. CAT’s personalized gap analysis–which is free
to members—enables CPAs to confirm their strengths to determine their current value; identify learning opportunities; determine where
growth is needed; and gain insights and strategies to plan a new career or make a career move. Once members assess their proficiencies,
they can compare them against the highest and most valued in a specific area. The competency models available are business valuation,
forensics and litigation services; taxation; fraud prevention, detection and investigation; audit; business and industry/new finance; govern-
ment; employee benefit plan audit; personal financial planning; and ElderCare/PrimePlus. To learn more, go to www.cpa2biz.com/CAT.
• The 360 Degrees of Financial Literacy CPA Resource Center enables CPAs to promote their expertise while providing an important
public service. It provides CPAs access to information and tools for educating consumers on key financial issues. Award-winning
resources include: a free online two-hour CPE course on financial literacy issues to ensure CPAs are prepared to be successful volun-
teers; a user guide that features sample invitations, flyers and timeline for planning a financial literacy event; 11 mobilization kits that
focus on a particular life event and include a PowerPoint presentation with speaker’s notes and handouts; and a link to the volunteer data
base where CPAs can register to volunteer at the state or national level. The site can be found at www.aicpa.org/financialliteracy
/index.asp.
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• If you work with audit committees or serve on them, you can benefit from several AICPA resources. The Audit Committee
Matching System provides members with opportunities to serve on boards of directors and, as a public service, matches qualified,
credentialed candidates with boards and their audit committees. Three Audit Committee Toolkits—corporate, not-for-profit and
government—contain a broad sampling of checklists, questions, reports and guidelines developed to help audit committees achieve
best practices in managing their role. These and other resources can be found at www.aicpa.org/audcommctr/homepage.htm.
• To access a comprehensive collection of literature related to all aspects of the CPA profession, contact the AICPA library service,
located at the University of Mississippi. The University of Mississippi Library staff provides valuable reference and research assis-
tance to AICPA members. Call 866/806–2133 or e-mail aicpalib@olemiss.edu. You can also search the library catalog on the Web
at www.olemiss.edu/depts/general_library/aicpa. 
Marketing Tools To Help Grow Your Practice
For members who want to keep clients up-to-date on important business news and expand their firms’ marketing opportunities, the
AICPA offers two client service newsletters: the monthly CPA Client Bulletin contains articles on tax and financial planning ideas for
individuals and businesses, as well as stories on general business matters; the quarterly CPA Client Tax Letter focuses solely on tax
issues for individuals and businesses, including articles on general tax planning, legislation and cases and rulings. The monthly and
quarterly issues of each publication are accompanied by a Resource and Citation Guide for you, the CPA, to facilitate further research
into the topics in the newsletter and provide guidance on how you can follow-up with clients and engagement applications. Your
name/firm’s logo can be imprinted on all copies. For more information, call 888/777–7077.
The CPA Marketing Toolkit is available free to all members at www.aicpa.org/cpamarketing/. With the toolkit, small firms and sole practi-
tioners have a comprehensive marketing resource that includes tools to help promote a firm’s practice and services and increase its visibil-
ity. The toolkit also features the CPA logo and tagline in various formats, as well as usage guidelines. Recent additions include a brochure
and speech that can be used to highlight members’ tax expertise.
To promote the visibility of their credential, members can employ “CPA” logo merchandise in a variety of uses. Members can display the
“CPA” logo on their business cards, letterhead, promotional literature, signage and even on lapel pins. Items in the CPA Accessories
Collection include shirts, golf balls, caps, travel bags and watches. CPAs can use this merchandise themselves or as business gifts and give-
away merchandise. Visit www.biggameamerica.com/cpa.html. 
Special Assistance For Members In Need
The AICPA Benevolent Fund helps members and their families when they face financial difficulty caused by serious illness, accident, death
or other major misfortunes. If you have fallen through your personal safety net or government assistance is either very limited or unavail-
able, the Fund is here for you. Call 201/938–3490 for assistance or to make a contribution. 
Save Hundreds Of Dollars Through Group Buying Power
Through the Elite Values Program, AICPA members receive exclusive offers and substantial discounts from leading manufacturers and ser-
vice providers—all made possible by the AICPA’s considerable group buying power. For updates on the latest offerings and discounts, visit
www.cpa2biz.com/elite.
AICPA Checks and Forms
Members can save up to 35% on their business checks and forms. The AICPA has partnered with Harland, one of the industry’s largest and
well-respected check printers, to bring members a full array of computer and manual checks and forms, including a selection of personal
checks and tax forms. Call 800/873–9313 or visit www.cpa2biz.com/elite and click on AICPA Checks and Forms for more details.
AICPA Visa Card (consumer and business credit cards)
Chase is the exclusive authorized issuer of the AICPA Platinum Visa credit card, which offers excellent savings opportunities with a low
introductory rate for purchases and balance transfers. Call 866/CPA–VISA (866/272–8472) or go to www.cpa2biz.com/elite and click on
AICPA Visa Card to learn more or to apply for the card. Chase’s AICPA business credit card features a Free Flexible Rewards Program, low
introductory rate and online tracking of card activity, among other benefits. Call 888/729–1406.
BizFilings (incorporations)
AICPA members receive 10% off BizFilings’ incorporation services for themselves or their clients. Items that may be involved include reg-
istered agent service; corporate or LLC kit and seal; tax ID number obtainment; S corporation election filing with the IRS; important post-
formation forms on CD; instructional compliance DVD; and certified copy of formation document. Visit BizFilings at http://aicpa.bizfil-
ings.com or call 800/981–7183. 
Chase Paymentech Solutions (credit/debit card processing)
Save money on every credit card transaction and receive fast, efficient and cost-effective processing of both credit and debit cards.
AICPA members enjoy MasterCard/Visa discount rates as low as 1.8%, no application, enrollment or conversion fees, free supplies
and 24-hour, seven-day-a-week technical support. With the introduction of Orbital Virtual Terminal, members can now process card
payments with just a PC, an Internet connection and a Web browser. For more information or a no-obligation, free competitive analy-
sis, call 800/824–4313.
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Dell (computer systems and services)
AICPA members receive discounts on all Dell product lines. Save 3% on Dell™ Dimension™ desktops and Dell™ Inspiron™ notebooks.
Save 6% on Dell OptiPlex™ desktops, Dell Latitude™ notebooks, Dell PowerEdge™ servers, Dell Precision™ workstations and
DellWare™ software, accessories and peripherals. To shop technology solutions for your firm, visit the www.cpa2biz.com/elite and click
on Dell. To purchase, call 877/945–8364.  
DHL (express shipping)
AICPA members receive up to 25% off the competition’s published rates and receive at least 10% off DHL Standard Rates. Call 800/MEM-
BERS (800/636–2377) for more information and for your free DHL Starter Kit. Or enroll online at www.cpa2biz.com/elite and click on
DHL. 
Fidelity (custody and clearing services)
CPAs launching an investment advisory practice can access a broad range of brokerage and investment products and services, leading-edge
technology and comprehensive practice management support. Fidelity’s open-architecture philosophy allows AICPA members to select
only those resources that meet their firms’ distinct needs. Benefits include low minimum asset requirements and discounts on marketing
materials through PracticeMark, Fidelity’s online marketing program. Visit www.cpa2biz.com/elite and click on Fidelity.
Genesys Conferencing (audio and Web conferencing)
Genesys Conferencing’s reservationless meeting centers provide on-demand 24/7 conferencing opportunities with toll-free and interna-
tional access numbers. It can be used for presentations, marketing seminars, training programs, departmental meetings, document collabo-
ration and more. For more information, contact Paula Wharton at Paula.Whartonagent@genesys.com or 800/399–3942.
Hertz (car rentals)
Hertz #1 Club Gold Membership (a $50 value) is free for AICPA members. Special service is available at over 600 locations worldwide. To
join or for more details, visit www.cpa2biz.com/elite and click on Hertz. To receive a discount of up to 20%, always mention the discount
program number CDP #12353 when calling your travel agent or Hertz at 800/654–2200 to make a reservation.
Lenovo
AICPA members receive 5% to 20% on a wide range of select Lenovo PCs and related PC products, including ThinkPad notebooks and
ThinkCentre desktops. There is a 20% discount on select X and T series ThinkPad notebooks and M and S series ThinkCentre desktops
(excluding ThinkExpress notebook and desktop models) and a 5% discount on select specially priced ThinkExpress desktop and notebook
models. Additional promotional specials are available each month. To order, go to lenovo.com/businesscenter/AICPA, or call
888/426–7235, option 1, ext. 3373.
RIA (tax accounting/research)
RIA, the leading authority on tax and accounting research, offers 10% discounts on new purchases and 5% on renewal purchases of its
renowned RIA and WG&L tax and accounting information products. RIA can provide information to suit your particular needs, delivered
in print, CD-ROM or on the only integrated online tax and accounting information system, CHECKPOINT. Call 800/950–1216.
Robert Half (financial staffing/placement)
Receive exclusive savings on specialized staffing services, including $25 savings on each 40 hours reached on a new Accountemps assign-
ment (up to a maximum of $100 for 160 hours or more), 10% savings on each new Robert Half full-time placement fee, and $50 savings on
each 40 hours reached on a new RH Management Resources engagement (up to a maximum of $200 for 160 hours or more). Discounts
cannot be used in conjunction with any other discounts. Call 888/744–4089 and have your AICPA membership number ready. 
Starwood Hotels and Resorts Worldwide (lodging)
AICPA members are eligible to enroll in the Corporate Preferred Level of Starwood Preferred Guest Program (SPG) and can enjoy
room upgrades, late checkout, bonus Starpoints and can accrue points for free hotel stays. To enroll, call 888/625–5144 and identify
yourself as an AICPA member. When making reservations, always provide your SPG account number to ensure that you receive your
points to take advantage of these benefits. In addition, the AICPA Corporate Account number (69569) offers best rates on the day you
book your hotel stay, automatically booking your reservation at the lowest cost. Visit www.cpa2biz.com/elite and click on Starwood
Hotels for more details.  
Wells Fargo (mortgages, home equity loans)
Members can take advantage of the many convenient features and benefits of the AICPA-sponsored Home Mortgage Program provided by
Wells Fargo Home Mortgage, Inc. Receive a complimentary "Getaway" vacation package after closing on a new home purchase or refi-
nance loan through this program. To learn more, go to www.cpa2biz.com/elite and click on Wells Fargo or call 800/272–1210. 
Xerox (copiers, faxes, printers)
AICPA members save up to 20% on most Xerox products (excluding service contracts, supplies and personal line copiers). For more infor-
mation on Xerox products and services or the AICPA/Xerox Partnership, visit www.cpa2biz.com/elite and click on Xerox or call
800/ASK–XEROX (800/275–9376), extension "CPA," or contact your local Xerox sales representative or authorized sales agent. Be sure to
reference contact #0706109 to receive special AICPA pricing.
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Insurance Programs That Protect You And Your Family 
AICPA members receive attractive rates on a wide variety of programs, enjoying discounts on coverage and special arrangements that
would not be available elsewhere for CPAs, their firms and their family members. More information is also available on the AICPA
Insurance Program Web site at www.cpai.com.  
Term-Life Insurance
Up to $2 million in group term life coverage with an equal amount of accidental death and dismemberment benefits for individual mem-
bers. Call 800/223–7473.
Spouse Life Insurance
Up to $2 million in term life coverage combined with an equal amount of accidental death and dismemberment coverage. Call
800/223–7473.
Group Variable Universal Life
Up to $2 million of coverage with fixed and equity investments of which earnings are tax deferred. Call 800/223–7473.
Long-Term Disability Income Plan
Provides monthly benefits from $1,000 to $10,000, including a "your occupation" definition of disability with up to a lifetime benefit
period. Call 800/223–7473.
Group Life for Firms
Offers members and their firm personnel the opportunity to secure up to $500,000 of life insurance with an equal amount of accidental
death and dismemberment coverage. Call 800/223–7473. 
Long-Term Care Insurance Program
Up to $300 per day is available to eligible members, spouses, parents and parents-in-law and other family members. Call 800/223–7473.
Personal Liability Umbrella Security
Provides up to $5 million in coverage for injury and property damage claims that exceed primary automobile, homeowners or renters cov-
erage. Call 800/223–7473.
Medicare Supplement
Provides coverage to members, spouses and eligible parents 65 years and older without regard to past or present health conditions at rates
that are not available to the general public. Call 800/957–3195. 
Catastrophe Major Medical
Provides coverage for medical costs that exceed the limits of Basic Health Insurance Plans, with a lifetime maximum of up to $2 million.
Call 888/294–0028.
Auto Insurance
Competitive auto insurance rates available for AICPA members from GMAC Insurance. Call 877/999–3626.
Homeowners Insurance
Comprehensive homeowners coverage for AICPA members through Homesite Insurance. Call 866/366–4607.
Commercial Property and Liability
Offers firms and sole practitioners a choice of carriers and coverage including business owner’s insurance, workers compensation, commer-
cial auto coverage, commercial liability umbrella, international coverages for international businesses, plus kidnap, ransom and extortion
coverage.  Call 866/283–7127.
Professional Liability Insurance
Protection of $100,000 to $20 million for members in public practice against liability claims related to professional services. Call
800/221–3023.
Employment Practices Liability Insurance
CPA EmployerGard provides comprehensive protection against employment-related claims, such as wrongful termination, age, race, or
gender discrimination and other workplace-related lawsuits. Call 800/221–3023.
Retirement Plans For Building Your Nest Egg 
Nationwide Financial provides a variety of fund choices and special low administrative and recordkeeping rates for AICPA member firm
plans that qualify under IRC Section 401. Call 888/401–5272. IRA-based plans available from T. Rowe Price at 800/382–4272.
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AICPA Member Service Center
service@aicpa.org 888/777–7077 (9:00 a.m. to 6:00 p.m., ET) 800/362–5066
As a result of an investigation of alleged vio-
lations of the Codes of Professional Conduct
of the AICPA and/or state CPA societies, the
following ethics case has been resolved by
settlement agreement under the Joint Ethics
Enforcement Program:
• David A. DeZutter of Denver, admon-
ished by the AICPA and the Colorado
Society of CPAs, effective Apr. 5, 2006.
In lieu of investigations of alleged violations
of the Codes of Professional Conduct of the
AICPA and/or state CPA societies, the fol-
lowing ethics cases have been resolved by
settlement agreement under the Joint Ethics
Enforcement Program: 
• Blair L. Dance of Irving, Texas, suspend-
ed from membership in the AICPA and
the Texas Society of CPAs
for two years, effective Apr.
6, 2006.
• Kris D. Hinckley of
Arlington, Texas, suspended
from membership in the
AICPA and the Texas Society of CPAs for
two years, effective Apr. 6, 2006.
Under the automatic disciplinary provi-
sions of the Institute’s bylaws, the follow-
ing members have had their AICPA mem-
berships:
—Terminated because of final judgments of
conviction for crimes punishable by impris-
onment for more than one year:
• Michael D. Axtell of Jonesboro, Ark.,
effective Mar. 22, 2006.
• Davin W. Brown of Raleigh,
N.C., effective Mar. 22, 2006.
• Irving P. David of Staten
Island, N.Y., effective Mar.
31, 2006.
• Gerard A. Lisa of Hoboken,
N.J., effective Mar. 31, 2006.
—Terminated following revocation of his
license by the California Board of
Accountancy:
• Glen Morinaka of Monterey Park, Calif.,
effective Mar. 31, 2006.
Details on these disciplinary actions can be
accessed through:
www.aicpa.org/pubs/cpaltr/index.htm
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As a member of the AICPA, you are likely well aware of the pro-
fessional and advocacy activities of the AICPA. However, what you
may not be aware of are the programs and services the AICPA offers
its members and the profession through the AICPA Foundation,
AICPA Benevolent Fund and the AICPA Political Action
Committee.
Foundation
The AICPA Foundation was established in 1922 to advance the sci-
ence of accountancy and accounting education. It continues to sup-
port programs and services that impact the profession and the pub-
lic it serves.  Currently the AICPA Foundation is focusing on three
major initiatives:
• Financial Literacy – supporting the AICPA’s 360 Degrees of
Financial Literacy program to help overcome the financial illit-
eracy epidemic plaguing the American public. 
• Accounting Faculty Shortage - The growing shortage of
accounting faculty threatens the future of the accounting profes-
sion. The AICPA Foundation is initiating an effort to increase the
supply of accounting Ph.D.s and facilitate the transition of sea-
soned accounting professionals to the college classroom.  
• Diversity - Minorities continue to be underrepresented within the
accounting profession. The Foundation provides direct assistance
and specialized programs to encourage qualified minority stu-
dents to enter the profession.  
Benevolent Fund
Since 1933 the AICPA Benevolent Fund has been helping members
and members’ families through difficult financial times. Whether it
is due to an illness, accident or death, the Fund has been able to help
members and their families get back on their feet. Typically the Fund
is approached when a colleague has fallen through their personal
safety net and when government assistance is either very limited or
unavailable. It represents a way for CPAs to support those who have
gone before them in the profession and to reach out to “take care of
their own.”
PAC
Your personal contribution to the AICPA’s PAC will help ensure the
accounting profession has a strong voice in our nation’s capital. By
joining forces with your fellow AICPA members through the PAC,
you can maximize the profession’s political clout and help ensure
that what is being legislated is productive to your business interests.
Contributions go directly to helping pro-business candidates win
elections to Congress. Last election cycle, AICPA members serving
as legislative contacts across the country personally delivered
checks to their members of Congress, and the bi-partisan PAC was
able to help elect 9 new House representatives and 4 new Senators. 
Suggested voluntary contribution amounts have been added to your
upcoming dues bill and your support is greatly appreciated [see page
2 article on dues bills]. While you are under no obligation to make
these contributions, it is through the generosity of our members that
the Institute is able to continue with these initiatives.
Consider Giving Back to Your Profession for CPAs 
Now and in the Future
AICPA in the Media – Second Quarter Highlights
The AICPA’s ongoing media relations efforts work to keep the national
and business press informed about the Institute’s wide-ranging initiatives
and the outstanding work of CPAs. During Mar. and Apr. 2006, the
AICPA shared the profession’s perspectives with and was quoted in more
than 100 media outlets, including national and regional publications,
radio and television, Web sites, and business and accounting trades. ABC
World News Tonight, CNN, Fox News, NBC Nightly News, MSNBC,
Reuters News, Bloomberg and Marketwatch were among the national
outlets. Topics included tax, financial literacy, accounting standards and
student recruitment.
Annual Update for Accountants and Auditors, 2006-2007
Edition (No. 730092CPA06). Keep abreast of the recently
issued pronouncements, exposure drafts and consensus
reports in the accounting, auditing, compilation and review
arenas. Prerequisite: Experience in accounting and auditing.
Recommended CPE credit: 16. Level: Update. Format: Text.
$145 member/$181.25 non-member.
Religious and Other Faith-Based Nonprofits: Management, Tax,
and Accounting (No. 733170CPA06). Gain an understanding of the
unique characteristics and the impact on compliance with laws and
regulations, and consistency and transparency of financial reporting.
Prerequisite: None. Recommended CPE credit: 10. Level:
Intermediate. Format: Text. $135 member/$168.75 non-member.
AICPA’s Annual Update for Controllers (No. 731972CPA06).
Get up to date on the latest trends in accounting, corporate finance,
treasury management and business systems. Prerequisite:
Experience in financial management of a medium or small compa-
ny. Recommended CPE credit: 10. Level: Update. Format: Text.
$135 member/$168.75 non-member.
International Versus U.S. Accounting: What in the World is the
Difference? (No. 731663CPA06). Explore the major differences
between IFRS/IAS and U.S. GAAP, as well as the similari-
ties, and the impact on the financial and reporting process.
Prerequisite: Experience in financial reporting.
Recommended CPE credit: 10. Level: Intermediate. Format:
Text. $135 member/$168.75 non-member.
LLC and Partnership Taxation: Beyond the Basics (No.
731674CPA06). Learn to recognize the provisions necessary in an
LLC or partnership agreement to sustain special allocations of
income or loss. Prerequisite: Completion of Taxation of LLCs, LLPs,
LPs and Other Partnerships or equivalent knowledge and experi-
ence. Recommended CPE credit: 16. Level: Intermediate. Format:
Text. $155 member/$193.75 non-member.
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To order, write: AICPA Service Center, CPA06, Harborside
Financial Center, 201 Plaza Three, P.O. Box 2209, 
Jersey City, NJ 07303–2209; fax 800/362–5066; call
888/777–7077 (9:00 a.m. to 6:00 p.m., ET); shop online at
www.cpa2biz.com/store; or e-mail service@aicpa.org. Orders
totaling $300 or less must be prepaid by check or credit card. Prices
do not include shipping and handling, or sales tax if applicable.
Have membership number ready.
As part of its ongoing commitment to help
rebuild New Orleans, the AICPA decided to
hold the National Healthcare Industry
Conference in the city Nov. 2–3. Prior efforts
supporting the people and businesses of New
Orleans included matching AICPA employee
donations to relief campaigns, organizing a
Disaster Recovery Resource Center and
mobilizing a CPA volunteer center to provide
pro bono tax assistance to Katrina’s victims.
New Orleans has already made great
progress in restoring its downtown business
district and tourist areas. Here are some high-
lights:
• 70% of regional businesses are up and
running (Greater New Orleans Inc.).
• More than 1,037 restaurants have
received recertification.
• 27,000 hotel rooms are in service, includ-
ing the new Harrah’s casino hotel.
• By early June 2006, Louis Armstrong
Airport is expected to have 101 daily
flights, which is 61% of its pre-Katrina
total of 166 daily flights. 
• All major clean up in the Downtown
Business District, French Quarter and
other popular tourist areas has been com-
pleted.
For more information or to register for the
National Healthcare Industry Conference,
visit www.cpa2biz.com/conferences. Recom-
mended CPE credit: up to 16.
Helping New Orleans’ Rebirth, AICPA Holds Healthcare Conference in Big Easy
Earn Free CPE Credit –
Pilot Test New AICPA 
Self-Study Courses
Catch up on your CPE by volunteering to
pilot test new AICPA self-study courses.
Visit CPE Central at www.aicpa.org/cpe/
index.htm to register for the program by
completing a brief survey and supplying
contact information. The Professional
Development Quality Assurance team
will then e-mail you when new courses
become available for pilot testing.
On May 7, AICPA InfoBytes became CPExpress. The online learn-
ing library boasts a new user interface and enhanced functionality
for a better user experience. But while the look and functionality
have changed, the informative, practical content remains the same. 
Enhancements include:
• Easy to use catalog.
• New categories like Hot Topics, Annual Updates, Accounting &
Auditing, Taxation and more.
• Easier tracking and course access.
• Course slider bar offers a customizable view of course progress.
• Internet Explorer and Firefox capable.
These are just some the many new and exciting upgrades that
CPExpress has to offer. Current subscriptions remain the same and
the transition is seamless. If you are not a current subscriber, now is
the perfect time to purchase a subscription. For details, visit
www.cpa2biz.com (https://www.cpa2biz.com/CS2000/Products
/CPA2BIZ/AICPA+InfoBytes.htm) or call 888/777–7077.
Major Changes to AICPA InfoBytes Include New Name, Product Upgrades 
HUD Updates Accounting
Guidance for M2M Restructured
Properties, Issues New Guidance
on Demo Properties
The Department of Housing and Urban Development Office of
Affordable Housing Preservation issued the 2006 M2M
Accounting Q&A’s to property owners and accountants
addressing issues, questions and problems unique to
Mark-to-Market (M2M) restructured properties. The
2006 M2M Accounting Q&A document can be found
at www.hud.gov/offices/hsg/omhar/owners
/ipaltr06.pdf. Additionally, OAHP developed new
DEMO Accounting Q&A’s to specifically address
accounting questions and issues associated with Portfolio
Reengineering Demo Properties (DEMO). The DEMO
Accounting Q&A document can be found at
www.hud.gov/offices/hsg/omhar/owners/dmacct06.pdf.
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In Apr. 2006, the Office of Management and
Budget issued the Circular A-133 2006
Compliance Supplement. The supplement,
which is updated each year, identifies
important compliance requirements that the
federal government expects to be consid-
ered as part of an audit in accordance with
the Single Audit Act and OMB Circular A-
133, Audits of States, Local Governments,
and Not-for-Profit Organizations. 
Unlike the 2005 Supplement, which only
included new or significantly revised sec-
tions, the 2006 Supplement was issued in its
entirety. Appendix V of the supplement, List
of Changes for the 2006 Compliance
Supplement, is a key piece of guidance to
identify all of the changes that OMB has
made. The following highlights some of the
changes in the 2006 Supplement: 
• Added four new programs.
• Deleted two programs.
• Revised Part 2, Matrix of Compliance
Requirements and Part 3, Compliance
Requirements.
• Revised Part 4, Agency Program
Requirements, to reflect additional new
guidance, removal of outdated guidance,
and needed clarifications for numerous
programs.
• Revised Part 5, Cluster of Programs,
including changes in both the Research
and Development and Student Financial
Aid clusters.
• Added new guidance titled, Disaster
Waivers and Special Provisions Affecting
Single Audits, in Appendix VI, as a result
of Hurricanes Katrina and Rita.
The 2006 Supplement is effective for
audits of fiscal years beginning after June
30, 2005, and supersedes the supplement
issued in Mar. 2004 and updated in May
2005. To access an electronic version of the
supplement, visit the OMB Web site at:
www.whitehouse.gov/omb/circulars/a133_
compliance/06/06toc.html. To purchase a
print copy, contact the Government Printing
Office at 202/512–1800. The stock number
for this document is 041-001-00629-0.
OMB Issues Circular A-133 2006 Compliance Supplement
Happenings at Board of Directors’ April Meeting
Following are some of the more significant actions and events that took place at the AICPA Board of Directors’ meeting Apr. 20–21:
• Board members were informed that the AICPA has become part of a new international group, the Global Accounting Alliance.
The GAA’s focus is to work with key regulators as they address international issues and jointly develop positions for more effective advo-
cacy to the International Federation of Accountants.
• Regarding private company financial reporting, the AICPA continues to work with the Financial Accounting Standards Board
to issue an exposure draft. The proposal aims to enhance the accounting standards-setting process related to for-profit, private entities.
• An update on the Uniform CPA Examination included data showing volume is trending up significantly and meeting expecta-
tions. The computerized test also delivered impressive ratings, such as a 99.9% success rate (launchings).
• The National Accreditation Commission reported on the progress of the three AICPA credential programs (Personal Financial
Specialist, Accredited in Business Valuation, Certified Information Technology Professional) to meet their goals. Notably, a short-
er application is credited with helping the PFS credential meet its credential-holder target.
• A resolution was approved to recommend to Council that the Peer Review Board be permitted to have public members (i.e., non-
CPAs). At press time, Council was considering this proposal at its May meeting.
• The board heard the feedback of Council members at Council’s regional meetings in Mar. on the initiative to enhance peer review
transparency. A discussion regarding support for various proposed changes and specific actions plans, among other things, then took
place.
• A presentation was made on the 360 Degrees of Financial Literacy campaign and its many successes (www.aicpa.org/financiallit-
eracy). The next milestone is a national public service announcement with the Ad Council to be launched next fall.
• Board members were told of the progress on the relocation to Durham, N.C. All key aspects of the project are on target and the move
of some AICPA teams will begin this summer.
• CPA2Biz (www.cpa2biz.com) briefed the board on the company’s latest results. CPA2Biz announced the company is on track to be
profitable for a second consecutive year. Online sales continue to grow at an aggressive rate and customer satisfaction is high. The com-
pany also announced plans to make a significant investment into major site enhancements during the upcoming fiscal year.
PCPS has just rolled out its brand new online Practice Management
Forums series. The series, free to PCPS members, will consist of
live, interactive PowerPoint presentations from nationally known
consultants to the profession. CPAs will not only be able to hear from
these speakers, but they also will get the opportunity to ask them
questions live from the comfort of their own desks. The topics are
focused on a variety of critical issues, such as staffing, succession
planning and workload compression. The topics and speakers for
July and Aug. are as follows:
• “Succession Planning for the One- to Five-Partner Firm” - Joel
Sinkin, Senior Partner at Accounting Transition Advisors; July
14, 2:00 p.m. to 3:30 p.m., ET.
• “Strategic Planning” - Gary Boomer, CPA, CITP, CEO of
Boomer Consulting; Aug. 9, 1:00 p.m. to 2:00 p.m., ET. 
The series is only open to PCPS members. Before each forum,
members will receive an e-mailed invitation to register. For more
information, go to www.aicpa.org/pcps.
With succession planning among the top concerns for firms,
PCPS and NorthStar Conferences have teamed up to bring you the
Emerging Partner Training Forum, running July 19–20 at the AICPA
Boardroom in New York. PCPS and NorthStar have assembled some
of the top consultants and trainers to the profession to help better
equip the next generation for leadership roles. The objective of the
forum is to enable rising stars and new partners/owners, from firms
of all sizes, the opportunity to learn what specifically makes a part-
ner succeed. Topics will include:
• Business development (new business, being consultative, closing
the deal).
• Client retention (best practices, being a trusted adviser).
• Marketing (understanding its importance).
Seating is limited to 60 attendees to allow for heavy group par-
ticipation. To register or get more information, visit www.northstar-
conferences.com/conferences.asp?code=67EPT01&pcode=EB01 or
call 866/265–1975.
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Several New PCPS Events Coming Up This Summer: Online Practice
Management Forums, Emerging Partner Training Forum
The Financial Accounting Standards Board
and the AICPA last month issued a joint pro-
posal intended to improve the financial
reporting process for private company con-
stituents. Specifically, the joint initiative
seeks constituent feedback on proposed
enhancements to the FASB’s stan-
dard-setting procedures that would
determine whether the board should
consider differences in accounting
standards for private companies with-
in generally accepted accounting
principles.
Under the proposal, the FASB would
implement certain improvements to enhance
the transparency of its standard-setting
process for private companies and consider
input from private company constituents. To
that end, the FASB and the AICPA would
also sponsor and fund a joint committee to
serve as an additional resource to the FASB
to further ensure that the views of private
company constituents are incorporated into
the standard-setting process.
The proposal may be found at
www.pcfr.org. Comments are due Aug. 15.
Both organizations encourage everyone who
plays a role in private company financial
reporting – bank lenders, sureties/bonding
companies, investors, owners and preparers,
and practitioners – to review the proposal and
comment on it.
“Private companies are a vital force in our
economy,” said Robert H. Herz,
FASB chairman. “[This] joint propos-
al represents just the latest step in our
effort to explore ways to engage the
participation of, and further improve
the standard-setting process for, our
private company constituents.”
“The importance of non-issuers to our
capital market system cannot be overstated,”
said Barry C. Melancon, AICPA President
and CEO.  “While only about 17,000 compa-
nies are registered with the SEC, there are
over 20 million that are privately held.
Private companies play a critical role in job
creation and entrepreneurialism.”
www.pcfr.org
Dan Noll, dnoll@aicpa.org
(inquiries on overall initiative)
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FASB, AICPA Issue Proposal to Improve
Financial Reporting for Private Companies
This issue of The CPA Letter
has been published both
electronically and in print.
Next month’s issue will be
published exclusively in
electronic format.
An important victory for CPAs and
their clients was won last month
when the Senate passed a bill con-
taining the profession’s Gramm-
Leach-Bliley Act privacy notice
exemption regarding disclosure of
personal financial information. Our exemp-
tion is also in the bill passed by the House
earlier this year.
The Senate’s legislation, “Financial
Services Regulatory Relief Act of 2006” (S.
2856), passed by unanimous consent. Section
609 of the bill, titled “Exemption From
Disclosure Of Privacy Policy For
Accountants,” contains the profession’s priva-
cy notice exemption. The bill was introduced
and managed by Senator Mike Crapo
(R-ID), and our provision was cham-
pioned by Senators Mike Enzi (R-
WY) and Debbie Stabenow (D-MI).
Senator Crapo’s staff is currently
talking with House Financial
Services Committee Chairman Mike Oxley
(R-OH) about resolving the differences
between the Senate and House bills. If nego-
tiations are successful, the compromise bill
could be brought up in the House for a vote
fairly soon. Passage there would mean the
profession will have the exemption for
which it has fought long and hard.
Peter Kravitz, pkravitz@aicpa.org
Senate Passes Gramm-Leach-Bliley Privacy 
Exemption for CPAs
New Online Toolkit on Job
Flexibility Offered; DVD on Staff
Retention Released
A new AICPA Web-based toolkit
helps professional service firms and
corporations implement flexible
work arrangements to accommo-
date employees’ work-life needs.
FlexWise™, developed by Rupert
and Company, is a comprehensive
set of online flexibility tools which includes
policy and procedure guidelines, orientation
training and best practice training in
telecommuting, job sharing and compressed
schedules. With this subscription, you will
get access to the framework, guiding princi-
ples, procedures, options and all trainings.
For more information on FlexWise™, visit
www.CPA2biz.com/flexwise or e-mail edu
cat@aicpa.org.
In other news, the AICPA Work/Life and
Women’s Initiatives Executive Committee
recently released a new DVD, Staff
Retention: The New Face of the CPA
Profession. Top experts in the field of profes-
sional staffing and leaders of the CPA profes-
sion provide insight about workforce short-
ages and what it will take to attract and retain
the best and brightest workers in the future.
Young professionals set the record
straight about what really matters to them
in the workplace, helping employers to
identify guiding values for retention: flexi-
bility; respect; communication; encourag-
ing leadership; culture; and tone at the top.
For a complimentary copy of this DVD,
e-mail educat@aicpa.org. For additional
information on workplace flexibility,
women’s advancement and professional
staffing, visit www.aicpa.org/worklife.
AICPA Annual Members’
Meeting to Be Held on
October 24
The AICPA’s Annual Members’ Meeting
will be held on Tuesday, Oct. 24, at the
Wynn Las Vegas Hotel in Las Vegas.
Members also are invited to observe
Council’s deliberations, which will take
place Oct. 23–24. CPE will be provided, as
appropriate, depending upon the content of
the final agenda. For general Council or
Annual Meeting information, contact
Jay Rothberg (jrothberg@aicpa.org;
212/596–6005) or Jo DeLosReyes
( j d e l o s r e y e s @ a i c p a . o r g ;
212/596–6216). For hotel informa-
tion, contact Debra Dohnert (ddohn-
ert@aicpa.org; 212/596–6143). 
AICPA, Others Partner to Form
Think Tank on Wealth-Building
The AICPA’s Tax and Personal Financial
Planning membership sections have banded
with several other major legal and financial
service organizations to help address the dif-
ferent disciplines that today make up financial
and wealth preservation and planning. The
new think tank, called The Synergy Summit,
will study, debate and render opinions on
appropriate issues of mutual interest. These
seven organizations together represent more
than 200,000 accountants, lawyers, financial
planners, insurance and other professionals.
In addition to the AICPA, The Synergy
Summit’s members are: the National
Academy of Elder Law Attorneys, the
National Association of Estate Planners &
Councils, the American Bar Association
(Real Property, Probate and Trust Section),
the American Bar Association (Estate & Gift
Tax Committee of the Tax Section), and the
Society of Financial Service Professionals.
Through The Synergy Summit, chaired
during 2006 by Harold A. Schwartz Jr., Esq.
of Chattanooga, Tenn., these organizations
bring to their respective members and
national policymakers the coordinated think-
ing and integrated actions of the nation’s
largest and most influential financial ser-
vices organizations.
Information about The Synergy Summit
and its constituent organizations is available
on its Web site at www.synergypro.org or by
linking from http://tax.aicpa.org/Resources/
Trust+Estate+and+Gift/.
AICPA Merges Staff Support
of XBRL, Enhanced Business
Reporting to Facilitate
Improving Business
Information
A strategic merger of the AICPA’s support
of two principal initiatives for the profes-
sion – Enhanced Business Reporting and
XBRL – was announced last month. Both
Enhanced Business Reporting and XBRL
have as their fundamental goals improved
quality and transparency of business infor-
mation used for decision making.
Enhanced Business Reporting concerns the
content of what is being reported, while
XBRL deals with the format in which
information is reported. 
AICPA activities related to both initia-
tives are now being managed under the
Business Reporting, Assurance and
Advisory Services team to maximize syn-
ergies between the two efforts. That team’s
executive committee also will help con-
tribute to the success of these initiatives by
establishing a special task force to address
the ability to provide assurance on infor-
mation reported in XBRL format for the
U.S. The task force also will collaborate
with the XBRL International Assurance
Working Group.
The link between Enhanced Business
Reporting and XBRL was spotlighted in
Mar. by AICPA President and CEO Barry
Melancon during testimony to Congress on
fostering accuracy and transparency in
financial reporting (The CPA Letter, May).
www.xbrl.org
www.ebr360.org
PUBLIC MEETING NOTICES
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Accounting & Review Services
Committee: Sept. 18–19, Chicago
Peer Review Board: July 31–Aug. 1,
Atlanta
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AICPA Tax Membership
Section Free for Limited Time
To help CPAs strengthen their tax practices
with tools and information, all AICPA mem-
bers can access tax section member benefits
online between July 1 and Aug. 15.
Among the resources available from
the Web site (www.aicpa.org/tax) are
the annual tax practice guides and
checklists and e-alerts. 
The 23,000 current members of the Tax
Section ($135 annual cost per member)
enjoy unique professional practice support
and advocacy, as well as these time-saving,
quality benefits: 
• Checklists and Practice Guides
(http://tax.aicpa.org/Resources/Tax+Prac
tice+Guides+and+Checklists/2005+Tax+
Practice+Guides+and+Checklists/). Get
access to more than 100 engagement let-
ters, organizers and checklists for prepar-
ing and reviewing all major tax returns.
With continual changes and ever-evolv-
ing nuances in tax law, it is easy to miss
an election or overlook language in an
engagement letter that would protect you
from a future lawsuit. Safeguard your
practice by using the materials prepared
each year by experts in their fields. This
product alone costs non-members $132. 
• Tax Section E-Alert (http://tax.aicpa.org/
Resources/Publications/AICPA+Tax+E
-Alerts.htm). Sent approximately bi-
weekly, these e-mails will alert you to
important tax legislation and IRS and
court rulings on important practical
developments affecting individuals and
small businesses.
• The Tax Adviser (www.aicpa.org/pubs/
taxadv/index.htm). You can subscribe to
the profession’s top journal for tax plan-
ning, trends, and techniques for $30 – $55
off the regular annual subscription rate.
• Improved Discounts on Tax Material
and Conferences. Larger discounts than
the regular AICPA member rates on tax
conferences, publications and products
from the AICPA and external vendors are
offered. These discounts alone could eas-
ily produce savings in excess of the cost
of section membership.
• Tax Section Discussion Forums
(http://tax.aicpa.org/Community/Tax+Di
scussion+Forum.htm). Post questions
and interact with other Tax Section mem-
bers at forums organized along special-
ized tax knowledge lines.
• Tax Section Newsletter (http://tax.
aicpa.org/Resources/Publications
/Tax+Division+Newsletters.htm).
Mailed to Tax Section members three
times each year, the newsletter cov-
ers information about tax practice
developments, the AICPA’s activi-
ties in Washington on behalf of the
profession, and important member
benefits.
• Premium Web Content. After Aug. 15,
the padlocks go on again and only Tax
Section members will be able to access
these materials.
To join the Tax Section, visit the Web site
(www.aicpa.org/tax) or add it on your annu-
al AICPA dues bill.
AICPA Partners with Treasury
on “Simplify” Campaign;
Treasury Offers Enhanced
Batch Provider Software 
The AICPA has signed on as an official U.S.
Department of the Treasury partner on
“Simplify” – a national initiative to commu-
nicate to tax preparers, small businesses and
the financial services industry the benefits of
paying federal taxes electronically through
the Electronic Federal Tax Payment System.
As a Simplify partner, the AICPA supports
Treasury’s goal to increase EFTPS use and
reduce the number of Federal Tax Deposit
coupons in the system. 
If you or your clients are paying federal
taxes with paper FTD coupons, Treasury
urges taxpayers to consider switching to
EFTPS. To learn more about how EFTPS
can help your business and your clients, visit
www.simplifytaxprep.info. The list of tax
professional associations, including the
AICPA, supporting EFTPS can be found at
www.simplifyeftps.org/Tax-Preparer-
Partners.html.
Moreover, the Simplify campaign is host-
ing VIP (Very Important Partner)
Networking Events at all of this summer’s
IRS Nationwide Tax Forums. Participants
will have the opportunity to network with
other tax professionals, financial services
industry professionals and small-business
owners while learning more about the
EFTPS program. Refreshments will be
served and all attendees will receive a gift.
Visit www.simplifyeftps.org/evite/vip/glob
al/index.html to register for one of these free
networking events. You do not have to be a
paid attendee of a tax forum to attend a net-
working event. 
In related news, Treasury said it now has
an enhanced version of its batch provider
software for tax preparers. Batch software
allows tax preparers to make large numbers
of federal tax payments on behalf of clients
with the single click of a mouse using
Treasury’s EFTPS program. The new soft-
ware offers several improvements, including
electronic registration and enrollment, real-
time payment and enrollment data, real-time
transmission and replication, and enhanced
report generation.
To download the enhanced batch soft-
ware, go to www.eftps.gov, select your state
and hit Enter, and then go to the “What’s
New” section.
Tax Talk Web Cast Covers
Benefits of Updating
Retirement Plans
“Why Fix Mistakes in Retirement Plans
Now Rather Than Later?” was the title of
June’s Tax Talk Today, an IRS co-sponsored
monthly Web cast that addresses the most
contemporary and complex tax issues.
Programs are archived for one year and may
be eligible for one CPE credit
(www.TaxTalkToday.tv).
Experts from the Internal Revenue
Service reviewed the basic reasons to fix
mistakes in retirement plans now rather
than later. They also recommended regular
compliance reviews and provided detailed
descriptions of the different levels of retire-
ment plan correction programs currently in
place.
According to the IRS, there generally
are three common mistakes, or “qualifica-
tion failures,” in qualified retirement plans:
plan document failure (the plan document
does not satisfy the tax code); operational
failure (the plan document is not followed
properly); and demographic failure (the
plan violates nondiscrimination rules in the
tax code). Once a plan sponsor has identi-
fied a qualification failure, one of three
retirement plan correction programs in the
Employee Plans Compliance Resolution
System can be used to rectify the problem.
They are the Self-Correction Program, the
Voluntary Correction Program and the
Audit Closing Agreement Program.
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By Leslie Murphy, CPA
Chair, AICPA Board of Directors
For me, one of the great satisfactions of
being a CPA is having the chance to use my
skills to give something back to my com-
munity. The CPA profession is devoted to
the public good, and that means not only
performing professional services that ben-
efit the public, but also personally becom-
ing engaged in volunteer activities in our
own communities. Each CPA’s involve-
ment helps reinforce the profession’s repu-
tation as a whole.
There are some amazing examples of
volunteerism in our profession, and I’d like
to share some of them with you. For
starters, Bob Fay, of Canton, Ohio, who
earned the AICPA Individual Public
Service Award in 2002, has been involved
with Habitat for Humanity since 1988,
serving on its board and fundraising com-
mittee and having a hand in the completion
of roughly 225 homes. He also has been
active for 12 years with a local women’s
shelter, starting with it when it had one
shelter that couldn’t pay its heating bill and
working to help it grow to an orga-
nization with two shelters and a
$1.8 million budget. “CPAs are
extremely well respected in our
communities and we have the skills
and leadership abilities these orga-
nizations are dying for,” he says,
adding that CPAs’ financial expertise “can
supply a huge piece of the puzzle for these
groups.” 
The winner of this year’s Individual
Public Service Award, Ralph B. Bender,
has served on the boards of more than 20
local community service organizations in
his native Baton Rouge. KraftCPAs, of
Nashville, Tenn., which earned the Firm
Public Service Award, establishes commu-
nity service as a goal for its professional
staff. The firm’s leadership actively helps
employees find opportunities for commu-
nity service.
Many CPAs have also taken advantage
of the volunteer opportunities afforded by
the 360 Degrees of Financial Literacy pro-
gram. In Prescott, Ariz., Scott Helfinstine,
who is both a financial literacy volunteer
and an AICPA CPA Ambassador, hosted
educational programs for middle-school-
age girls on subjects including the history
of money, and banking and financial con-
cepts. In Charleston, S.C., Bob Baldwin is
helping the AICPA coordinate a hurricane
preparation media outreach for the state.
Steve McConnel of Ore. is a co-author of
“Real World, Real Debt,” a program for
college students that has been used by sev-
eral state CPA societies. In Colo., Fran
Coet has given presentations to groups
such as Mi Casa, a nonprofit group that
provides education services that promote
economic independence for low-income
Latina women and youth.
I personally volunteer with several
organizations, but two are particularly
meaningful to me. As a member of the
executive committee of the board and audit
committee chair for United Way for
Southeastern Michigan, I’ve been heavily
involved in their effort to bring about enor-
mous, community-wide change by
addressing prevention as well as providing
safety-net services. I am also a long-time
board member and past chair of the
Michigan Women’s Foundation, a
statewide organization dedicated to the
economic self-sufficiency and well-being
of women and girls. In both these cases
and many more, I have enjoyed the good
fortune of being able to use my CPA skills
to make a difference.
I am sure many of you are already active-
ly involved in volunteer activities. If you are
seeking to enhance your own or your firm’s
involvement, I would encourage you to
investigate the 360 Degrees of Financial
Literacy program (www.aicpa.org/financial
literacy) or the CPA Ambassador program
(www.cpaambassador.org). These two initia-
tives provide great tools for CPAs to leverage
our skills and talent to help address issues of
significance in our communities. They also
allow us to demonstrate the profession’s
good works, while increasing members’ visi-
bility in a positive way. CPAs making a dif-
ference – doesn’t it make you proud?
Leslie.Murphy@plantemoran.com
As a result of investigations of alleged violations of the
Codes of Professional Conduct of the AICPA and/or
state CPA societies, the following ethics cases have
been resolved by settlement agreement under the Joint
Ethics Enforcement Program:
• John Diehm of Port Arthur, Texas, expelled from
membership in the AICPA, effective Apr. 12, 2006.
• Jeffrey L. Cohen of Plower, Wis., suspended from membership in
the AICPA and Wisconsin Institute of CPAs for two years, effec-
tive Mar. 31, 2006.
• Brett I. Miller of Rackerby, Calif., expelled from membership in
the AICPA, effective May 1, 2006. 
In lieu of an investigation of alleged violations of the Codes of
Professional Conduct of the AICPA and/or state CPA societies, the
following ethics case has been resolved by settlement agreement
under the Joint Ethics Enforcement Program: 
• Patrick J. Gentile of Darien, Conn., suspended from
membership in the AICPA and the New York State
Society of CPAs, for one year, effective May 30,
2006.
Details on these disciplinary actions can be accessed
through:
www.aicpa.org/pubs/cpaltr/index.htm
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Help Protect the Public Interest
Members who notice, suspect or are aware of significant deficien-
cies in the work of another member should consider referring the
matter to the Professional Ethics Division at 888/777–7077.
As a professional organization, the AICPA has two critical goals:
to help CPAs live up to their time-honored commitment to the
public interest, and to provide timely, effective tools to support
CPAs in maintaining their competencies and leading role in
American business and finance. This special feature highlights
some of the many ways the AICPA has met these responsibilities
in recent months.
Addressing Private Company/Small Firm Issues
• The AICPA and the Financial Accounting Standards Board are
seeking comments on a proposal that explores the concept of
financial reporting standards for privately held companies.
The proposal outlines process changes in how the FASB sets
standards and describes a new committee that would review
existing and prospective GAAP for relevance to non-issuers.
In the end, the goal is to provide the information that the coun-
try’s 20 million private companies and their financial statement
users need, while reducing costs where possible and minimiz-
ing unnecessary burdens on CPAs. The proposal may be found
at www.pcfr.org. Comments are due Aug. 15.
• How can members learn which issues are the most challenging
for other practitioners? According to the “PCPS Top Issues in
Practice Management” survey, finding and retaining quali-
fied staff once again was foremost on the minds of firm lead-
ers. PCPS publishes one list of key issues for all firms, and
then breaks down the data to highlight concerns for practices
of various sizes, from small practitioners to much larger firms.
Practitioners can use the information to benchmark general
trends against their own experiences. In addition, the AICPA
uses the survey results to customize programs that meet the
needs of firms of all sizes. To learn more, go to
www.aicpa.org/pcps. 
• As part of its efforts to help members grapple with staffing
and succession issues, the Institute has created a series of
resources specially tailored for members in smaller firms.
At the upcoming Emerging Partners Training Forum
(www.northstarconferences.com/conferences.asp?code=67EP
T01), for example, promising future leaders will be able to
learn specifically what makes a CPA firm leader successful. In
addition, the white paper, Best Practices in Recruiting and
Retaining Talented Staff (http://pcps.aicpa.org/Resources/
Staffing/Recruiting+and+Retention/Best+Practices+in+Recru
iting+and+Retaining+Talented+Staff.htm), provides further
practical insights into those issues. For firms looking for guid-
ance on succession, PCPS has created a variety of resources,
including a book, white paper and Web casts
(http://pcps.aicpa.org/Resources/Succession+Planning/Succe
ssion+Planning+Product+Overview.htm). 
• Small firms have a lot going for them, and the AICPA intends
to help them maximize their benefits. A new PCPS initiative is
based on the principle that despite their modest size, small
firms have considerable advantages that they can leverage to
give them a competitive edge in recruiting, retention, client
service and other vital business areas. Small firms will gain
invaluable insights and support from PCPS’s many new
efforts, including its rededication to initiatives
and publications that highlight the Small Firm
Advantage. Among them are a new logo that
can help members quickly locate related
resources and an article describing the ini-
tiative in the July Journal of
Accountancy. 
Speaking Up for the Public Interest
• A special task force of the AICPA Board of Directors has
called for revising the peer review reporting model to be
shorter and more understandable and usable. The AICPA
task force was formed to evaluate the results of an online poll
conducted as a part of the AICPA’s peer review transparency
member awareness initiative and recommend enhancements
to the profession’s peer review programs. Although the pri-
mary purpose of the poll was to assess members’ desire to
provide greater transparency of peer review results, many of
the comments from respondents, regardless of their attitudes
toward greater transparency, expressed the need for clarifica-
tion of or revisions to various aspects of the AICPA peer
review programs. As a result of its evaluation and obtaining
input from various users of peer review information, the task
force developed its report (www.aicpa.org/transparency/
index.htm). 
• As part of Institute efforts to enhance the usefulness and rele-
vancy of financial reporting, AICPA President and CEO
Barry Melancon testified before Congress in Mar. on the
need for a new financial reporting model that would enable
investors to make decisions based on current rather than
historical data. Melancon told a House subcommittee that,
coupled with enabling technologies such as XBRL, enhanced
financial reporting could provide investors with an improved
range of more timely, accessible information. To learn more,
go to www.aicpa.org/download/news/2006/AICPA_House_
Capital_Markets_Subcommittee_Testimony_3_29_06.pdf. In
a recent step, a strategic merger of the support for the
Institute’s Enhanced Business Reporting and XBRL initiatives
will improve coordination between the two efforts. 
• Ongoing updates in professional standards that reflect the
changing business environment make it possible for CPAs to
continue to offer valuable financial information to the public
and their clients. To that end, the new “Risk Assessment
Standards,” a suite of eight statements on auditing stan-
dards, provide enhanced guidance concerning the audi-
tor’s assessment of the risks of material misstatement in
private company financial statements. The standards also
focus on design and performance of audit procedures that
address assessed risks; audit risk and materiality; planning
and supervision; and audit evidence. More information on the
standards can be found at www.aicpa.org/risk. Elsewhere, to
update and clarify guidance in another area, the Auditing
Standards Board issued SAS No. 112, Communicating
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Serving Members’ Interests: An Update on AICPA Initiatives
Internal Control Related Matters Identified in an Audit,
which replaces SAS No. 60, Communication of Internal
Control Related Matters Noted in an Audit. More information
can be found at www.aicpa.org/members/div/auditstd/
index.htm.
• The CPA profession has always been proud of its work to
help those in need. As part of the profession’s ongoing com-
mitment to public service in an emergency, the AICPA
teamed with the Internal Revenue Service to offer free
assistance to taxpayers affected by Hurricanes Katrina,
Rita and Wilma. In recognition of hurricane-related and
other efforts, the IRS gave the Institute a citation of excel-
lence in serving the small business community. In response to
Katrina, the AICPA last year created the Disaster
Recovery Resource Center, a central, online resource that
included a news center, business and personal financial
recovery resources, tax tools and information and related
resources. To help individual CPAs and firms in the affected
areas, PCPS, with the assistance of the AICPA audit qual-
ity centers and other membership sections, created a firm
volunteer center that matched CPAs in need with firms
willing to offer assistance, including office space, technolo-
gy or even temporary assignments. In addition, the AICPA
worked with the IRS and with volunteers from Ernst &
Young and the Mississippi State Society of CPAs to assist
VITA clinics in the Gulf Coast prepare complex tax
returns for low-income taxpayers who had casualty loss-
es. Over 200 families were helped by CPA pro-bono volun-
teers. Other firms and individuals were also active in provid-
ing extensive pro-bono services in the region.
On the technical side, the AICPA Tax Section updated its
Disaster Area Practice Guide to reflect recent guidance and
legislation for victims of Hurricanes Katrina, Rita and
Wilma. Technical guidance issued for members grappling with
disaster-related issues included practice aids on the auditor’s
responsibilities when disaster affects an audit client’s opera-
tions after field work is completed, accounting and disclosures
from natural disasters, and the destruction of documents.
• Several initiatives provided members with the informa-
tion and resources they need to promote financial literacy
and the profession’s commitment to it. A poll conducted for
the AICPA by Harris Interactive under the auspices of the 360
Degrees of Financial Literacy program examined the gap
between Americans’ expectations for retirement and the relat-
ed financial realities, while another study found that young
adults have grave doubts about Social Security and pensions.
Focusing on children, the AICPA’s Academic and Career
Development Team sponsored a special issue of the Weekly
Reader for fourth graders that spotlighted the value of sav-
ings. The AICPA and Weekly Reader Research also conduct-
ed a survey on the financial attitudes of “tweenagers”
between the ages of 9 and 12 to see if they were aware of the
importance of saving money. 
In a sign of its value and importance, the award-winning
360 Degrees of Financial Literacy consumer Web site
(www.360financialliteracy.org) has received 12 million hits
to date and 300 million media impressions.
Providing Professional Tools and Guidance
• The AICPA-hosted XBRL initiative continues to gain
momentum. The Securities and Exchange Commission, for
example, has begun a program offering incentives to public
companies that commit to regular participation in the XBRL
Voluntary Filing Program. The Federal Financial Institutions
Examination Council and its member agencies launched their
XBRL-based Call Report program last Oct. and report quan-
tifiable improvement in the accuracy of reported information
and increased efficiency in processing the submitted reports.
The FFIEC white paper (www.xbrl.org/us/us/FFIEC%
20White%20Paper%2002Feb2006.pdf) says the use of XBRL
in call reports “plays a significant role in enabling technology
throughout the supply chain, delivering significant benefits
and value to each stakeholder.” More information about
XBRL is available at www.xbrl.org/us.
• Guidance to assist plan sponsors and other stakeholders in
hiring qualified auditors for their employee benefit plans is
provided in the Employee Benefit Plan Audit Quality Center’s
checklist, Obtaining Quality Employee Benefit Plan Audit
Services: The Request for Proposal and Auditor Evaluation
Process (http://ebpaqc.aicpa.org/Resources/Tools+and+Aids/
RFP+and+Auditor+Evaluation+Process+Checklist+for+Plan+
Sponsors.htm). 
• To help practitioners identify and evaluate and report on
the effectiveness of internal control over financial report-
ing, a proposed standard was issued. The revision of AT 501,
Reporting on an Entity’s Internal Control Over Financial
Reporting, also reflects definitions in PCAOB Auditing
Standard No. 2 (www.aicpa.org/members/div/auditstd/
Internal_Control_Financial_Reporting.htm). This standard
does not require an internal control examination; rather, it sets
forth the standard if a CPA is engaged by an entity to examine
the effectiveness of internal control over financial reporting. 
• Regulations under Treasury Department Circular 230
apply to many AICPA members, prompting the Tax Team
to undertake numerous member educational and infor-
mational initiatives. (More information can be found at
http://tax.aicpa.org/Resources/Professional+Standards+and
+Ethics/Treasury+Department+Circular+No.+230/.) The
team also submitted two sets of comments to the Internal
Revenue Service and Treasury on the proposed and final reg-
ulations.
• In a further effort to help members combat fraud, the AICPA
along with the Association of Certified Fraud Examiners co-
founded the
Institute for
F r a u d
Prevention,
an organiza-
tion formed
to fund academic research on fraud and to be a reposito-
ry of fraud information. Partners in the IFP include
accounting firm Grant Thornton, as well as the Government
Accountability Office, Federal Bureau of Investigation, U.S.
Postal Service Inspectors, Better Business Bureau and others.
IFP is conducting research projects on financial statement
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fraud, focusing on management override of controls; pro-
curement fraud; and identity theft. Members will receive
updates on the results of these projects to enhance their
knowledge of the issues. 
• Demonstrating its popularity among and value to CPA finan-
cial planners, the Personal Financial Planning Specialist
credential surpassed a key target requirement set by
AICPA Council ahead of schedule. There are now almost
3,700 CPAs who hold the PFS designation. The AICPA will
continue to build awareness of PFS holders in the market-
place through media outreach and other efforts, and position
CPA-PFS holders as the most trusted advisers. For further
information about the PFS, visit www.aicpa.org/pfp.
• CPAs continuously seek timely information and tools to help
them expand their practices. To do just that, the Institute has
arranged for members of the Business Valuation and
Forensic and Litigation Services Membership Section to
have discounted access to the Daubert Tracker online
database to help them provide expert witness testimony.
For more information, go to www.aicpa.org/bvfls.
• In another step to broaden members’ opportunities, CPAs
holding the Certified Information Systems Auditor desig-
nation are now automatically eligible to receive the
AICPA’s Certified Information Technology Professional
credential if they are Institute members. The arrangement
makes it possible for CPAs to hold a complementary set of
credentials that demonstrates their broad technology exper-
tise to employers and clients. More information can be found
at www.aicpa.org/infotech.
• The Institute’s audit quality centers continue to offer
member firms the tools they need to conduct high-quality
effective audits, including providing them with timely
updates and comprehensive technical and educational
information. And their enrollment numbers demonstrate
their value. The Employee Benefit Plan Audit Quality Center
(www.aicpa.org/ebpaqc or 202/434–9253) has more than
1,140 member firms, representing over 75% of the ERISA
audits performed. The Governmental Audit Quality Center
(www.aicpa.org/gaqc or 202/434–9272), which covers audits
of not-for-profits, state and local governments and certain
for-profit entities receiving governmental assistance, has
over 530 member firms. Those firms audit approximately
80% of the total federal expenditures covered in single audits
performed by CPA firms.
• The AICPA Library Service at the University of
Mississippi has created a new Web-based resource to
offer members greater access to research resources. As part
of its mission to provide access to its accounting collections,
the Library Service has begun a digitizing program called
the Digital Accounting Collection (DAC). Over 290 noncur-
rent exposure drafts published by the AICPA from 1977
through 2005 have been posted, along with other current and
historical materials. The entire DAC database, which is
growing daily, is searchable by keyword, author and/or title.
It can be accessed through the “AICPA Library” link from
the AICPA home page or by going directly to www.ole
miss.edu/depts/general_library/aicpa/. 
Recruiting and Retaining the Best
• To gather valuable insights for members into the attitudes
of the most promising young professionals, PCPS recently
updated its landmark 2000 “Top Talent Study,” which
examines talented young staff members’ hopes for growth
opportunities, job benefits and firm culture, and how these ele-
ments affect their decisions to join or stay with a firm. PCPS
will use the results to create programs that will benefit all
CPAs. A brochure to be released this fall will describe the sur-
vey results and discuss best practices used by firms that have
been particularly successful in attracting and retaining top pro-
fessionals. 
• Excitement surrounds the expected launch of the Young
CPA Network, which will offer resources tailored to CPAs
with less than
seven years’
e x p e r i e n c e ,
including a
newsletter and
Web site. It will
help them better understand the development opportunities
available to them and provide the tools they need to become
the profession’s next generation of leaders. 
• Research into work/life needs for men and women and into
women’s professional advancement provides an important tool
to be used in firms’ ongoing efforts to attract and retain the best
and the brightest. A recent study, “A Decade of Changes in
the Accounting Profession: Workforce Trends and Human
Capital Practices”—conducted under the aegis of the
AICPA Work/Life and Women’s Initiatives Executive
Committee—explored a wide range of related topics,
including career advancement, turnover and mentoring.
The report can be obtained at www.aicpa.org/worklife. In addi-
tion, the WLWIEC has released a new DVD, Staff Retention:
The New Face of the CPA Profession. Top experts in the field
of professional staffing and leaders of the CPA profession pro-
vide insight about workforce shortages and what it will take to
attract and retain the best and brightest workers in the future.
Free copies are available by e-mailing educat@aicpa.org. For
solutions to practical problems, the AICPA is offering a robust
online toolkit that is ready for use by professional service firms
and corporations. FlexWise™, developed by Rupert and
Company, is a comprehensive set of online flexibility tools that
include policy and procedure guidelines, orientation training
and best practice training in telecommuting, job sharing and
compressed schedules. For more information on FlexWise™,
visit www.CPA2biz.com/flexwise or e-mail educat@aicpa.org.
• The Turnaround Game, a new online business simulation
developed by the AICPA that offers high school and college
students a taste of what it is like to run a company, won the
Best Non-Profit Interactive Application in the Internet
Advertising Competition Awards. The game, which allows
players to develop a winning proposal to save a failing record
company, can be found at www.turnaroundgame.com. It is a
part of the institute’s comprehensive, multifaceted Start
Here. Go Places. CPA student recruitment campaign, which is
currently in its fifth year. 
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Promoting Members’ Expertise
• There were many successful efforts to promote the profes-
sion as resources to the media this year, particularly in the
tax area, to showcase CPAs’ expertise. Tom Ochsenschlager,
AICPA Vice-President—Taxation, appeared on numerous
news programs giving the profession’s perspectives on hot-
button issues such as the alternative minimum tax and other
tax-related topics. He made appearances on the three major
networks’ evening news programs as well as on Fox News, and
he or the Institute were used as sources for stories in the Wall
Street Journal, BusinessWeek, USA Today, the Washington
Post, Marketwatch.com, the Associated Press, Bloomberg, the
Boston Globe, the Miami Herald, and numerous regional
papers. The tax and accounting trade press also extensively
covered the AICPA’s technical comments to regulators and leg-
islators. In addition, an Institute public interest press release on
10 common tax mistakes received wide media attention. 
• The AICPA’s ongoing media relations efforts keep the
national and business press informed about the profession
and related
issues, as well
as the out-
s t a n d i n g
work of
CPAs. In a
recent quarter, for example, the AICPA was quoted in more
than 100 media outlets, including national and regional publi-
cations, radio and television, Web sites and business and
accounting trades. The AICPA’s new Online Media Center
(www.aicpa.org/MediaCenter/homepage.htm), designed to
educate and update the press about the AICPA’s mission,
programs, initiatives and leadership, as well as issues
affecting the CPA profession, is proving popular with the
media and has drawn praise from users. The many
resources include an electronic press kit, issue briefs and
research reports. 
• Leading personal finance author Jane Bryant Quinn spot-
lighted the Personal Financial Specialist credential in her
new book and Newsweek column. The PFS credential was
also recommended in the Wall Street Journal’s personal
finance section as well as other prominent publications, includ-
ing the Washington Post, Reuters, Dow Jones, CFO Magazine,
Kiplinger’s, the Chicago Tribune, Miami Herald and Charlotte
Observer. Such exposure goes a long way in helping to
increase awareness of the credential and demonstrate the
knowledge and skill of those who have earned it.
Advocating Legislative/Regulatory Reform
• CPAs who practice across state lines will benefit from the
work of the new Special Committee on Mobility. The com-
mittee will identify unnecessary burdens and requirements
that make it difficult for CPAs to practice across state lines
and that do not help protect the public. It plans to provide
resources for states addressing mobility provisions in their own
laws. More information can be found at www.aicpa.org/down
load/news/2006/AICPA_Forms_Special_Committee.pdf. The
Institute also earlier this year wrote to the California State
Board of Accountancy (www.aicpa.org/download/news/2006
/AICPA_Practice_Privilege_CA_Response.pdf) expressing
concern about potentially onerous new practice privilege
requirements for out-of-state CPAs. More information on
licensing can be found at www.aicpa.org/statelicensing,
including the free AICPA State Mobility Licensing Guide and
links to individual state information.
• To reinforce the importance of audit excellence, the AICPA
made comments that were reflected in the Federal Financial
Institutions Examination Council’s Final Advisory on the use
of limitation of liability provisions in external audit engage-
ment letters. The advisory can be found at
www.ots.treas.gov/docs/4/480217.pdf.
• Tax reform, in terms of both fairness and simplicity, is an impor-
tant concern for members and their clients. To serve as a key
resource in the ensuing debate, the Institute issued
Understanding Tax Reform: A Guide to 21st Century
Alternatives. This report, which can be found at
www.aicpa.org/taxreform, offers an unbiased review of proposals
and discusses the issues and alternatives.
• To provide the profession’s perspective, the chair of the AICPA
Tax Executive Committee testified before Congress about
Internal Revenue Service performance during the recent tax
season and on the value of tax simplification. More informa-
tion can be found at www.aicpa.org/download/news/2006/
AICPA_Testimony_on_2006_Tax_Filing_Season.pdf. On the
whole, the profession thought this past tax season went
smoothly.
• After comments from the AICPA about the potential burden
imposed on tax practitioners, the Internal Revenue Service
released a statement clarifying the Form 1040, Schedule D
instructions involving capital gains transaction reporting.
This advocacy made tax compliance easier for taxpayers and pre-
parers alike.
• Speaking on behalf of S corporations, the AICPA recom-
mended to the Senate Finance Committee provisions to be
included in the S Corporation Modernization Act of 2006 that
were designed to help the small businesses that frequently use
this form of organization to remain competitive. The AICPA pro-
vided nine specific recommendations on Subchapter S reform. 
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Where to Turn for Member Services
The AICPA Member Service Center offers assistance with updat-
ing mail and e-mail addresses, revising membership information,
paying dues, registering for conferences, Web support (including
www.cpa2biz.com), placing/inquiring about purchases or sub-
scriptions, and general membership or service inquiries.
service@aicpa.org 800/362–5066
888/777–7077 (9:00 a.m. – 6:00 p.m., ET)
Feedback on service, 201/938–3070
Following are some of the more significant
actions and events that took place at the
AICPA governing Council meeting May
21–23:
• Council members were informed of
the upward trend for CPA exam can-
didates. An increase of 48% in the
number of candidates and an increase of
31% in the number of scheduled sec-
tions were seen between the first year of
the computer-based test and the second
testing year (ended Mar. 2006).
• An update was provided on the
upcoming launch of the Young CPA
Network. The goal of the initiative,
announced by chair Leslie Murphy at
her inaugural address last Oct., is to
connect young CPAs to the profession
through such resources as an e-newslet-
ter and a dedicated Web site.
• Success with the 360 Degrees of
Financial Literacy campaign contin-
ues. Having completed its second year
in May, the program has achieved 300
million exposures through the media
and has received more than 12 million
hits to its award-winning consumer Web
site (www.360financialliteracy.org). 
• A resolution was approved to allow
public (i.e., non-AICPA) members to
serve on the Peer Review Board, not
to exceed 25% of committee member-
ship. By expanding membership on the
board, the PRB believes it would gain
the viewpoints and perspectives it needs
to operate effectively. The board also
stated it would be better equipped to
deal with issues and address changes in
practice and in the legislative/regulatory
environment.
• Reaching a significant milestone, the
Personal Financial Specialist creden-
tial met its Council-mandated target
of credential holders. Nearly 3,700
CPAs now have earned the PFS mark,
which recognizes excellence in finan-
cial planning.
• Council approved a resolution to
broaden eligibility to become an
AICPA Associate and to remove the
five-year limit on how long a person
can remain an AICPA Associate. The
section will now be open to any person
who passes the CPA Exam, without
regard to whether they are in the process
of obtaining the necessary work experi-
ence or 150 hours of education. A new
Non-CPA Faculty Associate category
will be available to accounting educa-
tors at colleges and universities who are
not CPAs, with the objective of
strengthening ties with those educators
who influence career decisions for col-
lege students. Lastly, the Council voted
down a proposal to change the crite-
ria for receiving Honorary Life
Membership from 40 consecutive
years of AICPA membership to 50 con-
secutive years.
• Council also approved changes to the
Implementing Resolution for Rule
505 of the Code of Professional
Conduct to remove non-CPA owner
150 hour and CPE requirements, to pro-
vide that non-CPA owners must be
actively engaged as members of the
firm or its affiliates but need not provide
services to clients, to provide for firms
that include affiliate structures, and to
harmonize the AICPA members’
responsibility scope to be consistent
with those changes, and with other sec-
tions of the Code of Professional
Conduct.
• Ralph B. Bender of Baton Rouge, La.,
was given the 2005 AICPA Public
Service Award for Individuals.
Bender was cited for his breadth of
community service. He has served on
the boards of more than 20 local organi-
zations, including Capital Area United
Way, Junior Achievement of Greater
Baton Rouge & Acadiana Inc.,
Congregation B’nai Israel, Boy Scouts
of America, Girl Scouts Audubon
Council Inc., Jewish Federation of
Greater Baton Rouge and the
Community Fund for the Arts.
• KraftCPAs PLLC of Nashville won
the 2005 AICPA Public Service
Award for Firms. The firm regards
community service as a goal for its pro-
fessional staff, and the firm’s leadership
actively helps employees find commu-
nity service opportunities. Currently,
KraftCPAs’ members and employees
serve as the committee chairs for or on
the boards of more than 60 local non-
profit organizations.
• The 2006 Distinguished Achievement
in Accounting Education Award was
presented to Karen V. Pincus, S.
Robson Walton Professor of Accounting
and Chair of the Department of
Accounting at the University of
Arkansas. Pincus has received numer-
ous recognitions for teaching excel-
lence, curriculum development and ser-
vice to the accounting, academic and
practicing professions. Most notably,
she received the American Accounting
Association Innovation in Accounting
Education Award for designing and
implementing a completely new cur-
riculum approach to accounting educa-
tion.
• Council approved the Institute’s pro-
posed operating budget for fiscal year
2006–2007.
AICPA in the Media – Recent Highlights 
The AICPA’s ongoing media relations efforts work to keep the national and business press informed about the Institute’s wide-rang-
ing initiatives and the outstanding work of CPAs. During the months of May and early June, the AICPA shared the profession’s per-
spective with and was quoted in nearly 110 media outlets, including national and regional publications, radio and television programs,
Web sites, and business and accounting trades. These outlets generated over 113 million media impressions. Bloomberg, Dow Jones,
Financial Times, Wall Street Journal, USA Today, Los Angeles Times, Forbes and CNN Radio were among the national outlets. Topics
included tax, financial literacy, student recruitment, peer review, disaster guides, XBRL and private company financial reporting.  
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Happenings at May Council Meeting
On May 7th the AICPA successfully
launched CPExpress (The CPA Letter,
June). Feedback received from product
subscribers has been very positive.
Formerly known as AICPA InfoBytes,
the online learning library has been com-
pletely upgraded. CPExpress features a
brand new user interface and enhanced
functionality to make your experience bet-
ter than ever. But while the look and func-
tionality have changed, the informative,
practical content remains the same.  
Log on and discover all the enhance-
ments that CPExpress has to offer.
www.CPA2Biz.com/cpexpress
As a member of the AICPA, you are likely
well aware of the professional and advoca-
cy activities of the AICPA. However, what
you may not be aware of are the programs
and services the AICPA offers its members
and the profession through the AICPA
Foundation, AICPA Benevolent Fund and
the AICPA Political Action Committee.
Foundation
The AICPA Foundation was established in
1922 to advance the science of accountan-
cy and accounting education. It continues
to support programs and services that
impact the profession and the public it
serves.  Currently the AICPA Foundation is
focusing on three major initiatives:
• Financial Literacy – supporting the
AICPA’s 360 Degrees of Financial
Literacy program to help overcome the
financial illiteracy epidemic plaguing
the American public. 
• Accounting Faculty Shortage - The
growing shortage of accounting faculty
threatens the future of the accounting
profession. The AICPA Foundation is
initiating an effort to increase the supply
of accounting Ph.D.s and facilitate the
transition of seasoned accounting pro-
fessionals to the college classroom.  
• Diversity - Minorities continue to be
underrepresented within the accounting
profession. The Foundation provides
direct assistance and specialized pro-
grams to encourage qualified minority
students to enter the profession.  
Benevolent Fund
Since 1933 the AICPA Benevolent Fund
has been helping members and members’
families through difficult financial times.
Whether it is due to an illness, accident or
death, the Fund has been able
to help members and their
families get back on their
feet. Typically the Fund is
approached when a colleague
has fallen through their per-
sonal safety net and when
government assistance is either very limit-
ed or unavailable. It represents a way for
CPAs to support those who have gone
before them in the profession and to reach
out to “take care of their own.”
PAC
Your personal contribution to the AICPA’s
PAC will help ensure the accounting profes-
sion has a strong voice in our nation’s capital.
By joining forces with your fellow AICPA
members through the PAC, you can maxi-
mize the profession’s political clout and help
ensure that what is being legislated is pro-
ductive to your business inter-
ests. Contributions go directly
to helping pro-business candi-
dates win elections to
Congress. Last election cycle,
AICPA members serving as
legislative contacts across the
country personally delivered checks to their
members of Congress, and the bi-partisan
PAC was able to help elect 9 new House rep-
resentatives and 4 new Senators. 
Suggested voluntary contribution
amounts have been added to your upcom-
ing dues bill and your support is greatly
appreciated. While you are under no oblig-
ation to make these contributions, it is
through the generosity of our members that
the Institute is able to continue with these
initiatives.
Remember to Renew Your AICPA Membership
It is time to renew your AICPA membership for 2006–2007 if you have not already
done so. AICPA annual dues statements were mailed last month. For your convenience,
you can pay your dues online at www.aicpa.org/about/dues.htm. This method is the eas-
iest way to pay and will ensure prompt posting to your account. 
CPAs can depend on the AICPA to provide time-saving tools, information and sup-
port. The profession has experienced tremendous regulatory changes in recent years,
and understanding those changes and complying with standards is easier when you
have the latest and most reliable guidance at your fingertips.
As a member, you are entitled to significant discounts on publications, conferences,
products, services and top-flight insurance programs (see this issue’s Update on AICPA
Initiatives, and the June CPA Letter, pages 5–8 for a comprehensive rundown of mem-
bership benefits). You will find that membership pays for itself in savings throughout
the year.
The dues statement also provides an easy way for members to make a contribution
to the AICPA Foundation, AICPA Benevolent Fund or Political Action Committee.
If you have any questions, contact the AICPA Service Center at 888/777–7077 or e-
mail service@aicpa.org. We look forward to another year of serving you.
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Consider Giving Back to Your Profession for CPAs 
Now and in the Future
CPExpress, Formerly InfoBytes, Launches Successfully
New Editions: 2006 Audit and Accounting Guides 
AICPA member $69/non-member $86.25
• Deposit and Lending Institutions No. 012736CPA07
• Employee Benefit Plans No. 012596CPA07
• Not-for-Profit Organizations No. 012646CPA07
AICPA member $59/non-member $73.75
• Government Auditing Standards and 
Circular A-133 Audits No. 012746CPA07
• Service Organizations No. 012776CPA07
• State and Local Governments No. 012666CPA07
AICPA member $49/non-member $61.25
• Common Interest Realty Associations No. 012576CPA07
• Construction Contractors No. 012586CPA07
New Editions: 2006 Audit Risk Alerts
AICPA member $29/non-member $36.25
• Employee Benefit Plans No. 022416CPA07
• Government Auditing Standards and 
Circular A-133 Audits No. 022456CPA07
• Not-for-Profit Organization Industry 
Developments No.022426CPA07
• State and Local Governments No. 022436CPA07
Auditor’s Risk Assessment Process:
Tackling the New Risk Assessment SASs
(Text, No. 732990CPA07;
DVD/Manual, No. 182990CPA07).
Learn the requirements that signif-
icantly enhance the quality and
depth of the understanding of the
entity and its environment, includ-
ing its internal control system.
Video format is ideal for on-site training or
individual self-study. Recommended CPE
credit: Text, 12; DVD/Manual, 14. Level:
Basic. Prerequisite: None. Formats and
prices: Text, $145 member/$181.25 non-
member; DVD/Manual, $185/$231.25. 
Nonprofit Auditing and Accounting
Update, 2006–2007 Edition (Text, No.
732092CPA07; DVD/Manual, No.
182073CPA07). Covering all the latest
auditing and accounting developments
affecting nonprofit entities, this course will
give you a complete understanding of the
changes in the nonprofit environment. Video
format is ideal for on-site training or individ-
ual self-study. Recommended CPE credit:
Text, 16; DVD/Manual, 18. Level: Update.
Prerequisite: Knowledge of nonprofit audit-
ing and accounting. Formats and prices:
Text, $145 member/$181.25 non-
member; DVD/Manual,
$195/$243.75. 
Best Tax and Financial Planning
and Money Management Ideas
for Your Growing, Middle
Income Clients (No. 731714CPA07).
Guide your client through planning for
income and deductions, home ownership,
savings, investments and retirement.
Prerequisite: Basic knowledge of individ-
ual financial planning and taxes.
Recommended CPE credit: 12. Level:
Intermediate. Format: Text. $145 mem-
ber/$181.25 non-member.
New Finance and Management
Accounting (No. 731961CPA07). Discover
new approaches to cost control and prof-
itability analysis. Prerequisite: management
responsibility in finance, operations or
accounting. Recommended CPE credit: 12.
Level: Intermediate. Format: Text. $135
member/$168.75 non-member.
Innovative Tax Planning for Small
Businesses: Corporations, Partnerships
& LLCs (No. 745519CPA07). Author Bill
Bischoff, CPA, identifies savings opportu-
nities and tax traps. Prerequisite: Basic
knowledge of corporate income taxation.
Recommended CPE credit: 16. Level:
Intermediate. Format: Text. $145 mem-
ber/$181.25 non-member.
To purchase any of these self-study cours-
es, see order information below.
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To order, write: AICPA Service Center,
CPA07, Harborside Financial Center,
201 Plaza Three, P.O. Box 2209, Jersey
City, NJ 07303–2209; fax
800/362–5066; call 888/777–7077
(9:00 a.m. to 6:00 p.m., ET); shop
online at www.cpa2biz.com/store; or e-
mail service@aicpa.org. Orders totaling
$300 or less must be prepaid by check
or credit card. Prices do not include
shipping and handling, or sales tax if
applicable. Have membership num-
ber ready.
To ensure that CPAs can receive the same
training opportunities as other profession-
als, the AICPA has created an executive
education program in conjunction with the
University of Southern California
Marshall School of Business. The program
is customized for executives in private and
public practice, focusing on strategic plan-
ning, communications and leadership
skills, and makes it possible to return to
the campus environment and benefit from
a renowned faculty with real-world expe-
rience. Class size is limited and the pro-
gram is intensive, in-depth and interactive.
Using case studies, current business mod-
els, experiential exercises and a team
approach, the learning environment is
highly participatory and dynamic.  
Program dates are:
• July 12–14, AICPA/USC Executive
Education: Financial Executives
Program
• July 19–21, AICPA/USC Executive
Education: Public Practice Program
Registration fees are $2,495 for AICPA
members and $2,995 for non-members.
Refer to The CPA Letter for registration
discounts. Those who sign up for the
financial executives program by July 7 can
save $200; those who register for the pub-
lic practice program by July 14 can save
$200. For more information:
888/777–7077
www.cpa2biz.com/conferences
Executive Education Customized for CPAs
As part of a broader initiative to improve financial reporting for
insurance accounting, the Financial Accounting Standards Board
recently announced it is seeking constituent comment and per-
spective on the potential bifurcation of insurance and reinsurance
contracts into insurance components and financing components.
Comments are due Aug. 24 (visit www.fasb.org for the proposal).
The Invitation to Comment reflects the board’s concern about a
possible lack of transparency in the financial statements of both
policyholders and (re)insurance companies relating to the depic-
tion of insurance risk associated with contracts that include terms
or features that significantly limit the actual amount of risk trans-
ferred. Such contracts are frequently referred to as finite risk con-
tracts, though the ITC is not exclusive to finite risk contracts.  
Information is sought about whether bifurcation would improve
financial reporting by providing financial statement users with bet-
ter data about the economic substance of insurance arrangements.
The Invitation to Comment requests specific information from
buyers and sellers of insurance and reinsurance contracts and the
users of their financial statements. 
FASB Seeking Comments on Bifurcation of Insurance, Reinsurance Contracts
The
CPALetter
American Institute of Certified Public Accountants, Inc.
1211 Avenue of the Americas, New York, N.Y. 10036-8775
ADDRESS SERVICE REQUESTED
Periodicals
Postage Paid at 
New York, N.Y. and 
at additional 
mailing offices
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How to Obtain Permission to Reprint CPA Letter Articles
Our authorized permissions agent, Copyright Clearance Center, can provide you with quick permission for the reproduction of articles
from The CPA Letter. Submit a self-service permission request form via the Internet, which can be accessed through www.copy-
right.com/firsttimeusers.asp. Telephone assistance for the CCC permission process is available at 978/750–8400.
Technical Practice Aid Questions Released on Parent
Financial Statements, Accounting for Purchased Loans
Three Technical Practice Aid Qs&As were issued recently by
AICPA staff. One is on parent-company-only financial state-
ments and their relationship to generally accepted accounting
principles. Two others provide implementation guidance on
Statement of Position 03-3, Accounting for Certain Loans or
Debt Securities Acquired in a Transfer. The Qs&As on account-
ing for certain loans provide examples of how to report multiple
loans (i.e., pools) accounted for as a single asset in accordance
with the guidance in paragraphs 12 and 13 of the SOP. To obtain
the TPAs, visit www.aicpa.org/members/div/acctstd/general/
recent_tpas.asp.
As part of its continuing program to provide
thought leadership in management account-
ing, the AICPA has teamed up with the
American Accounting Association’s
Management Accounting Section to research
non-financial performance measures.
For more than a decade, the
AICPA has supported practice-based
research on management accounting
topics. Management accounting is
critical to the Institute and its mission
of serving the public interest.
In a capital market system that relies more
heavily on intangible assets, stakeholders
need information about an organization that
extends beyond what appears on traditional
financial statements. The funded research is
aligned with the goals of the Enhanced
Business Reporting Consortium, of which
the AICPA is a founding member. The
Consortium’s mission is to improve the qual-
ity, integrity and transparency of information
used for decision-making. 
The AICPA will fund up to $50,000 for
one or more projects.  Members of the AAA
Management Accounting Section will submit
proposals embracing three areas:
• Purposes of supplementing financial mea-
sures with non-financial performance
measures.
• Non-financial performance mea-
sure selection, validation of mea-
sures and outcomes, and reporting.
• Effectiveness of systems for internal
and external reporting that integrate
both financial and non-financial
performance measures.
The AICPA will select the winning pro-
posal in Sept. and is seeking to have the
research completed by July 2007. The
researchers will be expected to produce a
final report, a paper intended for publication
in a major academic journal and an article for
the Journal of Accountancy. Proposal guide-
lines may be found at http://aaahq.org/
MAS/news/announcements/aicpa_grant.pdf.
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AICPA, AAA Team Up to Research 
Non-Financial Performance Measures
This issue of The CPA Letter
has been published exclu-
sively in electronic format.
Next month’s issue will be
published both electronical-
ly and in print.
New internal control guidance for smaller
public companies has been issued by the
Committee of Sponsoring Organizations of
the Treadway Commission (COSO). The
AICPA is a member of COSO, a voluntary
private-sector organization dedicated to
improving the quality of financial reporting
through business ethics, effective internal con-
trols and corporate governance. 
The guidance, released at a July 11 Web
cast, is intended to assist smaller public
companies to implement more effective
internal control systems and ultimately to
result in more proficient compliance with
the Section 404 internal control reporting
requirements of the Sarbanes-Oxley Act. 
COSO’s guidance, Internal Control over
Financial Reporting—Guidance for Smaller
Public Companies, offers smaller public
companies previously unavailable, but much
needed, direction about how to design and
implement cost-effective internal financial
controls. Copies of Internal Control over
Financial Reporting—Guidance for Smaller
Public Companies is available at
www.cpa2biz.com/coso3. The Executive
Summary of the guidance and FAQs are
available as free downloads at www.aicpa.org
and www.coso.org. The archived Web cast is
viewable at www.iian.ibeam.com/events/
aicp001/15941.
The new guidance is a supplement to
COSO’s 1992 guidance, Internal Control—
Integrated Framework, illustrating essential
internal control over financial reporting using
real-world small company examples. Besides
the AICPA, the Institute of Internal Auditors,
the American Accounting Association,
Financial Executives International and the
Institute of Management Accountants are
members of COSO.
New Guidance Released to Aid Smaller Public Companies in
Implementing Internal Control Systems
AICPA Annual Members’
Meeting to Be Held on
October 24
The AICPA’s Annual Members’
Meeting will be held on Tuesday,
Oct. 24, at the Wynn Las Vegas
Hotel in Las Vegas. Members also are invit-
ed to observe Council’s deliberations, which
will take place Oct. 23–24. CPE will be pro-
vided, as appropriate, depending upon the
content of the final agenda. For general
Council or Annual Meeting information,
contact Jay Rothberg (jrothberg@aicpa.org;
212/596–6005) or Jo DeLosReyes (jdelos
reyes@aicpa.org; 212/596–6216). For hotel
information, contact Debra Dohnert (ddohn
ert@aicpa.org; 212/596–6143). 
New AACSB Bridge Program
Helps CPAs Become
Accounting Faculty to
Address Shortage
Do you recall that faculty member who
along the way encouraged you to pursue an
accounting career? With a critical shortage
of accounting teachers, it is important for
CPAs to return the favor by inspiring future
accountants as a business school faculty
member.
An article in the June issue of the Journal
of Accountancy, “Teaching for the Love of
It,” profiled successful practitioners who
made the career change and are happy for
having done it. Some have taken the tradi-
tional route by pursuing Ph.D. programs,
while others have transitioned directly into
teaching careers. AACSB International —
the world’s premiere business school accred-
iting organization — has created a program
to encourage accountants to bring their valu-
able, real-world experience into the class-
room. The AACSB Bridge Program, a five-
day seminar, helps accounting and business
professionals make the transition to the
classroom by learning new skills that help
them become outstanding teachers. 
Developed for AACSB by the business
schools at University of California,
Irvine, and the University of
Southern California, the Bridge
Program is designed for profession-
als with a master’s degree, 7–10
years of significant firm/industry
experience, and, most importantly, a
passion for teaching.
The inaugural Bridge Program takes
place Oct. 22–27, 2006, at the University of
California, Irvine. For more information,
visit www.bridgeprogram.aacsb.edu, send an
e-mail to bridgeprogram@aacsb.edu, or call
Sari Wakefield at 813/769–6538.
House-Passed Estate Tax
Reform Bill Includes Many
Principles Long Advocated
by AICPA
The recent estate tax bill passed by the
House of Representatives incorporates
many of the principles the AICPA has sug-
gested for a number of years. The bill
approved by the House, H.R. 5638, perma-
nently reduces, but does not repeal, the
estate tax. H.R. 5638, approved by a vote of
269 to 156, would (1) exempt all estates
worth less than $5 million per person, (2)
tax estates between $5 million and $25 mil-
lion at the capital gains rate, currently 15%,
and (3) tax estates above $25 million at dou-
ble the capital gains rate (30%). However,
the bill could result in a rate as high as 40%
if Congress does not extend the lower rates
on capital gains and dividends, which are
scheduled to expire in 2010. The bill also
includes a provision that would index the $5
million exemption to inflation. In addition,
the bill reunifies the gift, estate and
Generation Skipping Transfer tax exemp-
tions and makes the lifetime exemption
portable between spouses, such that if it is
not used by the first spouse to die, it would
be available to the survivor. The AICPA
recently sent another letter to congressional
leadership noting our recommendations in
this area.
Revisions to Government
Auditing Standards
Proposed by GAO
In June 2006, the Government Accountabil-
ity Office issued an exposure draft of pro-
posed revisions to the 2003 revision of
Government Auditing Standards (the Yellow
Book). The proposed changes are wide-
ranging and expected to be issued in final
form during the fall of 2006. The ED, which
contains a list of the changes being pro-
posed, can be found on the GAO Web site at
www.gao.gov/govaud/ybk01.htm. Com-
ments on the ED are due Aug. 15, 2006.
When issued in final form, the 2006 revi-
sion of Government Auditing Standards will
supersede the 2003 revision. The GAO is
proposing that the standards for financial
audits and attestation engagements be effec-
tive for audits of periods ending on or after
July 1, 2007 (however, they note certain
standards issued by the AICPA’s Auditing
Standards Board that are incorporated into
the proposed revision would have to be
implemented in accordance with the AICPA
effective dates). For performance audits, the
standards are proposed to become effective
for audits beginning on or after July 1, 2007.
How to Obtain Permission
to Reprint CPA Letter
Articles
Our authorized permissions agent,
Copyright Clearance Center, can provide
you with quick permission for the reproduc-
tion of articles from The CPA Letter. Submit
a self-service permission request form via
the Internet, which can be accessed through
www.copyright.com/firsttimeusers.asp.
Telephone assistance for the CCC permis-
sion process is available at 978/750–8400.
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In lieu of an investigation of alleged vio-
lations of the Code of Professional
Conduct of the AICPA, the following
ethics case has been resolved by settle-
ment agreement under the Joint Ethics
Enforcement Program:
• Charles J. Roach of Pompano Beach, Fla., suspended from
membership in the AICPA for a two-year period, effective Apr.
28, 2006.
As a result of decisions by hearing panels of the Joint Trial Board,
the following members have had their AICPA memberships:
—Terminated:
• Henry M. Anding of San Marino, Calif., effective May 2, 2006.
• Mayur Mehta of Richboro, Pa., effective June 2, 2006.
Details on these disciplinary actions can be accessed through:
www.aicpa.org/pubs/cpaltr/index.htm
The CPA Profession: New Opportunities,
Responsibilities, and Services (No.
090489CPA08). By Stephen R. Moehrle,
CPA, Gary John Previts, Ph.D., CPA,
Jennifer A. Reynolds-Moehrle, CPA.
Although the accounting profession operates
in an environment of change, it is also a pro-
fession that offers a wealth of career opportu-
nities and responsibilities, for both veterans
and those new to the profession. The CPA
Profession: New Opportunities, Respons-
ibilities, and Services outlines
the qualities that a CPA must
possess to competently protect
the information right of in-
vestors. These qualities include:
commitment to serve the public interest,
competence, integrity and objectivity.
In clearly written, non-technical language,
the book describes how students and young
accountants develop into competent and eth-
ical CPAs, where the CPA pro-
fession is heading, and more.
Important and useful appen-
dices are included to make this
book a valuable resource and
reference book. $52 member/$65 non-mem-
ber.
To purchase the publication, see order
information below.
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CPAs seeking guidance on applying the new risk assessment stan-
dards can also earn CPE credit through the new self-study course,
Auditor’s Risk Assessment Process: Tackling the New Risk
Assessment SASs. Available in DVD/manual format (14 CPE
credits) and traditional text format (12 CPE credits), the new
course is ideal for on-site staff training as well as individual
self-study. Prerequisite: None. Level: Basic. Price: Text, No.
732990CPA08, $145 member/$181.25 non-member; DVD/manual
(120-min. video), No. 182990CPA08, $185 member/$231.25 non-
member. For more information and to order, visit
www.cpa2biz.com/risk.
Auditor’s Risk Assessment Process is the latest tool available from
the AICPA to help auditors understand and implement the procedures
now required to respond to assessed risks. Other resources include the
recently published Audit Risk Alert—Understanding the New
Auditing Standards Related to Risk Assessment (No. 022526CPA08;
$29 member, $36.25 non-member). The Risk Alert highlights key
issues, areas of concern, and helps identify differences between the
new audit approach and the current audit approach. Coming in the fall
will be a new Audit and Accounting Guide. 
Annual Public Company Update: SEC, PCAOB, and Other
Developments (No. 731882CPA08). Gain an understanding of the
latest non-accounting pronouncements, regulations and guidance
issued by the SEC, PCAOB, AICPA, COSO and others as they apply
to the filings and audits of this reporting cycle. Recommended CPE
credit: 15. Level: Update. Prerequisite: Moderate experience in SEC
accounting and reporting. Format: Text. $155 mem-
ber/$193.75 non-member. 
Sharp-Witted Studies on Single Audit and Yellow Book
Snafus (No. 733030CPA08). Learn how to avoid some of the
common pitfalls miring these engagements. Recommended CPE
credit: 11. Level: Intermediate. Prerequisite: Experience in the
Yellow Book and A-133 environment. Format: Text. $135 mem-
ber/$168.75 non-member.
Fundamentals of Federal Payroll Taxes, Benefits and New Hire
Reporting (No. 733140CPA08). Understand how to avoid the fre-
quent penalties in payroll tax reporting while decreasing the load of
payroll tax administration. Recommended CPE credit: 12. Level:
Basic. Prerequisite: None. Format: Text. $125 member/$156.25 non-
member.
Advanced Tax Issues for Federal Payroll Taxes, Benefits and
Form 1099s (No. 733110CPA08). Tackle the complex issues
involved in employer/employee payroll tax matters. Recommended
CPE credit: 10. Level: Advanced. Prerequisite: Working knowledge
of payroll tax issues or payroll tax functions. Format: Text. $135
member/$168.75 non-member.
New AICPA Self-Study Course on Auditor’s Risk Assessment Process
To order, write: AICPA Service Center, CPA08, Harborside Financial Center, 201 Plaza Three, P.O. Box 2209, Jersey City, NJ
07303–2209; fax 800/362–5066; call 888/777–7077 (9:00 a.m. to 6:00 p.m., ET); shop online at www.cpa2biz.com/store; or e-
mail service@aicpa.org. Orders totaling $300 or less must be prepaid by check or credit card. Prices do not include shipping and
handling, or sales tax if applicable. Have membership number ready.
Help Protect the Public Interest
Members who notice, suspect or are aware of significant deficiencies in
the work of another member should refer the matter to the Professional
Ethics Division. Call the Ethics Hotline at 888/777–7077 for guidance.
PCPS (Private Companies Practice Section) and the Texas Society
of Certified Public Accountants recently launched the 2006
National Management of an Accounting Practice Survey. The
PCPS/TSCPA National MAP Survey provides local and regional
CPA firms with the most comprehensive information available for
benchmarking management policies and financial results against
other firms.
CPA firms received an e-mail invitation to participate in the
online survey. Firms that did not receive an invitation can request
one at www.aicpa.org/pcps. Firms have until Sept. 1 to complete
the survey, which should take about an hour to complete.
In addition to offering benchmarking statistics in key practice
management areas, the survey includes detailed information about
size-specific and practice-specific areas. It also includes questions
tailored to sole practitioners.
In the last national bi-annual MAP survey, conducted in 2004,
2,373 firms participated. Survey results will be available in mid-
Oct. to all respondents. The results are free to all new and current
PCPS members and to Texas Society of CPA member firm
respondents. Respondents who are not PCPS members can pur-
chase their results for $100 if they are AICPA members ($200 for
non-AICPA members). Non-respondents and the general public
will be able to purchase results beginning in mid-Nov. The 2006
price for non-PCPS members is $300. A $100 discount is provid-
ed to AICPA members with an additional $100 for firms who
complete the survey.
2006 PCPS/TSCPA National MAP Survey Launched to Benchmark
Firms’ Management Policies, Financial Results
American Institute of Certified Public Accountants, Inc.
1211 Avenue of the Americas, New York, N.Y. 10036-8775
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More Free PCPS Practice Management Forums
Coming This Fall
The online PCPS Practice Management Forums series has been a
huge success since its June launch. Free to PCPS members, the
series will continue this fall with more live, interactive PowerPoint
presentations from nationally recognized practice management
experts. The presentation topics cover the gamut of critical issues,
from marketing and practice growth to recruitment and retention.
As always, CPAs will be able to pose questions from the comfort of
their own desks, in real time, to the speakers.
The first forum of the fall will be “Developing Your Firm’s
Marketing Plan,” presented by Jennifer Lee Wilson, Co-Founder of
ConvergenceCoaching. Speaking Sept. 21 from 2:00 to 3:00 p.m.,
ET, Wilson will discuss a practical, effective approach to help prac-
tices develop marketing plans. In this forum, attendees will learn
about the following:
• Uncovering who should be involved in marketing planning
inside the firm.
• Creating marketing strategy.
• Elements of a marketing plan.
• What the firm’s marketing plan should address.
• Marketing planning tools available.
The Practice Management Forums are restricted to PCPS mem-
bers only. Members receive an e-mailed invitation to register before
each forum. To learn more or to join PCPS, go to
www.aicpa.org/pcps.
The AICPA has launched the Young CPA
Network in an effort to address the needs of
and support for young professionals. This ini-
tiative was spearheaded by AICPA Chair
Leslie Murphy to connect to and inspire the
profession’s future leaders.
“This is a great time to be starting
out as a CPA,” says Murphy. “Like
never before, businesses are looking
for people who have the unique com-
bination of education, objectivity and
financial insight that distinguishes our
profession. Young CPAs are in a great posi-
tion to make a real difference in business as
well as in the work of the profession.”
The demands placed on young profession-
als make it difficult for them to identify and
access the resources of their professional
associations. The Young CPA Network is
designed to provide a place where young
CPAs can go to find information and
resources geared toward their needs.
“The Young CPA Network will help
CPAs 35 years of age or less become more
engaged in the profession and help them
connect to resources and tools to enrich and
support their careers,” says Murphy. The
Network includes a monthly e-newsletter,
The Edge, as well as a dedicated Web site
(www.aicpa.org/YoungCPANetwork).
On the Web site, young CPAs can find
tools and resources to help them map out
their skill development needs, get networking
and work/life balance advice and learn about
CPE options. Career development ideas, an
overview of professional issues and ways to
get involved in the profession can all
be found on the site.  
Also featured is an online “Ask a
CPA” question-and-answer service
that allows young CPAs to ask a more
experienced CPA career-related ques-
tions via e-mail. In a recent survey of young
CPAs, the AICPA found that 77% of respon-
dents found value in having access to an
anonymous service of this kind. CPA volun-
teers will be answering the questions and
responding directly to the inquiries.  
The Edge, a targeted monthly e-newslet-
ter, provides updates on professional issues,
insight into career development and profes-
sional growth ideas, as well as work/life bal-
ance guidance.  
For more information on the Young CPA
Network:
www.aicpa.org/YoungCPANetwork
youngcpanetwork@aicpa.org
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AICPA Launches Young CPA Network
to Provide Tools, Resources for 
New Professionals
This issue of The CPA Letter
has been published both
electronically and in print.
Next month’s issue will be
published exclusively in
electronic format.
A bill supported by the AICPA and others
within the accounting profession was
signed into law last month by President
Bush. The new law prohibits states from
taxing the retirement income of partners
who are not residents of that state.
“The new law ensures that states’ tax
rules for retirees are uniform, whether the
retiree was an employee or a partner,” Tom
Ochsenschlager, AICPA Vice President –
Taxation, said. “It guarantees equity.”
Ochsenschlager said enactment of the
bill is important to many CPAs who are, or
were, partners of accounting and consulting
firms. The passage and enactment into law
of this legislation clarifies the original intent
of a 1996 law that prohibits states from tax-
ing nonresident employees’ retirement
income. The new law is retroactive to 1996.
Accounting Profession Supports New Law Prohibiting States
from Taxing Nonresident Partners’ Retirement Income
AICPA’s Melancon, SEC’s
Cox to Speak at XBRL
Conference in December
Securities and Exchange Commission
Chairman Christopher Cox and AICPA
President and CEO Barry
Melancon will serve as keynote
speakers at the 14th International
XBRL Conference & Exhibition.
The conference will take place
Dec. 4 – 6 in Philadelphia.
The AICPA will co-host the
event with XBRL-US. The conference pro-
ducer is XBRL International, Inc.
With “Interactive Data: the Revolution
in Business Reporting” as its theme, the
conference will draw hundreds of financial
analysts, accounting professionals, soft-
ware developers, financial executives, sys-
tems integrators and other stakeholders
who have a vested interest in XBRL tech-
nology.
“The potency of XBRL as a business
tool is recognized worldwide,” said
Melancon. “It facilitates the transmission
and analysis of financial information,
which leads to improved decision making.
“As co-host of this important confer-
ence, the AICPA is pleased to welcome
Chairman Cox, who has spoken enthusias-
tically about XBRL and is encouraging
SEC registrants to participate in the volun-
tary XBRL filing program.”
For more information about the 14th
International XBRL Conference & Exhibi-
tion, visit http://conference.xbrl.org.
AICPA Special Recognition
Award Goes to Diversity
Advocate
Bernard J. Milano, a retired partner of
KPMG LLP and current president of the
KPMG Foundation and KPMG Disaster
Relief Fund, has received the AICPA’s
Special Recognition Award for his work
with the KPMG Foundation’s PhD Project,
which seeks to increase the number of
minority faculty members in university busi-
ness programs. He accepted the award at the
annual meeting of the American Accounting
Association in Washington, D.C.
During the 1990s, Milano was responsi-
ble for his firm’s national college recruit-
ing efforts. Recognizing that the profession
had too few minority members,
Milano, along with his partners on
the KPMG Foundation Board, con-
cluded that the most effective way
to correct this deficiency was to
increase the number of minority
faculty members. This led to the 1994
establishment of The PhD Project, an
award-winning program to increase diver-
sity in America’s business schools. The
Project attracts African-, Hispanic- and
Native Americans to business doctoral pro-
grams and provides a network of peer sup-
port through their Doctoral Student
Associations in the following disciplines:
accounting, finance, information systems,
management and marketing. To date, cor-
porate and academic sponsors — including
the AICPA — have invested $17 million in
The PhD Project.
AICPA Library Offers New
Services for Members
A new Web-based service is available from
the AICPA Library Service at the
University of Mississippi. As part of its
mission to provide access to its accounting
collections, the AICPA Library Service has
begun a digitizing program called the
Digital Accounting Collection. 
More than 270 noncurrent exposure
drafts published by the AICPA from 1977
through 2005 are now posted, with more to
come. The full text of the Accounting
Historians Journal, 1974–1992, the full
text of over 100 accounting pamphlets
ranging in date from 1888 to 1923, and
dozens of photographs and illustrations
also are available. Browse the Billie
Ireland cartoon sketches from the 1906
AAPA Convention on the “Photographs
and Illustrations” page. Perhaps you have
an ancestor who was an accountant?
Search the 1920 Accountants Directory
and Who’s Who. Read about the new
accounting system (with illustrations) at
the St. Paul Hotel in 1912. There are many
other full-text pamphlets to interest all with
an historical bent. 
The AICPA Library collection at the
University of Mississippi houses tens of
thousands of pamphlets, spanning a centu-
ry of accounting. About 100 of these have
been scanned in full text. In addition, the
Library is entering bibliographic citations
for thousands of others into the Digital
Accounting Collection, so the entire pam-
phlet collection will be accessible. Over
10,000 citations have already been entered,
with hundreds more being added daily.
The entire DAC database is searchable
by keyword, author and/or title. The new
Web page allows users to search just the
University of Mississippi Library catalog
(where the AICPA books and journals are
located), just the DAC (for pamphlets and
old exposure drafts), or both at once using
the new “Quick Search” box. Visit by
using the “AICPA Library” link from the
AICPA home page or go directly to:
www.olemiss.edu/depts/
general_library/aicpa/
CPA Letter Supplements
Available
To obtain the public accounting, business
and industry, government or education
member-segment supplements produced
this month with The CPA Letter, visit:
www.aicpa.org/pubs/cpaltr/
sep2006/supps/index.htm
PUBLIC MEETING NOTICES
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Accounting & Review Services Committee:
Sept. 18–19, Chicago
Accounting Standards Executive Committee:
Sept. 12–13, Norwalk, Conn.; Nov. 28–29,
New York
Auditing Standards Board: Oct. 17–19,
New York
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Three Exposure Drafts
Issued; Comments Due this
Month
The AICPA’s Auditing Standards Board
recently issued three exposure drafts. All of
them have comment deadlines during Sept. 
A proposed statement on quality control
standards, A Firm’s System of Quality
Control, would supersede all existing
SQCSs. The proposed SQCS establishes
standards and provides guidance for a CPA
firm’s responsibilities for its system of qual-
ity control for its accounting and auditing
practice. It describes elements of quality
control and other matters essential to the
effective design, implementation and main-
tenance of the system. The proposed SQCS
also sets forth the meaning of certain terms
used in SQCSs issued by the ASB in describ-
ing the professional requirements imposed
on firms and practitioners-in-charge.
Comments are due Sept. 30.
Also issued for exposure was a proposed
statement on auditing standards entitled
Omnibus 2006. The Omnibus includes pro-
posed revisions to existing SASs that have
been accumulated over a period of time.
Comments are due Sept. 15.
A proposed statement on standards for
attestation engagements titled SSAE
Hierarchy was released as well. The pro-
posed SSAE: (i) identifies the body of attest
literature; (ii) clarifies the authority of attest
publications issued by the AICPA and oth-
ers; (iii) specifies which attest publications
the practitioner must comply with and those
he or she should be aware of when conduct-
ing an attest engagement; (iv) amends the 11
attestation standards to conform them with
the use of terms established in SSAE No. 13,
Defining Professional Requirements in
Statements on Standards for Attestation
Engagements. The comment period ends
Sept. 15.
All three exposure drafts are available at:
www.aicpa.org/members/
div/auditstd/drafts.htm
Alternative Investments Task
Force Formed to Explore
Audit Evidence
Over the past several years, certain not-for-
profit organizations, healthcare entities, pen-
sion plans and investment companies –
including funds of funds – have dramatical-
ly increased their investment in financial
instruments that do not have a readily deter-
minable market value. These investments
are commonly referred to as alternative
i n v e s t m e n t s .
Generally, these
entities are required
by generally accept-
ed accounting prin-
ciples to carry these
investments at fair value. The continued
increase in the percentage of alternative
investments to both net assets and total
investment portfolio subjects these entities
to complex fair value accounting and has
exposed their investment portfolios to
greater risk and volatility.
Due to the increased risk of misstatement
inherent with these investments, the Audit
Issues Task Force of the Auditing Standards
Board established the Alternative
Investments Task Force. The task force was
charged with providing additional guidance
to auditors of investor entities as to how the
auditor may obtain sufficient appropriate
audit evidence in order to conclude that the
financial statements are free of material mis-
statement. As a result, the Alternative
Investments Task Force has developed and
issued a practice aid for auditors, Alternative
Investments — Audit Considerations. The
task force believes that this non-authoritative
practice aid will assist auditors in auditing
alternative investments. The practice aid
includes guidance on:
1. General considerations pertaining to
auditing alternative investments.
2. Addressing management’s financial
statement existence assertion.
3. Addressing management’s financial
statement valuation assertion.
4. Management representations.
5. Disclosure of certain significant risks and
uncertainties.
6. Reporting.
The practice aid also includes the follow-
ing Appendixes: Appendix 1: Example
Confirmation for Alternative Investments;
and Appendix 2: Illustrative Examples of
Due Diligence, Ongoing Monitoring and
Financial Reporting Controls.
The document can be downloaded at:
www.aicpa.org/members/div/auditstd/
alternative_investments.htm
FASB Adds Accounting
Standards for Leases to Its
Agenda
The Financial Accounting Standards Board
has added to its agenda a project to recon-
sider the current accounting standards for
leases. The goal of that project is to ensure
that investors and other users of financial
statements are provided useful, transparent
and complete information about leasing
transactions in the financial statements.  The
decision to add a leasing project, which will
be conducted jointly with the International
Accounting Standards Board, reflects the
board’s concern that the current accounting
in this area does not clearly portray the
resources and obligations arising from lease
transactions. The FASB and IASB agreed
that the first major milestone relating to this
project will be a Preliminary Views docu-
ment, which they plan to issue for con-
stituent comment in 2008.
GASB Issues Concepts
Statement on Elements of
Financial Statements
The Governmental Accounting Standards
Board last month proposed its fourth
Concepts Statement, Elements of Financial
Statements, defining the seven elements of
governmental financial statements. When
considered collectively, Concepts State-
ments form the GASB’s conceptual frame-
work which provides a foundation to guide
the board’s development of accounting and
financial reporting standards.
Comments on the proposed Concepts
Statement, Elements of Financial State-
ments, are due Nov. 17. Visit:
www.gasb.org
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Reprinting CPA Letter Articles
Our authorized permissions agent,
Copyright Clearance Center, can provide
you with quick permission for the repro-
duction of articles from The CPA Letter.
Submit a self-service permission request
form via the Internet, which can be
accessed through www.copyright.com/
firsttimeusers.asp. Telephone assistance
for the CCC permission process is avail-
able at 978/750–8400.
Targeting the Bottom Line: Taking the
Guesswork Out of Financial Management
(No. 733020CPA09). Find proven financial
tools and techniques to assess the
impact of day-to-day decisions on
growing business operations and
profitability. Recommended CPE
credit: 10. Level: Intermediate.
Prerequisite: Experience in finance,
operations or accounting. Format:
Text. $125 member/$156.25 non-member.
Innovative Tax Planning for Individuals
and Sole Proprietors (No. 745530CPA09).
Author Bill Bischoff, CPA, presents the lat-
est techniques for building and conserving
wealth. Recommended CPE credit: 15.
Level: Intermediate. Prerequisite: Basic
knowledge of individual income taxation.
Format: Text. $145 member/$181.25 non-
member.
AICPA’s Annual Accounting and
Auditing Update Workshop, 2006 Edition
(Text, No. 736182CPA09; DVD/Manual,
No. 187190CPA09). Whether you are in
industry or public practice, this course keeps
you current, informed and shows you how to
apply the most recent standards.
Video format is ideal for on-site
training or individual self-study.
Recommended CPE credit: Text, 28;
DVD/Manual, 31. Level: Update.
Prerequisite: Experience in account-
ing and auditing. Formats and
prices: Text, $235 member/$293.75 non-
member; DVD/Manual, $285/$356.25.
AICPA’s Annual Business Law Update
(No. 732830CPA09). Stay on top of current
business law developments through case
studies based on actual legal situations.
Recommended CPE credit: 13. Level:
Update. Prerequisite: None. Format: Text.
$145 member/$181.25 non-member.
Governmental & Nonprofit Annual
Update, 2006-2007 Edition (Text, No.
731933CPA09; DVD/Manual, No. 181935
CPA09). Apply the latest accounting and
auditing requirements affecting govern-
ments and not-for-profits. Coverage includes
the latest in Single Audit and Yellow Book
requirements. Video format is ideal for on-
site training or individual self-study.
Recommended CPE credit: Text, 20;
DVD/Manual, 24. Level: Update.
Prerequisite: Basic knowledge and experi-
ence in governmental and nonprofit account-
ing and auditing. Formats and prices: Text,
$165 member/$206.25 non-member;
DVD/Manual, $215/$268.75.
As a result of an investigation of alleged viola-
tions of the Codes of Professional Conduct of
the AICPA and/or state CPA societies, the fol-
lowing ethics case has been resolved by settle-
ment agreement under the Joint Ethics
Enforcement Program:
• Stephen Sims of Oklahoma City, suspended from membership
in the AICPA and the Oklahoma Society of CPAs for a period
of two years, effective May 18, 2006. 
As a result of decisions by hearing panels of the Joint Trial Board,
the following members have had their AICPA memberships:
—Terminated:
• William C. Berry of Mineral Wells, Texas, effective July 27,
2006.
• Derrell W. Childs of Garland, Texas, effective July 27, 2006.
• Miguel J. Ubben of Garland, Texas, effective July 27,
2006.
• Charles W. Whittaker of Bainbridge, Ga., effective July
1, 2006.
Details on these disciplinary actions can be accessed
through:
www.aicpa.org/pubs/cpaltr/index.htm
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Help Protect the Public Interest
Members who notice, suspect or are aware of significant defi-
ciencies in the work of another member should seriously con-
sider referring the matter to the Professional Ethics Division.
Call the Ethics Hotline at 888/777–7077.
The AICPA, the American Accounting
Association and the International Auditing
and Assurance Standards Board have joined
forces to launch a research initiative that
will provide a better understanding of users’
perceptions of the financial statement audit
and the auditor’s report. The research is
intended to independently examine the per-
ceptions of users of financial statements in
countries around the world. 
A “Request for Proposal” was issued last
month soliciting academic research to iden-
tify and provide information about such per-
ceptions. The RFP can be downloaded from
the IAASB home page at www.iaasb.org.
The AICPA’s Auditing Standards Board
has a current project to consider whether the
auditor’s report should be revised. The
IAASB recently completed a project in this
regard. The new research findings will pro-
vide important information that can be used
as a basis for any future revisions to the
auditor’s report.
Research proposals must be submitted
by Oct. 2, 2006, to Sharon Walker,
Technical Manager, Audit and Attest
Standards, AICPA, 1211 Avenue of the
Americas, New York, NY 10036-8775. The
ASB and IAASB will fund between
AICPA, AAA, IAASB Launch Research Project to Better Understand Users’ Perceptions of
Auditor’s Report on Financial Statements
To order, write: AICPA Service Center,
CPA09, Harborside Financial Center, 201
Plaza Three, P.O. Box 2209, Jersey City,
NJ 07303–2209; fax 800/362–5066; call
888/777–7077 (9:00 a.m. to 6:00 p.m.,
ET); shop online at www.cpa2biz.com/
store; or e-mail service@aicpa.org. Orders
totaling $300 or less must be prepaid by
check or credit card. Prices do not include
shipping and handling, or sales tax if
applicable. Have membership number
ready.
continued on page 6
A new 20-minute video entitled “Fraud and the Tone at the Top”
features Joe Wells, CEO of the Association for Certified Fraud
Examiners; AICPA President and CEO Barry
Melancon; and Walt Pavlo, a former
MCI/WorldCom employee arrested and impris-
oned for 41 months for money laundering, wire
fraud and obstruction of justice. The video was
produced in partnership with the ACFE.
The presentation examines the important connection between
fraud and the tone at the top in an organization. In telling his own
story of deceit, Pavlo provides insight about what conditions
make fraud more likely at a company and what can be done to
prevent fraud from happening in the first place.
To view the video, visit the AICPA’s Antifraud and Corporate
Responsibility Center at:
www.aicpa.org/antifraud; click on “Resources”
More Free PCPS Practice
Management Forums
Coming This Fall
The online PCPS Practice Management
Forums series has been a huge success
since its June launch. Free to PCPS mem-
bers, the series will continue this fall with
more live, interactive PowerPoint presen-
tations from nationally recognized practice
management experts. The presentation top-
ics cover the gamut of critical issues, from
marketing and practice growth to recruit-
ment and retention. As always, CPAs will
be able to pose questions from the comfort
of their own desks, in real time, to the
speakers.
The first Forum of the fall will be
“Developing Your Firm’s Marketing Plan,”
presented by Jennifer Lee Wilson, Co-
Founder of ConvergenceCoaching.
Speaking Sept. 21 from 2:00 p.m. to 3:30
p.m., ET, Wilson will discuss a practical,
effective approach to help practices devel-
op marketing plans. In this forum, atten-
dees will learn about the following:
• Uncovering who should be involved in
marketing planning inside the firm.
• Creating marketing strategy.
• Elements of a marketing plan.
• What the firm’s marketing plan should
address.
• Marketing planning tools available.
Other upcoming Forums promise to
deliver practical information and insights
to member firms as well. They include:
• “Performance Evaluations
that Work! The Power of
Communication.” Presented
by Mark Koziel, AICPA
Senior Technical Manager-
Firm Practice Management/PCPS, Oct.
18, 2:00 p.m. to 3:30 p.m., ET.
• “Pricing on Purpose—Implementing
Value Pricing in Your Firm.” Presented
by Ron Baker, best-selling author of
Professional’s Guide to Value Pricing,
The Firm of the Future, Pricing on
Purpose and Measure What Matters to
Customers. Nov. 14, 2:00 p.m. to 3:30
p.m., ET.
The Practice Management Forums are
restricted to PCPS members only.
Members receive an e-mailed invitation to
register before each Forum. To learn more
or to join PCPS, go to www.aicpa.org/pcps.
AICPA Offers Free 
Infocast Series on Risk
Management; Starts This
Month
Effective risk management is essential for
all organizations in today’s environment.
Leaders must be able to identify and eval-
uate an increasingly wide array of risks,
incorporate their analysis into relevant
business decisions, take appropriate
actions to assure the ongoing
viability of critical operations,
and develop reporting systems
to monitor the effectiveness of
the actions taken.
This fall the AICPA will offer a series of
free Infocasts featuring the authors of
Management Accounting Guidelines from
our risk suite. The initial presentation on
Sept. 21 will feature Marc Epstein, prima-
ry author of Identifying, Measuring, and
Managing Organizational Risks for
Improved Performance; The Reporting of
Organizational Risks for Internal and
External Decision Makers; and Integrating
Social and Political Risk into Business
Decisions. Additional presentations are
scheduled for Oct. 19, featuring Eric Krell,
author of Business Continuity Mana-
gement; and Nov. 16, featuring Epstein and
Tamara Bekefi, co-author of Integrating
Social and Political Risk into Business
Decisions. 
Go to www.cpa2biz.com for more infor-
mation on the free presentations and to
take advantage of the 50% discount being
offered in connection with the series on the
corresponding Management Accounting
Guidelines. Optional CPE credit is also
being offered at a nominal fee.
S E P T E M B E R 2 0 0 6  •  T H E C PA L E T T E R 5
New Video on Corporate Fraud Addresses 
Importance of Tone at the Top
AICPA in the Media — Recent Highlights
The AICPA’s ongoing media relations efforts keep the press
informed about the Institute’s wide-ranging initiatives and the
outstanding work of CPAs. From mid-June through the month
of July, the AICPA shared the profession’s perspective with the
media and, as a result, was quoted in approximately 233 media
outlets, including national and regional publications, radio and
television programs and Web sites, in addition to business and
accounting trades. These outlets generated more than 132 mil-
lion media impressions. Marketwatch, Dow Jones, Associated
Press, Wall Street Journal, USA Today, Boston Globe and
CNN Radio were among the national outlets. Topics included
tax, financial literacy, student recruitment, peer review, disas-
ter recovery, XBRL and private company financial reporting.
New internal control guidance for smaller public companies has
been issued by the Committee of Sponsoring Organizations of the
Treadway Commission (COSO). The AICPA is a member of
COSO, a voluntary private-sector organization dedicated to
improving the quality of financial reporting through business
ethics, effective internal controls and corporate governance. 
The guidance, released at a July 11 Web cast, is intended to
assist smaller public companies to implement more effective
internal control systems and ultimately to result in more proficient
compliance with the Section 404 internal control reporting
requirements of the Sarbanes-Oxley Act. 
COSO’s guidance, Internal Control over Financial
Reporting—Guidance for Smaller Public Companies, offers
smaller public companies previously unavailable, but much need-
ed, direction about how to design and implement cost-effective
internal financial controls. Copies of Internal Control over
Financial Reporting—Guidance for Smaller Public Companies is
available at www.cpa2biz.com/coso3. The Executive Summary of
the guidance and FAQs are available as free downloads at
www.aicpa.org and www.coso.org. The archived Web cast is
viewable at www.iian.ibeam.com/events/aicp001/15941.
The new guidance is a supplement to COSO’s 1992 guidance,
Internal Control—Integrated Framework, illustrating essential
internal control over financial reporting using real-world small
company examples. Besides the AICPA, the Institute of Internal
Auditors, the American Accounting Association, Financial
Executives International and the Institute of Management
Accountants are members of COSO.
Following are some of the more significant
actions and events that took place at the
AICPA Board of Directors’ meeting July
13–14:
• AICPA Chair of the Board of Directors
Leslie Murphy updated the board on
her outreach activities. Since its Feb.
meeting, she has made 10 state CPA soci-
ety presentations, among others. 
• At the request of two state societies
affected by Hurricane Katrina, the
board approved a resolution that
makes the AICPA’s CPE require-
ments consistent with those of the
state accountancy boards in affected
areas.
• Relocation milestones remain on tar-
get. The new facility in Durham, N.C.,
will be ready for occupancy this month,
and human resource, construction and
furniture costs are on budget.
• Activities in the tax area were out-
lined. Among them, the exposure draft
on Statement for Standards for Tax
Services No. 9 (The CPA Letter, Feb.)
and comments regarding the IRS’s pro-
posed changes to Circular 230 (The CPA
Letter, July). Some modifications to
Circular 230 are expected this fall.
• Major issues affecting the profession
were discussed. Recruitment of CPA
candidates, trends and forces impacting
small CPA firm practices and succes-
sion issues, and initiatives to maintain
and improve CPAs’ quality of services
were highlighted.
• Representatives from the National
Association of Black Accountants
reported on its strong and growing
partnership with the AICPA. Key ini-
tiatives for 2007 and possible collabora-
tive efforts were covered.
• Updates were provided on the
Employee Benefit Plan Audit Quality
Center and the Governmental Audit
Quality Center. Both Centers have expe-
rienced significant membership growth
and have been very active with member
programs, communications, advocacy
and promotion (www.aicpa.org/
EBPAQC; www.aicpa.org/GAQC).
• Various reports to board members
summarized several ongoing activi-
ties. Some of the topics discussed:
efforts in the international area to con-
verge ethics standards and accounting
standards, work on a revised business
valuation standard, progress of the
Special Committee on Mobility, and a
move toward providing greater access
to peer review reports by state accoun-
tancy boards.
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Where to Turn for
Member Services
The AICPA Member Service Center
offers assistance with updating mail and
e-mail addresses, revising membership
information, paying dues, registering for
conferences, Web support (including
www.cpa2biz.com), placing/inquiring
about purchases or subscriptions, and
general membership or service inquiries.
service@aicpa.org
800/362–5066
888/777–7077 
(9:00 a.m. – 6:00 p.m., ET)
Feedback on service, 
201/938–3070
Happenings at the Board of Directors’ July Meeting
New Guidance Released to Aid Smaller Public Companies in
Implementing Internal Control Systems
$10,000 and $20,000 for each project.
Researchers are required to submit a sum-
mary of results to the ASB and IAASB by
Oct. 1, 2007, with a more detailed report to
be provided to the boards by Jan. 7, 2008.
The summary should be tailored toward
practitioners, rather than readers of an acad-
emic journal. Researchers will have the
right to publish the research, as long as the
boards are given appropriate credit for
research support provided.
conitinued from page 4 — Research Proposal
By Leslie Murphy, CPA
Chair, AICPA Board of Directors
This will be my last column as chair, which
gives me a chance to look back at some of
the important events of my term. I believe
the profession has made tremendous
progress on many fronts in the past year
and, as I am fond of saying everywhere I go,
it’s a great time to be a CPA!  
Let’s first review one area that is of key
importance to all of us: recruitment and
retention of staff. As I have traveled the
country this year, I have seen the hope and
excitement on the faces of the young pro-
fessionals. They have entered the profession
at a time of unprecedented demand and
respect for our competencies. While this
offers great opportunity, they also face the
reality of the rigors of a career in account-
ing. As employers, this means that attracting
and keeping qualified people will remain
one of our top challenges and will provide
the incentive we need to change and adapt to
the needs of this generation.
The Institute is involved in a number of
ongoing efforts to promote the profession to
promising candidates, to determine what tal-
ented young people are seeking in a career
and to help firms and businesses implement
steps to attract and keep the best people. Our
efforts include the new PCPS Top Talent
survey, which was designed to gain insights
into the attitudes and aspirations of the most
promising young accounting professionals;
“A Decade of Changes in the Accounting
Profession: Work-force Trends and
Human Capital Practices,” a study that
covered a wide range of related topics,
including career advancement, turnover
and mentoring; and the comprehensive,
award-winning Start Here. Go Places.
CPA student recruitment campaign.
This year, we also launched the Young
CPA Network, a multifaceted initiative
designed to deepen young professionals’
ties to the profession and to reinforce for
them the value of being a CPA. It will fea-
ture resources spotlighting the many oppor-
tunities available to CPAs aged 35 and
younger. AICPA research has shown that
young professionals are equally interested
in opportunities for career growth and in
maintaining a reasonable balance between
their work and professional lives. They also
want to make a contribution in the business
world and in the community. The Young
CPA Network will show them how mem-
bers of our profession succeed in having sat-
isfying personal and professional lives and
how they can become valuable members of
their organizations and of the profession,
while enjoying an involved and fulfilling
personal life. 
I encourage you to visit the Young CPA
Network Web site (www.aicpa.org/
YoungCPANetwork/), which contains
many interesting and motivational
resources for staff. One example is The
Edge, a monthly e-newsletter that offers
young CPAs tools and guidance on career
advancement. The site also explores the
importance of mentoring relationships in
retaining and developing talent. Every
individual will demand a different formula
for their success, emphasizing that “one
size fits one” with this generation. Each of
us has the responsibility to help those who
follow and you will find the resources you
need to be successful with the next gener-
ation at this Web site.
Equally important, the Institute has pur-
sued a broad and ambitious agenda during
this year that has encompassed a number of
initiatives, including an exciting new pro-
posal on private company financial report-
ing, further advances in the use of XBRL,
continued education on the importance of
peer review transparency, and important
new technical guidance, including the Risk
Assessment Standards. We also have made
great progress with the relocation of the
AICPA operations to North Carolina. We
continue to be on schedule and within bud-
get on this important cost-saving initiative
that will position us to better serve our
members in the future. We are very excited
about the new staff we have hired and have
begun relocation of the initial teams. We bid
a fond farewell to those who are not able to
relocate with us and thank them sincerely
for their contribution in service to the pro-
fession. It has been my honor to play a part
in all the efforts of the past year, which I
believe will have important, long-lasting
benefits for our profession.
I would like to personally thank all the
talented and dedicated members of the staff
at the AICPA, who work every day to pro-
tect the public interest and for the better-
ment of our profession and our members,
the wonderful group of volunteers who sup-
port the work of the Institute and the staff
and volunteers at each of the state societies.
I am much richer for the experience of
working with each of you. My term as chair
has been tremendously gratifying and has
strengthened my pride in being a CPA.
Thank you for giving me this opportunity to
serve you and our great profession.
Leslie.Murphy@plantemoran.com
The Pension Protection Act of 2006, the most comprehensive pension
reform legislation since 1974, was signed into law on Aug. 17. The
Act aims at strengthening pension funds, encourages greater partici-
pation in 401(k) and other retirement plans, strengthens plan report-
ing and participant disclosure rules, resolves legal uncertainty sur-
rounding cash balance and other hybrid plans, allows plan fiduciaries
to provide participants with investment advice, and makes permanent
significant tax retirement savings incentives enacted under prior law. 
The new law will lead many companies to change the way their
plans are designed and administered, amend plan documents,
increase plan funding, and make additional plan disclosures in regu-
latory filings and to plan participants. Companies and plan adminis-
trators will need to understand the effects of the new law on their
plans and seek professional advice and assistance in implementing
the new requirements. The AICPA Employee Benefit Plan Audit
Quality Center has prepared a summary of the Act to assist members
in obtaining a general understanding of key provisions. Visit:
www.aicpa.org/EBPAQC
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Pension Reforms Enacted by Congress; AICPA
Helps CPAs Understand New Rules
On the July 11 Web cast of Tax Talk Today, an expert panel of
Internal Revenue Service officials and tax experts discussed the
impact of the Bankruptcy Abuse Prevention and Consumer
Protection Act of 2005 on the tax administration, particularly as
it affects Chapter 7 and Chapter 13 bankruptcies for individual
debtors with tax liabilities.
Effective Oct. 17, 2005, BAPCPA has changed the landscape of
bankruptcy filings for tax professionals. While the same three
options for bankruptcy filings exist — Chapter 7 Liquidation,
Chapter 13 and Chapter 11 Reorganization — there are significant
changes in terms of means testing, educational requirements for
credit and debt counseling and procedures that include filing tax
returns for taxable periods ending four years before the petition date
Failure to comply with these and other requirements set forth in
the legislation can lead to dismissal, or can result in a Chapter 7
Liquidation instead of a Chapter 13 bankruptcy.
A full transcript of the Web cast — titled “Bankruptcy Abuse
Prevention and Consumer Protection Act of 2005 (BAPCPA)” —
can be accessed at www.taxtalktoday.tv/index.cfm?page=5.71. It
is available until July 11, 2007. CPE credit may be available.
The next Web cast, “Collection and Examination Compliance
Update,” will be Tuesday, Sept. 12, from 2:00 – 3:00 p.m., ET.
Visit www.taxtalktoday.tv for more information and registration.
Tax Talk Today® Web Cast Covers Bankruptcy Abuse Prevention, Consumer Protection
Periodicals
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AICPA Annual Members’ Meeting to Be
Held on October 24
The AICPA’s Annual Members’ Meeting will be held on Tuesday,
Oct. 24, at the Wynn Las Vegas Hotel in Las Vegas. Members also
are invited to observe Council’s deliberations, which will take
place Oct. 23–24. CPE will be provided, as appropriate, depend-
ing upon the content of the final agenda. For general Council or
Annual Meeting information, contact Jay Rothberg
(jrothberg@aicpa.org; 212/596-6005) or Jo DeLosReyes (jdelos-
reyes@aicpa.org; 212/596–6216). For hotel information, contact
Debra Dohnert (ddohnert@aicpa.org; 212/596–6143). 
American Institute of Certified Public Accountants, Inc.
1211 Avenue of the Americas, New York, N.Y. 10036-8775
ADDRESS SERVICE REQUESTED
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Five female CPAs from Missouri are recipi-
ents of the “Women to Watch” Award, pre-
sented by the AICPA’s Work/Life and
Women’s Initiatives Executive
Committee and the Missouri Society
of CPAs, and sponsored by
Accountemps and Robert Half
Finance & Accounting.
The program, which is in its sec-
ond year, highlights the accomplish-
ments of women in the CPA profession.
There are two categories of awards:
Experienced Leaders, given to more estab-
lished members of the profession; and
Emerging Leaders, for new professionals.
An additional set of winners from Illinois
and New Mexico will be announced later
this year.
“These Missouri winners have excelled in
their professional endeavors and are out-
standing role models for all women in the
accounting profession,” said Linda Bergen,
chair of the AICPA Work/Life and Women’s
Initiatives Executive Committee.
The following are the 2006 Missouri
“Women to Watch”:
Experienced Leaders:
• Darlene M. Davis, principal, Davis
Associates CPA, Florissant
• Diann Gross, partner/officer, Ernst &
Young LLP, St. Louis
• Tina Klocke, chief financial bear,
treasurer and secretary, Build-A-
Bear Workshop, Inc., St. Louis
• Constance L. Ochs, director of
business valuation, fraud and
litigation services, RSM
McGladrey, Inc., St. Louis
Emerging Leader:
• Jamie C. Jabouri, audit manager,
Schowalter & Jabouri, PC, St. Louis
The Missouri “Women to Watch” were
honored on Aug. 28 at the Missouri Society’s
Women’s Retreat in St. Louis. The awards
were presented by AICPA Chair Leslie A.
Murphy.  
Accountemps and Robert Half Finance &
Accounting, divisions of Robert Half
International, will present a scholarship in
the winners’ names to the Missouri scholar-
ship fund.  
For information about the individual
award winners, visit the Missouri Society of
CPAs’ Web site, www.mocpa.org. For infor-
mation on AICPA programs, visit:
www.aicpa.org/worklife
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AICPA, Missouri Announce Five Winners of
“Women to Watch” Award 
This issue of The CPA Letter
has been published exclu-
sively in electronic format.
Next month’s issue will be
published both electronical-
ly and in print.
continued on page 6
Optimism about the U.S. economy among
CPAs serving in corporate America’s C-
suites is declining, according to the AICPA’s
latest Business and Industry Economic
Outlook survey.
Indeed, 54% of the respondents
expressed opinions on the economy that
ranged from neutral to very pessimistic, up
from 41% expressing similar sentiments in
Dec. 2005, the previous time the AICPA con-
ducted an Economic Outlook survey.
However, most of these executives, 68%,
remain confident about the prospects for
their own companies. In fact, 58% project
moderate to substantial growth by the end of
2006, and plans for spending, especially for
information technology and new product
development, continue to be strong.
Nonetheless, the growth for the most part
will not stem from U.S. markets. Fewer
companies, primarily those with more than
$100 million in annual revenues, expect
increased growth from the U.S. sector.
“The lack of enthusiasm for the state of
the economy among these CPA executives
seems to mirror that of consumers in gener-
al,” said John Morrow, AICPA vice president
for members in business and industry.
AICPA Economic Outlook Survey: CPA Executives Losing Confidence
Business and Promotional
Merchandise in
Accessories Collection
Proudly Sport “CPA” Logo
Tens of thousands of members visi-
bly display the “CPA” logo on their
business cards, letterhead, promotional liter-
ature, signage, and even on lapel pins. In
addition, many members use business gifts
and giveaway merchandise which also taste-
fully feature the “CPA” logo. The items
available include travel mugs, sweatshirts,
golf balls and a Cross Creek cotton golf
shirt, all of which carry the “CPA” logo.
To purchase these or other logo products,
use the CPA Accessories Collection order
form that appears on page 5 of this newslet-
ter (the form may be photocopied). Be
advised that the distribution company does
not have copies of the order form. You may
also obtain the form through:
www.biggameamerica.com/cpa.html
AICPA Members Overseas,
Visitors to U.S. Can Access
Local Member Services from
Global Accounting Alliance
Institutes
AICPA members on assignment overseas in
England & Wales, Scotland, Ireland, Canada,
Australia, New Zealand, South Africa and
Hong Kong are eligible to receive benefits as
part of the GAA Passport to Member Service
program. Such benefits include attendance at
education programs, electronic newsletters,
Technical Hotline and library services at local
member rates from the eight accounting insti-
tutes in countries represented in the Global
Accounting Alliance. Visitors to the U.S.
who are members of these institutes in the
GAA are eligible to receive similar AICPA
member benefits. Details and contact infor-
mation for the other institutes are available at
www.aicpa.org/gaa, or call 919/402–4102
and ask for Fran Gowdy, fgowdy@aicpa.org.
Lower Rates Introduced for
AICPA’s New Preferred Group
Variable Universal Life Plan
The AICPA’s Insurance Trust is intro-
ducing a new Group Variable Universal
Life plan with lower rates for members
in good health aged 50-79. The new
preferred rates offer significant reductions
on the cost of coverage – a full 20%–69%
lower than the cost of standard rates. 
Eligible members who can provide proof
of insurability satisfactory to Prudential,
including a medical exam, must request
GVUL coverage of at least $250,000 to take
advantage of these new rates. Additionally,
family history and avocations are also fac-
tors in approval. In addition to offering these
new rates, GVUL will continue to offer the
same great coverage options, including cov-
erage to age 100 (20 years longer than CPA
Life), and investment options including a
tax-deferred fixed account offering a return
of 5% as of Oct. 2006. This rate is guaran-
teed not to go below 4%. Any guarantees are
based on the claims-paying ability of The
Prudential Insurance Company of America.
You should consider the contract and the
underlying funds’ investment objectives,
risks, charges and expenses before invest-
ing. Both the contract prospectus and the
underlying fund prospectuses contain this
and other important information. Contact
Aon Securities Corporation for the prospec-
tuses. Read them carefully before investing.
For more information on Preferred rates
available through the GVUL Plan, you are
encouraged to attend the free GVUL
Preferred Webinar available at www.cpai.
com/gvulwebinar. For questions, or to
obtain a prospectus, call AON Insurance
Securities Corporation at 800/223–7473.
Group Variable Universal Life Insurance
(contract series 89759-8200) is issued by The
Prudential Insurance Company of America
(Prudential), 751 Broad Street, Newark, NJ
07102–3177, and is distributed by Prudential
Investment Management Services LLC (PIMS),
Three Gateway Center, 14th Floor, Newark, NJ
07102-4077, and offered through Aon Securities
Corporation, Member NASD/SIPC, 159 East
County Line Road, Hatboro, PA 19040-1218,
800/223-7473. The Booklet-Certificate contains
all details, including any policy exclusions, limi-
tations and restrictions, which may apply. The
Plan Agent of the AICPA Insurance Trust is Aon
Insurance Services. Aon Securities Corporation
and Aon Insurance Services are not affiliated
with either Prudential or PIMS.
World Congress of Accountants
to Take Place Next Month in
Istanbul
“Accountants: Generating Economic
Growth and Stability Worldwide” is the
theme for the 17th World Congress of
Accountants in Istanbul, Turkey, Nov.
13–16. Thousands of accountants from
public accounting, academia, industry and
business, and leaders of the profession are
expected to participate in numerous break-
out sessions and impressive tours of the
gateway city. Register at www.wcoa
2006istanbul.org.tr.
CPA Letter Supplements
Available
To obtain the public accounting, business
and industry, and government member-seg-
ment supplements produced this month with
The CPA Letter, visit:
www.aicpa.org/pubs/cpaltr/
oct2006/supps/index.htm
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PUBLIC MEETING NOTICES
Accounting and Review Services
Committee: Nov. 20–21, Jersey City, N.J.
Accounting Standards Executive
Committee: Nov. 28–29, New York
Auditing Standards Board: Oct. 17–19,
New York
Council/Annual Members’ Meeting:
Oct. 23–24, Las Vegas
Peer Review Board: Oct. 9–10, Seattle
Professional Ethics Executive Comm-
ittee: Nov. 30–Dec. 1, Durham, N.C.
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Last month the Professional Ethics
Executive Committee issued an omnibus
exposure draft that proposes
one new and one revised inter-
pretation under Rule 101,
Independence. Based on com-
ments received to the PEEC’s
Sept. 15, 2005, omnibus exposure draft con-
taining proposed guidance regarding inde-
pendence and the use of indemnification
and limitation of liability provisions and the
performance of forensic accounting ser-
vices, the PEEC agreed to revise and re-
expose such guidance, which is included in
this latest exposure draft.
The first proposal would provide guid-
ance to members on the impact that certain
indemnification and limitation of liability
provisions may have on a member’s inde-
pendence when included in engagement let-
ters or other agreements entered into with a
client. Under the proposal, certain types of
indemnification and limitation of liability
provisions in connection with an attest
engagement are considered to pose an unac-
ceptable threat to a member’s independence
because they may result in a member’s per-
formance of insufficient attest procedures in
reliance on the belief that the member is
protected through the indemnification or
limitation of liability provision. However,
this threat could be sufficiently
mitigated, provided the limita-
tion of liability or indemnifica-
tion agreement was contingent
on the member’s attest services
being performed in compliance with profes-
sional standards. Accordingly, the PEEC is
proposing ethics guidance that adopts an
underlying principle whereby independence
would be considered to be impaired if a
member entered into an agreement with a
client that included an indemnification or
limitation of liability provision regarding a
member’s exposure to actual damages,
unless such provision was contingent on the
member’s attest services being performed in
compliance with professional standards, in
all material respects. The proposed interpre-
tation also provides guidance on arrange-
ments whereby a member and client agree
to use arbitration, mediation or other alter-
native dispute resolution (ADR) methods to
resolve a dispute between them, or an agree-
ment to waive a jury trial.
The second proposal would revise Ethics
Interpretation 101-3, Performance of
Nonattest Services, to incorporate guidance
on how the provision of forensic accounting
services and tax compliance services would
affect a member’s independence. Under the
proposal, forensic accounting services con-
sist of litigation services and investigative
services. Litigation services are further cate-
gorized as expert witness services, litigation
consulting services and other services, such
as serving as a court appointed expert, spe-
cial master, trier of fact, or arbitrator. The
proposed interpretation also provides guid-
ance on the provision of fact witness testi-
mony. With regard to tax compliance ser-
vices, the services included under the pro-
posal are (1) preparation of a tax return; (2)
filing of a tax return; (3) transmittal of a tax
return, and transmittal of the related tax pay-
ment to the taxing authority; and (4) autho-
rized representation of clients before a tax-
ing authority.
Members and other interested parties are
encouraged to comment on this proposal.
Comments on this exposure draft will be
accepted through Nov. 8, and should be sent
to Lisa A. Snyder, Director – Professional
Ethics Division, at lsnyder@aicpa.org. To
download the exposure draft, go to:
www.aicpa.org/members/div/
ethics/2006_09_omnibus_ED.htm
Elijah Watt Sells Award winners for 2005 have been announced.
The award is presented annually to the 10 candidates earning the
highest cumulative scores on the four sections of the Uniform
CPA Examination.  These candidates must have completed testing
during the previous calendar year and passed each exam section
on their first attempt.
Here are the winners (in alphabetical order):
• Steven C. Anderson, an Ohio candidate from Shaker Heights,
Ohio, and a graduate of Case Western Reserve University.
• Melissa Bylsma, an Illinois candidate from Chicago, graduat-
ed from the University of Michigan.
• Mark Raymond Danielson Jr., a Texas candidate who lives in
Richardson, Tex., attended The University of Texas at Austin.
• Elizabeth A. Diehl, a Virginia candidate living in Huntsville,
Ala., is a graduate of Pensacola Christian College.
• Adina Mitnick Hollander, a Maryland candidate from
Lakewood, N.J., graduated from Towson University.
• William Harris Leder, a Texas candidate from Sugar Land,
Tex., graduated from The University of Texas at Austin.
• Kristin Danielle St. Raymond, an Arizona candidate living in
Scottsdale, Ariz., graduated from the University of Arizona.
• Hazel M. Tucker, a Utah candidate living in Park City, Utah,
graduated from the University of Witwatersrand, South Africa,
the University of South Africa, the University of Pretoria and
Edinburgh Business School.
• Steven W. Utke, a Pennsylvania candidate from Sewell, N.J.,
graduated from Bucknell University.
• Peter E. Wick, a Wisconsin candidate from Neenah, Wis., grad-
uated from the University of Wisconsin-Oshkosh.
The award was created in 1923 to honor Elijah Watt Sells a
year prior to his death. Sells was one of the country’s first CPAs
under the provision of a New York State law enacted in 1896 and
a leader in advancing professional education. He was active in the
establishment of the AICPA and was a founder of New York
University’s School of Commerce, Accounts and Finance. For
more information about the Uniform CPA Examination, visit:
www.cpa-exam.org
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Exposure Draft of New, Revised Ethics Interpretations on
Independence Issued 
Top 10 Scorers of CPA Exam for 2005 Announced
The AICPA will return to New Orleans next month to host its
National Healthcare Industry Conference. This is the Institute’s
first conference in the Crescent City since Hurricane Katrina.
“This is another important part of our ongoing commitment,
which includes organizing a Disaster Recovery Resource Center
and a CPA volunteer center, to provide pro bono tax assistance to
Katrina’s victims,” said Barry Melancon, AICPA President and
CEO and a Louisiana native. “As this dynamic, historic city
works to rebuild its tourism industry, we hope our members in the
healthcare industry will join us in support of this effort.”
The conference is scheduled for Nov. 2 and 3 at the Sheraton
New Orleans. It is designed for practitioners in accounting firms
that serve healthcare clients and financial managers, administra-
tors and chief financial officers of hospitals, physician groups and
managed care organizations.
Register by visiting the Healthcare Web site at
www.cpa2biz.com/health2006, call 888/777–7077, or fax
800/870–6611 or 201/938-3108.
AICPA’s Hottest Tax Topics for 2006 (No.
733130CPA10). Topics that change a lot
every year and affect many of your
individual, small business and corpo-
rate clients are highlighted in this new
course. Recommended CPE credit:
12. Level: Intermediate. Prerequisite:
None. Format: Text. $145 mem-
ber/$181.25 non-member.
2006 Pension Protection Tax Act:
Sweeping Retirement Savings Incentives
and More (No. 733220CPA10). New legis-
lation that provides significant incentives
for savers is covered. Recommended CPE
credit: 4. Level: Update. Prerequisite: None.
Format: Text. $95 member/$118.75 non-
member.
The ABCs of Smart Risk Management
(No. 733180CPA10). Explore what busi-
ness risk-taking really is and discover meth-
ods of understanding, identifying, optimiz-
ing and reducing the effects of everyday
risks to reduce losses and any negative
results. Recommended CPE credit: 9. Level:
Intermediate. Prerequisite: None. Format:
Text. $125 member/$156.25 non-member.
AICPA’s Individual Income Tax Returns
Workshop by Sid Kess (No.
735221CPA10). A roundup of all the impor-
tant tax changes and a wealth of tax-plan-
ning tips and strategies from nationally rec-
ognized tax experts. Recommended CPE
credit: 20. Level: Update.
Prerequisite: Basic knowledge of
individual income taxation and Form
1040 preparation. Format: Text. $145
member/$181.25 non-member.
(Note: This text is included in the
complete 2006 Individual Tax Returns
Videocourse, available 11/10/06).
AICPA’s Corporate Income Tax Returns
Workshop by Sid Kess (No.
735211CPA10). A unique perspective on the
latest tax changes including real-world
applications designed by national tax
experts. Recommended CPE credit: 16.
Level: Update. Prerequisite: Basic knowl-
edge of corporate taxation. Format: Text.
$145 member/$181.25 non-member. (Note:
This text is included in the complete 2006
Corporate Tax Returns Videocourse, avail-
able 11/10/06).
Leadership: Today and Tomorrow (No.
733190CPA10). Cover the latest ways to
lead, inspire and motivate. Apply leading-
edge leadership styles. Match leadership
styles to specific situations. Recommended
CPE credit: 8. Level: Intermediate.
Prerequisite: Professional Business
Experience. Format: Text. $125 mem-
ber/$156.25 non-member.
FIN 46R Variable Interest Entity
Consolidation Rules: Not Just a Big
Company Issue! (No. 733210CPA10). FIN
46R can affect various types of arrange-
ments common to many private companies.
Review the complex rules for off-balance-
sheet entities now known as variable interest
entities. Recommended CPE credit: 10.
Level: Basic. Prerequisite: None. Format:
Text. $135 member/$168.75 non-member.
Retirement Distribution Rules: What the
Practitioner Must Know (No.
733150CPA10). Focusing on practical
application, this new course contains the
sample forms, letters and examples for pro-
viding valuable client services.
Recommended CPE credit: 10. Level:
Basic. Prerequisite: None. Format: Text.
$135 member/$168.75 non-member.
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To order, write: AICPA Service Center,
CPA010, Harborside Financial Center, 201
Plaza Three, P.O. Box 2209, Jersey City,
NJ 07303–2209; fax 800/362–5066; call
888/777–7077 (9:00 a.m. to 6:00 p.m.,
ET); shop online at www.cpa2biz.
com/store; or e-mail service@aicpa.org.
Orders totaling $300 or less must be pre-
paid by check or credit card. Prices do not
include shipping and handling, or sales
tax if applicable. Have membership
number ready.
AICPA Healthcare Conference Headed to New Orleans Next Month
As a result of a decision by a hearing panel
of the Joint Trial Board, the following
member has had his AICPA membership: 
—Suspended:
• Thomas R. Gambrel of London, Ky.,
suspended for two years, effective Aug. 10, 2006.
Under the automatic disciplinary provisions of the Institute’s
bylaws, the following members have had their AICPA member-
ships:
—Terminated because of a final judgment of conviction for a
crime punishable by imprisonment for more than one year:
• Nathan H. Suzuki of Honolulu, effective July 28, 2006.
—Suspended for one year following disciplinary action imposed
by the Missouri State Board of Accountancy:
• Tamara Brewer Borage of Fulton, Mo., effective July 28, 2006.
Details on these disciplinary actions can be accessed through:
www.aicpa.org/pubs/cpaltr/index.htm

“According to a Conference Board survey, consumer confidence in
the economy sank to a nine-month low in Aug.”
Fewer companies are planning employee increases, and more are
projecting workforce reductions. Of the CPA executives surveyed,
39% said their companies will beef up their workforces over the next
six months, down from 45% who said the same thing in Dec.
Twenty-one percent of those who work for the largest companies
(more than $1 billion in annual revenues) anticipate workforce
reductions in the second half of 2006, compared with 17% in Dec.
CPAs continue to be concerned about the impact that changes in
short-term interest rates will have on inflation, with 75% of the
entire survey sample saying they were more worried about the
impact on inflation than on economic growth. 
Respondents identified costs associated with employees, energy,
and materials and supplies as issues they are most concerned about,
which is consistent with the results of the Dec. survey.
A total of 2,571 CPAs participated in the survey, which took place
in June. Of them, most (1,324) serve as chief financial officers; 456
are controllers; and 234 are chief executive officers. The remaining
557 include chief operating officers, chief information officers, chief
accounting officers and managers.
Forty-eight percent of the respondents work for companies with
annual revenues of $10 million - $100 million. Eleven percent work
for companies with revenues exceeding $1 billion.
The vast majority of respondents, 60%, work for privately held
companies.
AICPA Announces Three Outstanding CPAs in Government Award
The
CPALetter
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Three AICPA members have been honored with the 2006
Outstanding CPA in Government Award. The awards recognize
CPAs working in the federal, state and local levels of government
who have made significant contributions to the increased effi-
ciency and effectiveness of government organizations and to the
growth and enhancement of the profession.
The awards were presented by AICPA Chair Leslie Murphy at
the Institute’s 23rd Annual National Governmental Accounting and
Auditing Update Conference. This is the first year the AICPA has
selected a winner at all three levels of government. In prior years,
one award was granted each year on a rotating basis among the
different levels of government.
The honorees are: Jeffery Steinhoff, winner of the federal
award, managing director for Financial Management and
Assurance, the largest audit team at the U.S. Government
Accountability Office; Craig Watanabe, winner of the state award,
captive insurance administrator for the state of Hawaii; and Carla
Sledge, winner of the award at the local level, chief financial offi-
cer of the Charter County of Wayne, Mich. (Wayne County is the
home of Detroit and is the 11th largest county in the country).
Four CPAs were inducted into the 2006 AICPA Business and
Industry Hall of Fame. The annual event is sponsored by Ajilon
Finance, a leading accounting and financial staffing services com-
pany.
The AICPA Business and Industry Hall of Fame honors CPAs
who demonstrate strong business ethics, lead by example and
commitment, provide insight and vision using knowledge of
broad business issues, and inspire and motivate others to excel-
lence. The Hall of Famers understand business beyond the num-
bers to effectively manage shareholder and customer expectations
within their organizations to meet the challenges of today’s
dynamic market conditions.
The four winners are: William Harmon, president and chief
executive officer of Triana Energy Holdings, LLC, W.Va.; Warren
Haruki, president and chief executive officer of Grove Farm
Company, Hawaii; Scott Green, chief administrative officer of
Weil, Gotshal & Manges law firm, N.Y.; and Mark Bartlett, exec-
utive vice president and chief financial officer of Blue Cross Blue
Shield, Mich.
For more information about the AICPA Business and Industry
Hall of Fame, call the AICPA at 212/596–6157 or e-mail hallof
fame@aicpa.org.
Four Business and Industry CPAs Inducted into Hall of Fame
continued from page 1 — CPAs Executives’ Economic Outlook
The highly successful 360 Degrees of
Financial Literacy initiative is extending its
reach with the launch of Feed the PigTM, a
national public service announcement cam-
paign. This joint effort of the AICPA, state
CPA societies and the Ad Council includes
radio, print, television and multimedia to tar-
get Americans aged 25–34 to con-
vince them to start saving and take
control of their finances.
The Ad Council is the force
behind such memorable and iconic
campaigns as Smokey Bear and
McGruff the Crime Dog. Working with
advertising agencies that offer their services
pro bono or at steep discounts, the Ad
Council has a long, prestigious record of cre-
ating public service campaigns that success-
fully influence behavior and help address
serious issues facing the country. Many of
the Ad Council’s previous campaigns feature
slogans that have become part of the
American vernacular, including “Only you
can prevent forest fires” (for the U.S. Forest
Service) and “A mind is a terrible thing to
waste” (for the United Negro College Fund).
Feed the Pig transforms the traditional
childhood symbol of savings—the piggy
bank—into an attention-grabbing icon,
Benjamin Bankes, inspiring 25–34
year-olds to reignite the savings habit
and make smarter financial decisions.
The target audience, also known as
“career builders,” is characterized by a
high degree of skepticism, technological
savvy, and a high threshold for multitasking.
To break through the clutter of media mes-
sages, the campaign takes a new angle on the
old piggy-bank concept and urges young
Americans to make small changes to build
long-term financial security. The campaign 
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AICPA and Ad Council Launch Financial Literacy
Ad Campaign—Feed the PigTM
This issue of The CPA
Letter has been published
both electronically and in
print. Next month’s issue
will be published exclu-
sively in electronic format.
In a major, hard-fought victory for the pro-
fession, President Bush on Oct. 13 signed
into law the Financial Services Regulatory
Relief Act of 2006 containing a provision
that exempts CPAs from the Gramm-Leach-
Bliley Act’s annual privacy notifica-
tion requirement. The exemption
became effective on that date.
Upon Congress passing the bill in
Sept., AICPA President and Chief
Executive Officer Barry Melancon
said, “This is wonderful news and a win for
both CPA practitioners and their clients. The
disclosure statements are often confusing to
clients and they are expensive and time-
consuming for CPAs to prepare.”
Melancon said that the AICPA had
worked with lawmakers since enactment of
the Gramm-Leach-Bliley Act to achieve the
change, which was possible because CPAs
are certified or licensed by state boards of
accountancy and are already subject to state
laws and regulations that prohibit disclosure
of nonpublic personal information without
the expressed consent of the client.
“The Gramm-Leach-Bliley requirement
was redundant for CPAs, as well as a regula-
tory burden,” Melancon said. “We
thank Representatives Mark Kennedy
(R-MN) and Collin Peterson (D-MN)
for taking the lead in the House to
correct this inequity. It was their
efforts to exempt CPAs that caused
the provision initially to be included in the
Financial Services Regulatory Relief Act of
2006. We also appreciate the support of
Senators Mike Enzi (R-WY) and Debbie
Stabenow (D-MI), who championed the
exemption in the Senate,” he added.
The House passed the Financial
Services Regulatory Relief Act of 2006 on
Sept. 27, 2006, by a vote of 417–0. The
Senate unanimously passed it on Sept. 30,
2006.
President Bush Signs into Law Bill Giving CPAs Exemption from
Gramm-Leach-Bliley Annual Notification Requirement
continued on page 3
                                      
AICPA Annual Report for
2005–2006 Posted to Web Site
The AICPA’s annual report for the fiscal
year Aug. 1, 2005, through July 31, 2006,
has been posted to our Web site in PDF for-
mat (www.aicpa.org/About+the+AICPA/
Understanding+the+Organization/AICPA+
Annual+Report.htm). “Strengthening Our
Core” focuses on the CPA profession’s hall-
marks of integrity, objectivity, competence
and public service mission and the initia-
tives, programs and services derived from
those core values. It includes:
• A letter to members from former AICPA
Chair Leslie Murphy and President &
CEO Barry Melancon. 
• A “Year in Review” highlighting some
of the year’s significant developments
and efforts regarding technical and pro-
fessional standards, the faces and ideas
of accounting’s future, CPAs’ knowledge
and skills and the profession’s public
service efforts.
• The AICPA’s financial statements.
Members who wish to obtain a printed
copy should send a 9”x12” self-addressed
envelope affixed with $1.83 in postage to:
AICPA, Communications Team, Annual
Report 05–06, 1211 Avenue of the
Americas, New York, N.Y. 10036–8775
(available while supplies last).
Call for Nominations for AICPA
Educator Award
State CPA societies and individuals are
invited to nominate an accounting educator
for the 2007 AICPA Distinguished
Achievement in Accounting Education
award. This award is designed to recognize
full-time college accounting educators dis-
tinguished for excellence in teaching and
for national prominence in the accounting
profession. The nominee must: be a current
full-time or recently retired (within the past
five years) accounting educator at a post-
secondary educational institution; be distin-
guished for excellence in classroom teach-
ing; be involved in curriculum develop-
ment; be contributing to the accounting pro-
fession; and exemplify the philosophy of
the CPA Vision.
Educators who are noted for their
teaching abilities but are now pri-
marily involved in administration
or research are eligible for the
award. Nominations are due Feb.
1, 2007. For details on eligibility
requirements, nominating process
and application procedure, e-mail
Heather Bunning at hbunning@aicpa.org,
or visit:
ceae.aicpa.org/Resources/Scholarships
+and+Awards/Distinguished+Achieve
ment+in+Accounting+Education+
Award.htm
AICPA Participates in
International Resource for CPAs
in Business
The AICPA, as a member of the
International Federation of Accountants,
has collaborated with other member organi-
zations to develop a new resource:
IFACnet—A KnowledgeNet for Accountants
in Business (www.IFACnet.com). This new
global resource will provide one-stop
access to leading-edge articles, good-prac-
tice guidance, and tools and techniques for
accountants employed in commerce, indus-
try, the public sector, education and the not-
for-profit sector. By participating in the
IFAC KnowledgeNet for Professional
Accountants in Business, the AICPA
expands the range of relevant and timely
materials currently available through 
its Financial Management Center
(www.aicpa.org/fmcenter). There is no fee
to use IFACnet, although certain search
results may identify documents or publica-
tions available for purchase.
Lower Rates Introduced for
AICPA’s New Preferred Group
Variable Universal Life Plan
The AICPA’s Insurance Trust is introducing
a new Group Variable Universal Life plan
with lower rates for members in good
health aged 50–79 (The CPA Letter, Oct.).
The new GVUL Preferred rates offer signif-
icant reductions on the cost of coverage—
a full 20–69% lower than the cost of
standard rates. For more informa-
tion on Preferred rates available
through the GVUL Plan, you are
encouraged to attend the free
GVUL Preferred Webinar available
at www.cpai.com/gvulwebinar. For ques-
tions, or to obtain a prospectus, call AON
Insurance Securities Corporation:
800/223–7473
How to Obtain Permission to
Reprint CPA Letter Articles
Our authorized permissions agent,
Copyright Clearance Center, can provide
you with quick permission for the repro-
duction of articles from The CPA Letter.
Submit a self-service permission request
form via the Internet, which can be
accessed through www.copyright.com/first
timeusers.asp. Telephone assistance for the
CCC permission process is available at:
978/750–8400
CPA Letter Supplements
Available
To obtain the public accounting, business
and industry, government and education
member-segment supplements produced
this month with The CPA Letter, visit:
www.aicpa.org/pubs/cpaltr/nov2006
/supps/index.htm
PUBLIC MEETING NOTICES
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Accounting and Review Services
Committee: Nov. 20–21, Jersey City, N.J.
Accounting Standards Executive
Committee: Nov. 28–29, New York
Professional Ethics Executive
Committee: Nov. 30–Dec. 1, Durham,
N.C.
The CPA Letter (ISSN 0094-792x) November 2006, is published online monthly and also is printed six times annually, in Feb., Apr., June, July, Sept.,
and Nov. Publication and editorial office: 1211 Avenue of the Americas, New York, NY 10036-8775, 212/596-6200. Periodicals postage for printed
issues paid at New York, NY and at additional mailing offices. Copyright © 2006, American Institute of Certified Public Accountants, Inc. Postmaster:
Send address changes to The CPA Letter, Circ. Dept., Harborside Financial Center, 201 Plaza Three, Jersey City, NJ 07311–3881. The CPA Letter is
available online at www.aicpa.org/pubs/cpaltr/index.htm.
Janice M. Maiman, Vice President–Communications Ellen J. Goldstein, Editor e-mail: egoldstein@aicpa.org
                                           
New Chairman Takes Reins at
October Council Meeting
Jimmy L. Williamson of Alabama is the new chairman of the
AICPA Board of Directors. His term, which became effective at the
fall governing Council meeting, will expire in Oct. 2007. He previ-
ously served a three-year term as a member of the board.
Williamson also served on the AICPA governing Council as the
elected AICPA Council representative from Alabama.
His involvement with the AICPA included chairing the
Grassroots Mobilization Team for the Institute’s 360 Degrees of
Financial Literacy campaign. In this capacity, he was responsible
for developing and capturing the best practices of basic financial
planning and working with state CPA societies to facilitate and pro-
mote CPA volunteerism in local communities nationwide.
Williamson is a senior partner and stockholder in the Alabama
accounting firm of MDA Professional Group, P.C. He specializes in
fraud detection and prevention, pension and profit-sharing plans,
fringe benefits, nonqualified deferred compensation plans, estate
and personal financial planning, and individual and corporate tax
planning.
His first “Chair’s Corner” column in The CPA Letter appears
on page 4. To read his inaugural speech, visit:
www.aicpa.org/download/news/2006/williamson_speech.pdf
XBRL-US to Become
Independent Organization; 
SEC to Fund U.S. Financial
Reporting Taxonomy
Development
XBRL-US will become an independent,
not-for-profit organization early next year.
Initially formed as a volunteer committee
of the AICPA, the new entity will continue
as the chartered U.S. jurisdiction of XBRL
International, Inc., and as a member-
supported entity.
As a self-sustaining entity, XBRL US,
Inc. will continue to fulfill two goals:
• To support the implementation of
eXtensible Business Reporting
Language in the United States through
the development of taxonomies for use
by both the public and private sectors.
• To promote adoption of XBRL through
conferences, pilot programs, educational
materials and events.
In a related development, the Securities
and Exchange Commission announced a
$5.5 million contract with XBRL US, Inc.
to complete the development of U.S.
financial reporting taxonomies for public
use.
Last year, the SEC instituted the
XBRL Voluntary Filing Program. Since
then, SEC Chairman Christopher Cox has
publicly encouraged all SEC registrants to
adopt XBRL for their filings.
www.xbrl.org/us
will share this message through numerous media, including televi-
sion, radio, print, Web, digital and such outdoor advertising as bill-
boards and bus kiosks. A new Web site, www.FeedthePig.org, pro-
vides free financial information and tools to help these young work-
ing Americans begin taking small steps to reach their financial goals. 
Twenty-five to 34 year-olds were chosen as the target audience
because studies show that their financial behaviors, while less
established, tend toward debt accumulation. They also are often
experiencing milestones events, such as marriage and children or
caring for aging parents. However, more working time before retire-
ment means their financial decisions have a great impact (positive
and negative) on their long-term financial security. 
Feed the Pig is a call to action for these young adults. “Making
small changes can add up,” said Jimmy Williamson, chairman of
the AICPA Board of Directors. “Sticking to a monthly budget, cut-
ting up credit cards and starting a 401(k) plan are just a few basic
steps to begin. We need to convince people that smart money man-
agement now helps build a solid financial foundation for the future.
With this message, the accounting profession can make a huge dif-
ference in the financial lives of millions of Americans.”
This campaign is the newest component in the CPA profes-
sion’s award-winning 360 Degrees of Financial Literacy effort
(www.360financialliteracy.org), in which state CPA societies and
CPA volunteers have been educating Americans of all ages, from
children to retirees, about financial issues specific to their stage of
life. For more information or to get involved in the program, go to:
www.aicpa.org/financialliteracy
Feed the Pig is the Ad Council’s latest PSA effort and will run
for a minimum three years. 
www.FeedthePig.org
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AICPA Study: Americans 25–34 Face Uncertain
Future
A new study commissioned by the AICPA shows that the target
group for the Feed the Pig campaign—Americans aged 25–34—
faces an uncertain financial future unless they change their
ways. Dr. Christopher Thornberg and Dr. Jon Haveman, econo-
mists with Beacon Economics in Los Angeles, found that this
group is simply not saving enough to fund their retirement
needs. Complicating matters even more, their median net worth,
which was $6,788 in 1985, plummeted to $3,746 by 2004, and
this is despite higher incomes. The study also reveals:
• The number of 25–34 year-olds maintaining an interest-bear-
ing savings account declined from 61% in 1985 to 47% in
2004. 
• Their ownership of other savings instruments, such as stocks
and bonds, IRAs and 401(k) accounts, fell from 65% to 55%
between 1985 and 2004.
• There is an increased willingness among Americans in this
age group to acquire unsecured debt: The average level of
debt in 1985 was $3,118, whereas in 2004 it climbed to
$4,733.
continued from page 1—Feed the Pig
           
By Jimmy L. Williamson, CPA, Cr.FA,
DABFA
Chairman, AICPA Board of Directors
I am honored to serve you as chairman this
year and look forward to keeping you
informed through these CPA Letter
columns. Let me first say that even though I
am a member of a small firm in Alabama, I
believe each CPA belongs to a family of
330,000 strong, skilled and very able pro-
fessionals. People depend on us to take care
of business by providing assistance that
only we can offer. When we as a profession
take care of business, we do the “Right
Thing.” We focus on our core values and
mission of serving the public interest. And
when we do that together, we are ordinary
people achieving extraordinary results.
Now I’ll cover my goals for the com-
ing year. As always, the AICPA and
the state CPA societies will work
together to take care of business in
four areas. 
First, I believe we must ensure
that our profession is constantly
responsive to business realities in our fast-
moving world. In particular, it is critical
that CPAs remain able to deliver their valu-
able services across state lines without fac-
ing unnecessarily complex and conflicting
state regulations. To identify and promote
solutions to this problem, former AICPA
board chair Scott Voynich is leading an
Institute committee on mobility that will
work toward making it easier for firms and
CPAs to do business in multiple states.
I believe it’s important, as well, that the
profession address the financial reporting
needs of private companies and those who
do business with them. It’s time to create a
set of financial reporting standards for pri-
vate companies, most of which operate in a
far different environment from public com-
panies. The Institute and the Financial
Accounting Standards Board are now
engaged in a joint project on private com-
pany financial reporting, including laying
plans for the creation of a committee that
will make recommendations to the FASB
about necessary changes in current and
prospective standards. 
On another front, I want to reenergize
our efforts to open the doors of our profes-
sion to all who aspire to meet its challenges
and share its commitments. Today diversity
is strengthening our nation, but while the
face of America has changed, the face of
our profession largely has not. In
addition, I believe we should make
the career ladder accessible to anyone
who has the ability and determination
to climb it. That means working to
find the right mix of flexibility in our
companies and to ensure continued
advancement for women.
Finally, I want to continue our profes-
sion’s efforts to promote financial literacy
among the American public, who are hav-
ing a hard time managing their personal
finances and need our help. More than 500
million media exposures have been in front
of people regarding our successful 360
Degrees of Financial Literacy campaign,
and now we’re planning to extend the pro-
gram’s reach. The Institute has joined
forces with the Ad Council to launch a
national public service campaign aimed at
young Americans that is focused on finan-
cial literacy and the importance of saving.
This is a powerful opportunity to promote a
valuable message.
We all joined this profession because
we wanted to provide public service. I
believe in the power of ordinary people to
achieve extraordinary results. Together, we
can build on our profession’s strong foun-
dation to accomplish some extraordinary
things in the coming year. I look forward to
working with you. 
jimmyw@mdacpa.com
CPA2Biz Announces Strong Year-End Business
Results for Fourth Consecutive Year 
CPA2Biz Inc. recently reported strong business results for its fiscal
year ending July 31. Top line revenue grew by 10% to $15.7 mil-
lion with net income of $1.5 million, up from $14.3 million and
$0.2 million respectively, the year before. The revenue increase
was driven primarily by growth of more than 25% in new business
lines, including Business Solutions, the Career Center and digital
newsletters.
“This makes four consecutive years of growth and solid
results for CPA2Biz,” said Erik Asgeirsson, chief executive officer,
CPA2Biz Inc. He added, “This year in particular was marked by
some key milestones and achievements.” In Mar., the company
announced a five-year extension of its successful Business
Solutions relationship with Paychex Inc. for payroll and retirement
planning services. In June, CPA2Biz was ranked by Internet
Retailer as one of the top 500 e-commerce sites in the United
States (as measured by online sales volume).
“More than 50% of the CPA profession uses our services and
we’re committed to delivering great customer service to them,”
said Asgeirsson, citing recent customer satisfaction surveys that
have 74% of users rating the Web site as very good or excellent.
Now more than 60% of AICPA orders are placed online through
the site. 
CPA2Biz will be making a significant investment in a next gen-
eration Web site, expected to launch in spring 2007. “The Web site
has become a cornerstone of our business,” said Patrick Bonnaure,
CPA2Biz’s chief operating officer. “It now supports just about every
function we perform in serving the CPA profession,” he said. “But
leading e-commerce sites keep raising the expectations of online
buyers,” continued Bonnaure. “Our next generation Web site will
have usability improvements and rich new features to meet the
expanding needs of our customers and members.”
www.cpa2biz.com
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AICPA Foundation Awards
Grant to Help Practitioners
Become Academicians
A $25,000 grant has been awarded by 
the AICPA Foundation to AACSB
International—the Association to Advance
Collegiate Schools of Business—to fund
scholarships for its Bridge Program (The
CPA Letter, Aug.), which helps business
professionals transition to university teach-
ing positions. The grant money was used as
individual financial aid to enroll six CPAs
in the first Bridge Program, held Oct.
22–27, at the University of California,
Irvine. Award recipients’ professional
experience ranges from eight to 30 years in
public or private accounting, and with a
strong emphasis on audit and/or tax work.
The AACSB Bridge Program is a five-
day intensive seminar to help senior busi-
ness leaders prepare for faculty positions in
business schools. The program was devel-
oped for AACSB by the Paul Merage
School of Business at the University of
California, Irvine, and the Marshall School
of Business at the University of Southern
California.
Business professionals must have a
master’s degree, as well as professional
experience of significant duration and
responsibility related to the area of teaching
assignment, to be eligible for the AACSB
Bridge Program. Candidates with a master’s
degree in a non-business field, but who have
significant work experience in a business
teaching area, may also be eligible. For com-
plete information on the Bridge Program,
visit www.bridgeprogram.aacsb.edu.
GASB Issues Statement on Sales and
Collateralized Borrowing
The Governmental Accounting Standards Board has
issued Statement No. 48, Sales and Pledges of
Receivables and Future Revenues and Intra-Entity
Transfers of Assets and Future Revenues. This statement establishes
criteria that governments will use to ascertain whether certain trans-
actions should be regarded as a sale or a collateralized borrowing.
Such transactions are likely to comprise the sale of delinquent
taxes, certain mortgages, student loans, or future revenues such as
those arising from tobacco settlement agreements. The statement’s
requirements are effective for financial statements for periods
beginning after Dec. 15, 2006. Statement 48 (Product Code GS48)
can be ordered through the GASB’s Order Department at
800/748–0659 or via its Web site at www.gasb.org.
FASB Issues Standards on Fair Value, Pension Plans
The FASB (www.fasb.org) has issued a standard that provides
enhanced guidance for using fair value to measure assets and liabil-
ities. The standard also responds to investors’ requests
for expanded information about the extent to which
companies measure assets and liabilities at fair value,
the information used to measure fair value, and the
effect of fair value measurements on earnings. It
applies whenever other standards require (or permit)
assets or liabilities to be measured at fair value. Fair value’s use is
not expanded in any new circumstances as a result of the standard.
Statement of Financial Accounting Standards No. 157, Fair Value
Measurements, is effective for financial statements issued for fiscal
years beginning after Nov. 15, 2007, and interim periods within
those fiscal years. Early adoption is permitted. 
In another action, the FASB issued a standard that will
require employers to fully recognize the obligations associated
with single-employer defined benefit pension, retiree healthcare
and other postretirement plans in their financial statements.
Statement of Financial Accounting Standards No. 158,
Employers’ Accounting for Defined Benefit Pension and Other
Postretirement Plans (an amendment of FASB Statements No. 87,
88, 106 and 132R), has varying effective dates based on the differ-
ent requirements.
AICPA Requests PPA 2006
Technical Correction
Suggestions
The AICPA Tax Division is
identifying issues in the
Pension Protection Act of
2006 where practitioners need
technical corrections. These
are commonly sought after a
major bill is passed. At this time, Congress
is expected to begin work on a technical-
corrections bill after this month’s elections.
E-mail your suggestions to:
lwinton@aicpa.org
AICPA Gives IRS Comments on
Long-Term Strategic Plans
The AICPA submitted a comment letter to
the Internal Revenue Service Oversight
Board on the Service’s five proposed long-
term enterprise measures to be used in con-
junction with the IRS’s Strategic Plan for
2005–2009. 
In its letter, the AICPA said it
“supports the establishment of
long-term measures for the
IRS involving: (1) e-file par-
ticipation; (2) individual tax-
payer satisfaction; (3)
employee engagement; (4) voluntary com-
pliance; and (5) non-revenue enforcement
activity. The IRS proposed these measures
in response to its Oversight Board’s request
for the Service to identify enterprise-wide
metrics that can be used in conjunction with
the agency’s strategic plan.” The AICPA
noted that it cannot comment about what
constitutes an appropriate numerical level
for any of the proposed IRS measures
because it does not have first-hand knowl-
edge about how a particular measure was
developed or would be computed on a
numerical basis.
Treasury Extends Transition
Relief for Nonqualified Deferred
Compensation, as AICPA
Requested
In Notice 2006-79, the Treasury and
Internal Revenue Service extended the
deadline for many aspects of complying
with section 409A Nonqualified Deferred
Compensation Plans from Jan. 1, 2007,
until Jan. 1, 2008. Certain discounted stock
options subject to back-dating are not
affected by the notice. The AICPA urged
Congressional tax writers to postpone the
effective date of Code section 409A and
asked lawmakers to consider narrowing the
measure’s scope or repealing it entirely.
N O V E M B E R 2 0 0 6  •  T H E C PA L E T T E R 5
                     
AICPA Awards Grants for
Performance Measures
Research
The AICPA has announced the awards of
grants for research on performance mea-
sures as part of a program in collaboration
with the American Accounting
Association Management Accounting
Section (The CPA Letter, Aug.). The
recipients of the three grants being
awarded for 2006–2007 are: Shannon
Anderson of Rice University and Karen
Sedatole of Michigan State University;
Jianxin Gong and Theodore Sougiannis,
the University of Illinois at Urbana
Champaign; and Michal Matejka of the
University of Michigan.
The three topic areas—supply chain
management, the use of performance
measures in executive compensation, and
business unit controller incentives—
address challenges that AICPA members
face in managing their companies on a
day-to-day basis. The funded projects are
aligned with the goals of the Enhanced
Business Reporting Consortium, of
which the AICPA is a founding member.
This research will contribute not
only to the quality of decisions made
internally, but also to the ability to
develop sound measures for enhanced
external reporting.
Managing Your Tax Season (No. 090488CPA11), by
Edward Mendlowitz, CPA. The best way to manage
your firm’s tax season is to implement a system.
Managing Your Tax Season helps you improve the sys-
tem, streamline it or amend it, so that your next tax sea-
son will be less burdensome and more profitable.
Divided into two sections, Managing Your Tax Season shows you
how to prepare and improve your firm’s system and also
gives guidance on how to improve your tax return
preparation process. This book will provide a step-by-
step guide to every aspect of tax season, including:
staffing, client relationships, quality control, and actual
handling of the many papers and information flowing
into and out from the office. Price: $65 member/$81.25 non-member.
2006 Corporate Tax Returns
Videocourse (DVD: No. 112621CPA11;
VHS: No. 112622CPA11). Presenter
Sidney Kess leads a team of tax authorities
in reviewing major tax developments—
such as the Pension Protection Act of
2006 and the Section 199 domestic
production activities deduction—
affecting 1120 and 1120S return
preparation for 2006 and providing
more tax planning strategies than
previous editions. Ideal for on-site staff
training or individual self study.
Recommended CPE Credit: 22. Level:
Update. Prerequisite: Knowledge of corpo-
rate income taxation and Forms 1120 and
1120S preparation. Format and Price: One
200-min. DVD/Text/Manual, $209 mem-
ber/$261.25 non-member; one 200-min.
VHS/Text/Manual, $239/$298.75.
Additional low-cost Text/Manuals available
for group training. Save even more with
volume discounts.
2006 Individual Tax Returns
Videocourse (DVD: No. 113610CPA11;
VHS: No. 113611CPA11). Presenter
Sidney Kess and team review major tax
developments—including the Pension
Protection Act of 2006—affecting 1040
return preparation for 2006 and providing
more tax planning strategies than previous
editions. Ideal for on-site staff training or
individual self study. Recommended CPE
Credit: 24. Level: Update. Prerequisite:
Knowledge of individual income taxation
and Form 1040 preparation. Format and
Price: One 200-min. DVD/Text/Manual,
$239 member/$298.75 non-member; one
200-min. VHS/Text/Manual, $269/$336.25.
Additional low-cost Text/Manuals available
for group training. Save even more
with volume discounts.
AICPA’s Federal Tax Update by
Biebl and Ranweiler, 2006–2007
Edition (No. 731135CPA11).
Effectively and confidently complete tax
planning and compliance engagements with
guidance from two of the nation’s leading
tax authorities. This course covers current
developments including guidance regarding
changes caused by the 2006 and 2005 Tax
Acts affecting individuals. Recommended
CPE Credit: 16. Level: Update.
Prerequisite: Familiarity with federal tax
issues for various entities. Format: Text.
$145 member/$181.25 non-member.
AICPA’s Tax Update for Controllers,
2006–2007 Edition (No. 732508CPA11).
Designed to meet the unique needs of the
controller, this tax update covers recent tax
legislation, regulations, cases and rulings.
Recommended CPE Credit: 16. Level:
Update. Prerequisite: A working knowledge
of business taxation. Format: Text. $155
member/$193.75 non-member.
AICPA’s Complete Tax Update for
Corporations and Pass Through Entities,
2006–2007 Edition (No. 731573CPA11).
Identify ways to integrate the latest tax law
changes into your planning and compliance
engagements and provide more value-
added services to your clients.
Recommended CPE Credit: 16. Level:
Update. Prerequisite: Familiarity with fed-
eral tax issues for various entities. Format:
Text. $145 member/$181.25 non-member.
AICPA’s Complete Tax Update for
Individuals and Sole Proprietors,
2006–2007 Edition (No. 731583CPA11).
Practical insights and valuable tax-saving
strategies from AICPA’s seasoned tax pros
who know what the new laws, rules and
court decisions can mean for real-world
taxpayers. Recommended CPE Credit: 16.
Level: Update. Prerequisite: Familiarity
with federal tax issues for individuals.
Format: Text. $145 member/$181.25 non-
member.
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To order, write: AICPA Service Center,
CPA11, Harborside Financial Center,
201 Plaza Three, P.O. Box 2209, Jersey
City, N.J. 07303–2209; fax 800/362–
5066; call 888/777–7077 (9:00 a.m. to
6:00 p.m., ET); shop online at www.
cpa2biz.com/store; or e-mail service
@aicpa.org. Orders totaling $300 or less
must be prepaid by check or credit card.
Prices do not include shipping and
handling, or sales tax if applicable.
Have membership number ready.
                               
As a result of an investigation of alleged violations of
the Codes of Professional Conduct of the AICPA
and/or state CPA societies, the following ethics case
has been resolved by settlement agreement under the
Joint Ethics Enforcement Program:
• James Ross of Tulsa, Okla., admonished, effective
Sept. 1, 2006.
As a result of decisions by hearing panels of the Joint Trial
Board, the following members have had their AICPA memberships:
—Terminated:
• Gala J. Fort of Las Vegas, effective Sept. 22, 2006.
• Peter D. Sheran of Brooklyn, N.Y., effective Aug. 31, 2006.
• Gene G. Smith of Alma, Mich., effective Sept. 22, 2006.
—Suspended:
• Philip Katz of Brooklyn, N.Y., suspended from membership in
the AICPA for one year, effective Aug. 31, 2006.
• William Katz of Brooklyn, N.Y., suspended from membership in
the AICPA for one year, effective Aug. 31, 2006.
Under the automatic disciplinary provisions of the Institute’s
bylaws, the following members have had their AICPA member-
ships:
—Terminated because of a final judgment of conviction for a
crime punishable by imprisonment for more than one year:
• Gary D. Herwitz of New York, effective Aug. 11, 2006.
• Barry Korcan of Beaver Falls, Pa., effective Aug. 11, 2006.
—Suspended coincident with the duration of the sus-
pension period imposed by the Oregon Board of
Accountancy following disciplinary action:
• Kevin J. Sundberg of Vancouver, Wash., effective
Aug. 30, 2006.
—Admonished following disciplinary action imposed
by the Texas State Board of Public Accountancy:
• Joe N. Florey of Odessa, Texas, effective Aug. 11, 2006.
Details on these disciplinary actions can be accessed through:
www.aicpa.org/pubs/cpaltr/index.htm
Happenings at Board
of Directors’
September Meeting
Following are some of the more significant
actions and events that took place at the
AICPA Board of Directors’ meeting Sept.
19–20:
• Leslie Murphy, now former chair,
reported on her outreach activities
since the July board of directors’
meeting. Besides participating in the
National Association of State Boards of
Accountancy Summit meeting, she
made presentations at the Beta Alpha
Psi Annual Meeting, the Governmental
Accounting and Auditing Conference,
and seven state CPA societies.
• Ads were shown for the upcoming
financial literacy public service cam-
paign with the Ad Council, creator of
such memorable campaigns as
Smokey Bear and McGruff the
Crime Dog. Board members were very
enthusiastic and supportive of the cam-
paign (see page 1). At press time, 48
state CPA societies had already signed
up to participate in the nationwide
effort to help young Americans better
manage their money and plan for their
future.
• Comments received on the joint expo-
sure draft with the Financial
Accounting Standards Board on pri-
vate company financial reporting
were discussed. The comment letters
showed a significant level of support
and are available at www.pcfr.org.
• The Securities and Exchange
Commission’s decision to help fund
the development of XBRL taxonomies
for U.S. GAAP was highlighted.
XBRL, or “interactive data,” has
enjoyed considerable support from SEC
Chairman Christopher Cox, and XBRL-
US has become an independent, not-for-
profit organization that should be fully
operational in its new form by early next
year (see page 3).
• Board members were provided feed-
back from members and others
regarding the profession’s move
toward greater transparency in the
peer review process. Further discussion
would take place at Council.
• Board members approved revisions to
the “substantial equivalency” lan-
guage in the Uniform Accountancy
Act to help ease CPAs’ practice across
state lines. The National Association of
State Boards of Accountancy’s board of
directors was to consider the revisions at
its late Oct. meeting. If approved, a joint
AICPA/NASBA exposure draft would
be released for public comment.
• Various tax legislative items and
AICPA initiatives were mentioned.
Among them, tax return matters such as
Schedule D (list of capital transactions)
and preparer costs regarding next tax
season.
• The AICPA Foundation said its goals
are to increase funding and raise visi-
bility of its projects. Topping the list of
activities are continuing to support the
profession’s diversity, improving
Americans’ financial literacy and
increasing the number of Ph.D. account-
ing faculty.
• An update was provided on various
initiatives. The relocation of a major
part of the Institute’s operations is on
time and on budget; the business valua-
tion standard exposure draft was being
finalized and addressed concerns arising
from the prior exposure draft (see page
8); financial results were positive for the
AICPA regarding revenue sources; and
CPA2Biz reported improved business
outcomes for the fourth consecutive
year (see page 4).
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Business, Promotional Merchandise Sport
“CPA” Logo
Many members enjoy using business gifts and giveaway mer-
chandise that tastefully feature the “CPA” logo. To purchase
travel mugs, sweatshirts, golf balls and other items, use the CPA
Accessories Collection order form that appeared on page 5 of the
Oct. issue of The CPA Letter or visit :
www.biggameamerica.com/cpa.html
                                    
AICPA Releases Second Exposure Draft of
Proposed Business Valuation Standard
A revised exposure draft of a proposed Statement on Standards for
Valuation Services, Valuation of a Business, Business Ownership
Interest, Security, or Intangible Asset, was issued on Oct. 16. Last
year, in an effort to help members provide high-quality valuation ser-
vices and improve the consistency of practice, the AICPA released an
exposure draft of the proposed statement. Based on more than 150
comment letters and dialogue, the AICPA revised that proposed state-
ment and is now seeking comments (due Dec. 15) on this version.
This second exposure draft aims to solicit comments on the pro-
posed statement from key stakeholders and other respected parties in
the CPA and business communities affected by valuation issues. It
provides guidance to AICPA members for an engagement or any
part of an engagement that determines the value of a business, an
interest in a business, security or an intangible asset. Once the stan-
dard becomes effective, AICPA members’ compliance will be
required when performing such engagements. A copy of the pro-
posed standard can be downloaded from the Business Valuation and
Forensic & Litigation Services Membership Section Web site
(bvfls.aicpa.org/Resources/Second+Exposure+Draft+of+Proposed+
Valuation+Standards.htm).
For more information about the AICPA’s proposed valuation
standard, see this month’s CPA Letter public accounting supple-
ments (access instructions appear on page 2). To learn about the
BV/FLS Membership Section, the Accredited in Business Valuation
credential and valuation training, visit www.aicpa.org/BVFLS.
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AICPA in the Media—Recent Highlights
The AICPA’s ongoing media relations efforts work to keep the
national and business press informed about the Institute's wide-
ranging initiatives and the outstanding work of CPAs. From Aug.
through mid-Oct., the AICPA shared the profession’s perspective
with the media and, as a result, was quoted in approximately 168
media outlets, including national and regional publications, radio
and television programs and Web sites, in addition to business
and accounting trades. These outlets generated over 135 million
media impressions. Marketwatch, Dow Jones, Bloomberg,
Reuters, Associated Press, Wall Street Journal, USA Today, The
New York Times, The Washington Post, Financial Times, Los
Angeles Times, Boston Globe, Nightly Business Report, and
CNN Radio were among the national outlets. Topics included tax,
financial literacy, student recruitment, peer review, disaster
guides, XBRL and private company financial reporting.
              
2
AICPA Annual Report for
2005–2006 Posted to Web Site
2
AICPA Volunteers Needed –
Applications Accepted Until
May 1
3
AICPA Members Can Now
Access Business Continuity
Planning Resources at
Discounted Rates
4
AICPA Addresses Taxpayer
Burden Estimates with IRS for
Upcoming Tax Season
4
FIN 48 Becomes Effective
December 15; AICPA Offers
Helpful Guidance
5
GASB Publishes
Comprehensive Implementation
Guide for 2006–2007
6
IRS Issues Guidance on
Appraisal Requirements for
Non-Cash Charitable
Contributions of Property
_________________________
_
Here are some of the more significant
actions and events that took place at the
governing Council meeting Oct. 23–24:
• Jimmy L. Williamson of Alabama
was elected chairman of the AICPA
Board of Directors for 2006–2007 and
Randy G. Fletchall of Connecticut as
vice chair.
• A presentation was given on a report
studying the United States’ economy
and the savings habits of Americans
aged 25–34 (The CPA Letter, Nov.).
Council members also were shown the
public service announcement ads the
AICPA and the Ad Council
developed for the Feed the PigTM
financial literacy campaign,
which launched during the meet-
ing (The CPA Letter, Nov.).
Members were enthusiastic and
inspired by the campaign and its goals
to help 25–34 year-olds better handle
their money and attain financial securi-
ty.  The Ad Council places PSAs in the
media at no cost. To gain an insightful
understanding of the campaign and 
the strategic thought and planning
involved, view “Feed the Pig: The
Making of a Public Service
Announcement” at www.aicpa.org/
stream/fall_council_06/hghlts.htm
(scroll down to Additional Videos). The
PSAs follow the behind-the-scenes
video. 
• Updates were provided on various
programs and services. CPA2Biz
experienced positive business outcomes
for the fourth consecutive year (The
CPA Letter, Nov.), the AICPA
Foundation reported on its new vision
and direction, the National Association
of State Boards of Accountancy outlined
its recent activities, and the Accredited
Business Valuation and Certified
Information Technology Provider cre-
dentials continued to move closer to
their Council-mandated financial and
participatory targets. The Personal
Financial Specialist credential met its
targets earlier this year.
• A guest speaker suggested Council
members consider new perspectives
on trends in technology, teamwork
and taking the lead.
• Two members, Ronald S. Cohen and
William W. Holder, were awarded the
AICPA’s highest award, the Gold
Medal for Distinguished Service. The
Gold Medal recognizes a person whose
influence on the profession as a whole is
especially notable in comparison to
other industry leaders. Cohen, a
former chair of the board, has
many years of volunteer service
with the AICPA. In addition to
serving as board chair, he has
served on many AICPA commit-
tees, including the Audit, Finance,
Compensation, Strategic Planning,
Regulation and Structure committees
and the SEC Practice Section Executive
Committee. Additionally, he chaired the
AICPA’s Assurance Services Executive,
International Strategy, Non-CPA
Ownership, and Practice Group B
Advisory committees.
Dr. Holder is an Ernst & Young
Professor at the University of
Southern California and a member
of the Governmental Accounting
Standards Board.  He has been a mem-
ber of the AICPA governing Council
and AICPA Board of Directors, served
as chair of the Audit Committee, the
AICPA Board of Examiners, and the
CPA Exam’s Computerization Im-
plementation Committee, as well as
serving as a member of various commit-
tees, including Accounting Career
Development, Special Committee on
Financial Reporting,  Nominations and
Relations with the Judiciary. He also 
is active in the American Accounting
Association.
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Happenings at October Governing
Council Meeting
This issue of The CPA Letter
has been published exclu-
sively in electronic format.
Next month’s issue also will
be produced electronically.
AICPA Annual Report for 2005–
2006 Posted to Web Site
The AICPA’s annual report for the fiscal
year Aug. 1, 2005, through July 31, 2006,
has been posted to our Web site in PDF
format (www.aicpa.org/About+the+
A I C PA / U n d e r s t a n d i n g + t h e +
Organization/AICPA+Annual+
Report.htm). “Strengthening Our
Core” focuses on the CPA profes-
sion’s hallmarks of integrity, objec-
tivity, competence and public service mis-
sion and the initiatives, programs and ser-
vices derived from those core values. It
includes:
• A letter to members from former
AICPA Chair Leslie Murphy and
President & CEO Barry Melancon. 
• A “Year in Review” highlighting some
of the year’s significant developments
and efforts regarding technical and pro-
fessional standards, the faces and ideas
of accounting’s future, CPAs’ knowl-
edge and skills and the profession’s
public service efforts.
• The AICPA’s financial statements.
Members who wish to obtain a printed
copy should send a 9”x12” self-addressed
envelope affixed with $1.83 in postage to:
AICPA, Communications Team, Annual
Report 05–06, 1211 Avenue of the
Americas, New York, NY 10036–8775
(available while supplies last).
AICPA Volunteers Needed –
Applications Accepted Until
May 1
If you are interested in contributing to the
profession and networking with your
peers, then consider applying for one of
the AICPA’s nearly 90 volunteer groups
(committees, boards, panels and centers)
seeking new volunteers. The particular
blend of volunteer groups changes slightly
from year to year. If you have not visited
the Volunteer Services Web site recently,
you may be surprised to find a volunteer
group that perfectly fits your interest 
and expertise.
The application via http://volunteers.
aicpa.org is brief and involves a simple
point-and-click process. Applications are
now being accepted for the next volunteer
year (Oct. 2007 – Oct. 2008). As in the
past, the application process extends to
May 1st to avoid conflict with tax
season. If you have any questions
regarding the applications process,
or volunteerism in general at 
the AICPA, address inquiries to 
David Ray at 212/596–6030 or to 
volunteerservices@aicpa.org.
Start Here. Go Places. Wins
Gold and Silver at 2006 Ozzie
Awards
Start Here magazine, a part of the Start
Here. Go Places. student recruitment cam-
paign, won a gold and silver award at the
2006 Ozzie Awards. The Ozzie Awards
recognize excellence in editorial content
and magazine design throughout the pub-
lishing industry. More than 80 Gold, Silver
and Bronze winners were chosen from
2,200 entrants, representing consumer and
trade publications as well as corporate,
association, nonprofit and educational
titles; and magazines, newsletters, cata-
logs, annual reports and books. You can
find the full list of winners and details
about the 2006 Ozzie Award at
http://foliomag.com/viewMedia.asp?
prmMID=6668. For more information
about the AICPA’s award-winning 
Start Here. Go Places. campaign, visit
www.StartHereGoPlaces.com.
Members Warned About Calls
from “AICPA Vice President”
Looking for CPAs’ Names,
Credit Card Information
The AICPA has learned that during the
past few months, someone posing as an
AICPA vice president has been contacting
CPAs and offering them free attendance to
any conference if they provide their
names, addresses, telephone numbers and
credit card information. The imposter says
she will handle the entire booking. Be
assured the caller has no affiliation with
the AICPA. If you receive such a call,
advise Jay Rothberg, vice president, at
212/596–6005 or jrothberg@aicpa.org.
Profession’s Top Tax Award
Goes to Michael E. Mares
Michael E. Mares is this year’s recipient of
the Arthur J. Dixon Memorial Award, the
accounting profession’s highest award in
the area of taxation. Mares, a CPA,
Accredited in Business Valuation creden-
tial holder and an attorney, is a partner
with Witt, Mares & Company, but will be
leaving his long-time firm and CPA prac-
tice to focus on providing training and
continuing education for other CPAs. 
Over the past two decades, Mares has
been a tireless volunteer leader with the
AICPA. Most notably, he has served on the
AICPA Board of Directors and as chair
and a member of the AICPA Tax Executive
Committee. In addition, Mares has chaired
the AICPA Tax Division’s Strategic
Planning Task Force, the Strategic
Planning Alignment Task Force, the SSTS
Tax Shelter Task Force, and the Liaison
with State Societies Committee. He also
has served on the Tax Forms
Subcommittee, the Tax Division
Reorganization Task Force, the Statements
on Responsibilities in Tax Practice
Enforceability Task Force, the Operations
Task Force and The Tax Adviser’s Editorial
Advisory Board.
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PUBLIC MEETING NOTICES
Accounting Standards Executive
Committee: Jan. 9–10, New York
Auditing Standards Board: Jan. 9–11,
Houston, Tex. 
Peer Review Board: Jan. 15–16, Las
Vegas
Tax Executive Committee: Jan. 17–18,
Hollywood, Fla.
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As a result of investigations of alleged
violations of the Codes of Professional
Conduct of the AICPA and/or state CPA
societies, the following ethics cases have
been resolved by settlement agreement
under the Joint Ethics Enforcement Program:
• Ardis R. Ribail of Liberty Lake, Wash., admonished by the
AICPA and the Washington Society of CPAs, effective Oct.
9, 2006.
• Kenneth R. Stauffer of Liberty Lake, Wash., admonished by
the AICPA and the Washington Society of CPAs, effective
Oct. 9, 2006.
• Robert L. Gillespie of Liberty Lake, Wash., admonished by
the AICPA and the Washington Society of CPAs, effective
Oct. 9, 2006.
Under the automatic disciplinary provisions of the Institute’s
bylaws, the following member has had his AICPA membership:
—Terminated because of a final judgment of conviction for a
crime punishable by imprisonment for more than one year:
• Andrew M. Miller of East Setauket, N.Y., effective Sept. 27,
2006.
Details on these disciplinary actions can be accessed through:
www.aicpa.org/pubs/cpaltr/index.htm
Four female CPAs from Illinois and two
female CPAs from New Mexico are recip-
ients of the “Women to Watch” Award,
presented by the AICPA’s Work/Life and
Women’s Initiatives Executive
Committee, the Illinois CPA Society, and
the New Mexico Society of CPAs. The
Women to Watch Awards are sponsored by
Accountemps and Robert Half Finance &
Accounting. 
The program, which is in its second
year, highlights the accomplishments of
women in the CPA profession. There are
two categories of awards: Experienced
Leaders, given to more established mem-
bers of the profession, and Emerging
Leaders, for new professionals.  This is
the second group of Women to Watch
Award winners to be announced this year.
Winners from Missouri were announced in
Aug. (The CPA Letter, Oct.).
“The women from Illinois and New
Mexico who have been selected to be the
2006 winners of this award are exemplary
role models who have excelled in their
professional endeavors,” said Linda
Bergen, chair of the AICPA Work/Life and
Women’s Initiatives Executive
Committee.
The following are the 2006 Illinois
“Women to Watch”:
Experienced Leaders:
• Kathy Hannan, Partner, KPMG LLP,
Chicago
• Kathleen Kedrowski, Managing
Director, Navigant Consulting, Inc.,
Chicago
• Erica O’Malley, Partner, Grant
Thornton LLP, Oakbrook Terrace
Emerging Leader:
• Sara Carlson, Senior Manager, Grant
Thornton LLP, Chicago
The following are the 2006 New
Mexico “Women to Watch”:
Experienced Leader:
• Virginia Stanley, Principal, REDW, The
Rogoff Firm, Albuquerque
Emerging Leader:
• Shelly McGuire, Partner, Grant
Thornton LLP, Albuquerque
Accountemps and Robert Half Finance
& Accounting, divisions of Robert Half
International, will present a scholarship in
the winners’ names to the Advancing
Women in Accounting Scholarship Fund
in Illinois and to the New Mexico Society
of CPAs Scholarship Fund.  
For information about the individual
award winners, visit the Web sites of the
Illinois CPA Society (www.icpas.org) and
the New Mexico Society of CPAs
(www.nmscpa.org). For information on
the AICPA’s Work/Life and Women’s
Initiatives Executive Committee, visit
www.aicpa.org/worklife.
The AICPA has entered into an agreement with Prism eSolutions,
the leading provider of Business Continuity Planning (BCP)
resources.  AICPA members now have available, at special rates,
state-of-the-art tools to help them evaluate and implement Business
Continuity Planning in their own businesses and for their clients.
Driven by world events in recent years, Business Continuity
Planning and Business Continuity Management (BCM) are now
vital elements of staying in business and maintaining profitability
when crisis occurs. Since CPAs are trusted business advisers and
stewards of financial management and fiscal responsibility, it is
important they be prepared to provide guidance on BCP and BCM
to their clients.  
Business Continuity Planning is a structured approach to col-
lecting information, defining the actions and allocating resources
that would be needed in the event of an emergency that affects an
organization’s ability to continue its operations during a crisis.
Business Continuity Management includes the monitoring, auditing
and updating of the BCP as the organization changes over time.
The use of BCP and BCM have increased significantly in recent
years as a result of Sarbanes-Oxley legislation, the release of
NASD rules 3510 (Business Continuity Planning) and 3520
(Emergency Contact information), the 9/11 and other terrorist
attacks, Hurricane Katrina, the development of ISO 28000 (an
international standard for Security Management for the Supply
Chain), and other factors.  
Prism eSolutions (https://www.cpa2biz.com/Affinity/
Prism.htm) provides a variety of resources to support CPAs and
organizations in the areas of BCP and BCM. Prism’s Web-based
assessment tools, library of BCP content, project management
tools, document management and data collection solutions help
companies to plan, communicate and respond to crisis in a manner
that helps them maintain the continuity of their operations and stay
in business when crisis occurs.
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“Women to Watch” Awards Given to Female 
CPAs in Illinois, New Mexico
AICPA Members Can Now Access Business Continuity Planning Resources at Discounted Rates
AICPA Addresses Taxpayer
Burden Estimates with IRS for
Upcoming Tax Season
In an Aug. 3 notice in the Federal
Register, the Internal Revenue
Service indicated its intent to pro-
vide taxpayer burden (time and
cost) estimates with the 2006 Form
1040 instructions. The AICPA had
raised concerns in Nov. 2005 regarding the
taxpayer burden estimates contained in the
2005 Form 1040 instructions. Specifically,
the Institute expressed concern that the
inclusion of tax return preparation cost
estimates in the 1040 instructions: (1) did
not reflect marketplace reality, (2) was
misleading to taxpayers and tax profes-
sionals, and (3) was devoid of any contex-
tual explanation. These concerns have
been addressed in the 2006 revisions.
For example, the Federal Register
notice provides a clearer explanation that
the complexity of a taxpayer’s return, the
differences in a tax preparer’s expertise
and level of experience and the geograph-
ic location of a preparer’s office all can
have a pronounced impact on what a tax
preparer charges a taxpayer for preparing a
tax return.
However, as it did last year, the AICPA
questions whether there is any practical
utility in including tax return preparation
cost estimates with the 2006 Form 1040
instructions. The AICPA recommended,
therefore, that the Service not include any
tax return preparation cost estimates in
those instructions. Still, the Institute
believes the IRS again intends to include
tax return preparation cost estimates in the
instructions, as detailed in Table 1 of the
notice. Even if one assumes the Service’s
estimation process is technically accurate,
we continue to believe that the proposed
2006 cost estimates lack clarity and con-
text when presented as part of the Form
1040 instruction burden chart. Thus, the
cost estimates are likely to prove problem-
atic and misleading to taxpayers and tax
professionals, even when taking into
account the improved narrative provided
for in the Aug. 3 notice. 
FIN 48 Becomes Effective
December 15; AICPA Offers
Helpful Guidance
CPAs need to know about FIN 48,
Accounting for Uncertainty in
Income Taxes. This interpretation
applies to all GAAP clients – includ-
ing closely held businesses – and
requires a higher standard for accru-
ing a tax benefit in financial statements than
the Internal Revenue Service imposes on
tax returns to avoid a penalty.
For tax years beginning after Dec. 15,
2006, the tax accrual may only contain
positions that meet the “more-likely-than-
not” standard, and any variances must be
disclosed in the financial statements. This
translates to more work for CPAs on the tax
accrual, as you evaluate even garden-vari-
ety issues, such as unreasonable compensa-
tion or expensing versus capitalization. It
also means that positions taken on the
return (or that were taken in any open year)
that do not meet the “more-likely-than-not”
standard will be disclosed and will likely be
subject to increased IRS scrutiny.
For calendar-year corporations, the new
rules would seem to initially take effect
with first quarter 2007 results. However,
the new rules require calendar-year corpo-
rations to have a “clean” starting point for
their tax accounts at Jan. 1, 2007. In other
words, the deferred tax asset and deferred
tax liability accounts on that date must be
determined in accordance with the stan-
dards of FIN 48.
The challenge for taxpayers will be to
identify those issues that are material and
that can be resolved with the IRS in a time-
ly manner. In the final analysis, it is the
CPA’s call about the adequacy of the
client’s tax reserves. Accordingly, the
client’s need to resolve outstanding tax
issues by year-end may present a valuable
practice opportunity for CPAs.
A practice guide for accountants, audi-
tors and tax advisers has been posted to the
AICPA’s Tax Center at www.aicpa.org/tax
under the Resources tab. An AICPA CPE
course on accounting for income taxes that
has been updated for FIN 48 is now avail-
able (see page 5), and an AICPA Web cast
also is being presented (visit
www.cpa2biz.com/webcasts for informa-
tion and registration).
Tax Talk Today® October Web
Cast Provides Insight into Year-
End Employment Tax
Preparation
On the Oct. 17 Web cast of Tax Talk Today,
a panel of Internal Revenue Service offi-
cials and tax experts discussed the new
Form 944 and provided reminders and tips
for tax practitioners dealing with Form
1099 as well as employment taxes in 
general.
Form 944, “Employer’s Annual Federal
Return,” launched in 2006 with the first
annual returns due Jan. 31, 2007, and pri-
marily impacts small businesses. Designed
for businesses with a total employment tax
liability of $1,000 or less, Form 944
replaces the quarterly Form 941 with a sin-
gle, annual filing and payment of federal
employment tax for those taxpayers notified
by the Service.
The first Forms 944 are due by Jan. 31,
2007. Existing businesses that qualify for
Form 944 should have already received a
notification letter from the IRS in Feb.
2006; new businesses that qualify for Form
944 will be identified as a part of their
Employer Identification (EIN) application
process. The IRS cautioned tax practitioners
to remember that the $1,000 employment
tax threshold for Form 944 is a separate
issue from the federal tax deposit threshold
of $2,500. 
Another important year-end form for
employment tax is the Form 1099. Complex
rules governing corrections to this informa-
tion reporting form can present a significant
challenge. According to Gilford Queen, tax
law specialist, Forms and Publications, IRS,
tax practitioners should pay careful atten-
tion to the step chart in the general instruc-
tions for Form 1099, because the type of
mistake will dictate the steps required for
correction. Additional assistance with Form
1099 problems can be found on the IRS
Web site at www.IRS.gov. 
A full transcript of the Web cast —
“Employment Taxes: Getting Ready for
Year End” — can be accessed at
www.taxtalktoday.tv/index.cfm?page=5.71.
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GASB Seeks Comments on
Fund Balance Reporting,
Governmental Fund Type
Definitions
An Invitation to Comment was
issued recently by the
Governmental Accounting
Standards Board to seek con-
stituent comments and per-
spectives on issues currently being
addressed in the board’s project on fund
balance reporting and governmental fund
type definitions. Comments are due Jan.
31, 2007.
Fund balance is the difference between
assets and liabilities in governmental
funds. It is among the most universally
used metrics in state and local government
external financial reports. Ideally, this
information allows financial statement
users to identify resources that are avail-
able to finance the activities, programs or
projects with which they are most con-
cerned, whether it be making debt service
payments, reducing taxes or beginning a
new service or expanding an existing one.
However, GASB research has identi-
fied several issues that may significantly
diminish the usefulness of fund balance
information reported to users of govern-
mental financial statements. The ITC pro-
vides greater insight into these issues and
lays out potential remedies.
The document considers pos-
sible revisions to the defini-
tions of governmental fund
types that would clarify their
intention and sets forth three
alternative models of classi-
fying the components of fund balance.  
Individuals or organizations wishing to
submit comments on the ITC can do so
through an Internet-based form at
www.gasb.org/survey/cgi-bin/fbr.html.
Alternatively, comments should be e-mailed
to the Director of Research and Technical
Activities at director@gasb.org. The ITC is
available to download for free from the
GASB Web site at www.gasb.org. 
GASB Publishes Comprehensive
Implementation Guide for
2006–2007
As a part of its mission to develop litera-
ture that guides and educates the public
about its standards, the Governmental
Accounting Standards Board has pub-
lished the 2006–2007 edition of its
Comprehensive Implementation Guide.
The Comprehensive Implementation
Guide consolidates and updates previously
issued guides to individual standards and
provides current guidance on standards for
which no stand-alone guides have been
published. The 2006–2007 edition
includes for the first time the freestanding
Implementation Guide to Statement 44 on
the Statistical Section and the
Implementation Guide to Statements 43
and 45 on Other Postemployment Benefits.
This year, the guide has been reorga-
nized to better accommodate the addition
of new questions and employs a new num-
bering system designed to make it easier to
follow changes from year to year. In addi-
tion, the guide revises existing questions
and deletes obsolete questions. A new
chapter brings together questions on pro-
nouncements not covered in other chap-
ters. The Comprehensive Implementation
Guide (product code GSIG07) can be
ordered through the GASB’s Order
Department at 800/748–0659 or via:
www.gasb.org
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Accounting for Income Taxes—
Applying SFAS No. 109/FIN 48: A
Whole New Ballgame! (Text, No.
732792CPA12; DVD/Manual, No.
182791CPA12). FASB’s issuance of FIN
48 in June 2006 makes it essential 
that tax professionals now become active
participants in the process. Find guidance 
on applying this complex standard. Ideal
for on-site staff training or individual 
self-study. Recommended CPE Credit:
Text, 12; DVD/Manual, 14. Level: 
Intermediate. Prerequisite: Experience 
in financial reporting. Format and 
Price: Text, $145 member/$181.25 
non-member; DVD/Manual (156-min.
video), $185 member/$231.25 non-mem-
ber. Additional low-cost manuals avail-
able for group training. Save more with
volume discounts.
Forensics and Financial Fraud: Real
World Issues and Answers (No.
733200CPA12). Specific steps to help audi-
tors and accountants fully meet fraud-han-
dling expectations are found in this course.
The “how-to” approach helps participants
identify fraud exposures and risks and pro-
vides practical ideas on  handling those
exposures. Recommended CPE Credit: 8.
Level: Intermediate. Prerequisite:
Experience in accounting and report-
ing. Format: Text. $125 mem-
ber/$156.25 non-member.
Risk Assessment Standards—
Understanding the Entity and Assessing
Risk (No. 738800hsCPA12). This new
CD-ROM course provides guidance in
preparing for the significant changes
brought about by the new standards.
Moderator Michael J. Ramos, CPA, leads a
panel discussion. Recommended CPE
Credit: 6. Level: Basic. Prerequisite: None.
$115 member/$143.75 non-member.
Applying COSO Guidance for Smaller
Public Companies Reporting on
Internal Control Over Financial
Reporting (No. 187210CPA12). Com-
plete your understanding of the new
COSO document and earn CPE credit.
Find real-life examples of how smaller
companies have applied the fundamental
principles effectively. Ideal for on-site
staff training or individual self-study.
Recommended CPE Credit: 12. Level:
Intermediate. Prerequisite: Know-
ledge of COSO Internal Control—
Integrated Framework. Format:
One 150-min. DVD/Manual. $185
member/$231.25 non-member. Add-
itional low-cost manuals available
for group training. Save even more with
volume discounts.
To order, write: AICPA Service Center,
CPA12, Harborside Financial Center,
201 Plaza Three, P.O. Box 2209, 
Jersey City, NJ 07303–2209; 
fax 800/362–5066; call 888/777–7077
(9:00 a.m. to 6:00 p.m., ET); shop
online at www.cpa2biz.com/store; or 
e-mail service@aicpa.org. Orders total-
ing $300 or less must be prepaid by
check or credit card. Prices do not
include shipping and handling, or
sales tax if applicable. Have member-
ship number ready.
IRS Issues Guidance on Appraisal Requirements for Non-Cash Charitable
Contributions of Property
American Institute of Certified Public Accountants, Inc.
1211 Avenue of the Americas, New York, N.Y. 10036–8775
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In Notice 2006-96, the Internal Revenue Service issued transi-
tional guidance on the new definitions of “qualified appraisal”
and “qualified appraiser” in § 170(f)(11) of the Internal Revenue
Code, and new § 6695A of the Code regarding substantial or gross
valuation misstatements, as added by § 1219 of the Pension
Protection Act of 2006, Pub. L. No. 109-280, 120 Stat. 780 (2006)
(the “PPA”).
The Service and the Treasury Department expect to issue reg-
ulations under § 170(f)(11). Until those regulations are effective,
taxpayers may rely on Notice 2006-96 to comply with the new
provisions added by § 1219 of the PPA.
Some key provisions for members in this transitional guidance
are:
• The guidance specifically mentions the Uniform Standards of
Professional Appraisal Practice, which are promulgated by the
Appraisal Foundation, in its discussion of generally accepted
appraisal standards.
• The guidance defines an appraisal designation and the appro-
priate education/experience of the qualified appraiser in valu-
ing the type of property. 
• The appraiser will be required to file a statement that he or she
understands that a substantial or gross valuation misstatement
resulting from an appraisal of the value of property that the
appraiser knows, or reasonably should have known, would be
used in connection with a return or claim for refund, may sub-
ject the appraiser to a civil penalty.
The new IRS guidance is available at www.irs.gov/pub/irs-
drop/n-06-96.pdf. 
In another action, the Service and the Treasury Department
have asked for comments containing suggestions for future guid-
ance under § 170(f)(11), including regulations. In particular, com-
ments are requested concerning the definition of the following
terms: (1) “generally accepted appraisal standards” in §
170(f)(11)(E)(i)(II); (2) “appraisal designation from a recognized
professional appraisal organization” in § 170(f)(11)(E)(ii)(I); (3)
“minimum education and experience requirements” in §
170(f)(11)(E)(ii)(I); and (4) “verifiable education and experience
in valuing the type of property subject to the appraisal” in
§170(f)(11)(E)(iii)(I). Comments also are requested on the poten-
tial impact any guidance under § 170(f)(11) may have on small
businesses. Comments should refer to Notice 2006-96 and be sub-
mitted by Jan. 17, 2007, to: Internal Revenue Service, P.O. Box
7604, Ben Franklin Station, Washington, D.C. 20044, Attn:
CC:PA:LPD:PR, Room 5203. Alternatively, comments may be
submitted electronically via e-mail to:
Notice.Comments@irscounsel.treas.gov.
